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MI NI MUM CREDI T REQUI REMENTS OF THE DI FFERENT

THREEEAR HBABA

( Human
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Management)

Sl. | Academic Major Minor/ Foundation | Intern | Total
NO | Pathway Other Courses -ship | Credits
. Disciplines AEC: 4
Each course has MDC: 3
4 credits SEC: 3
VAC: 3
Each course
has 3 credits
1 | Single Major 68 24 39 2 133
(A)
(17 (b courses) | (13 courses)
courses)
2 | Major (A) 68 12 + 12 39 2 133
with Multiple
Disciplines (17 (3+3=6 | (13 courses)
(B, C) courses) courses)
3 | Major(A) 68 24 39 2 133
with (17
Minor (B) courses) | (6 courses) | (13 courses)
4 | Major (A) 68 24 39 2 133
with
Vocational (17 (6 courses) | (13 courses)
Minor (B) courses)
5 Double A: 48 - 12+18+9 2 133
Major (12 The 24 credits in the Minor stream
(A, B) courses) | are distributed between the two
Majors.
B: 44
(11 2 MDC, 2 SEC, 2 VAC and the
courses) | Internship should be in Major A.
Total credits in Major A should be
48 + 20 = 68 (50% of 133)
1 MDC, 1 SEC and 1 VAC should
be in Major B. Total credits in
Major B should be 44 + 9 = 53
(40% of 133)

Hc
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Mul tipl e

1. Single Major 2. Maj or with
3. Major with Minor. Maj or with Vocat
o =
< E i E T Marks
= = 2 = £ _
E g 3 Z E |E 3
& 2 g S| 2| © |2 |g |E
o O = T = |4
nncoy (B8 et | w0 | 4|
HRMIMN10p | 2 ogement Pincip 30 | 70 | 100
Business Ethics
Minor Course 1 60/75 4/5 4 30 70 100
Minor Course 2 b0/75 4/5 4 a0 70 100
ENGIFA Abililry Enhancement Course 1— 60 4 3 2% | 50 -
101 (1B) English
Ability Enhancement Course 2 — 45 3 3 2% | 50 75
Additional Language
Multi-Disciplinary Course 1 — 45 3 3 2% | 50 75
Other than Major
Total 2224 21 525
HERM2CJ101/ |Core Course 2 in Major — &0 4
HEM2MN100 | Human Resource Management 4 30 70 100
Minor Course 3 B0/T5 4/5 4 30 70 100
Minor Course 4 60/75 4/5 4 30 70 100
ENG2FA Abjlllry Enhancement Course 3— &0 4 3 2% | 50 7
2 |103(1B) English
Ability Enhancement Course 4 — a8 3 3 2% | 50 75
Additional Language
Multi-Disciplinary Course 2 — a8 3 3 2% | 50 75
Other than Major
Total 22724 | 21 525
HRM3CI201 Core (?nurlse 3in MEI]!I}F = &0 4 4 20 70 100
Organizational Behaviour
HEM3CJ202/ |Core Course 4 in Major — Labour &0 4 4
HRM3IMN200 |Welfare and Social Security a0 70 100
Minor Course 5 6075 4/5 4 30 70 100
3 Minor Course 6 6075 4/5 4 30 70 100
Multi-Disciplinary Course 3 — a8 3 3 2% | 50 75
Kerala Knowledge System
ENG3FV108
(B) Value-Added Course 1 — English 45 3 3 25 | 50 75
Total 22124 22 550

ona



Core Course 5 in Major -

HRM4CJ203 . 60 4 4 30 [ 70 100
Employee Counselling
HRMACI204 Core Cuumle 6 in Major - &0 4 A 0 | 70 100
Compensation Management
HRMACI205 Core Course 7 in Major - &0 4 A 0 | 70 100
Performance Management
ENG4FV109 |Value-Added Course 2 — 5 3 3 2= | 5 75
(1B)  |English
Value-Added Course 3 - & 3 3 2 | 5 75
Additional Language
ENG4FS111 |Skill Enhancement Course 1 - & 4 1 2% | 50 75
(1B) English
Total 22 21 525
Core Course 8 in Major - &0 4 A 0 | 70 100
HRM5CJ301  |Industrial Relations
Core Course 9 in Major — Statistics
30 | 70 100
HRM5CJ302 for HRM — 1 60 4 4
HRMECI303 Core Course 10 in Major — Human &0 4 A 30 | 70 100
Resource Development
Elective Course 1 in Major 60 4 4 30 [ 70 100
Elective Course 2 in Major 60 4 4 30 70 100
Skill Enhancement Course 2 45 3 3 25 | 50 75
Total 23 23 575
HEMG6ECI304/ |Core Course 11 in Major — &0 4 A 0 | 70 100
HRMBMN304 |Research Methods and Procedures
HEMGCI305/ |Core Course 12 in Major— &0 4 A 30 | 70 100
HRMBMN305 | Labour Legislations
HRMG6ECI306/ |Core Course 13 in Major — &0 4 A
HRMBMN306 |Organizational Effectiveness 3| 70 | 100
Elective Course 3 in Major 60 4 4 30 [ 70 100
Elective Course 4 in Major 60 4 4 30 [ 70 100
Skill Enhancement Course 3-
HRM6FS113 45 3 3 |2 30| 75
HR Analytics
Internship in Major (Credit for 0o |- 50
HRM6CI349 |internship to be awarded only at 60 2

the end of Semester )




Total 25 25 625
Total Credits for Three Years 133 3325
HRM7CI401 |Core Course 14 in Major — 60 4 4 30 70 100
Management Decision
HRM7CJ402 |Core Course 15 in Major — Group 60 4 4 30 70 100
Dynamics
HEM7CI403 |Core Course 16 in Major — 60 4 4 30 70 100
Statistics for HRM - 2
Core Course 17 in Major — 60 4 4 30 20 100
HRM7CJ404 |Strategic HRM
HEM7CI405 |Core Course 18 in Major — 30 70 100
Diversity Management at 60 4 4
Warkplace
Total 20 20 500
HEMBECI406/ |Core Course 19 in Major —
HEMS8MN406 | Total Quality Management 60 4 4 30 70 100
HRMBCI407/ |Core Course 20 in Major —
60 4 4
HEM8MN407 |Global HRM 30 20 100
HRMBCI408/ |Core Course 21 in Major —
L 60 4 4
HRMBMMN408 |Training and Development 30 70 100
OR (instead of Core Courses 19 - 21 in Major)
HEMBCI449 |Project (in Honours Programme) 360+ 12# 12 a0 | 210 300
HRMBCI499 |Research Project g0 | 210 300
(in Honours with Research 360+ 12* 12
Programme)
Elective Course 5 in Major / Minor 60 4 4 30 20 100
Course 7
Elective Course 6 in Major / Minor 60 4 4 30 70 100
Course 8
Elective Course 7 in Major / Minor
Course 9/ Major Course in any 60 4 4 30 20 100
Other Discipline
OR (instead of Elective Course 7 in Major, in the case of Honours with Research Programme)
HRMBCJ4gg |Research Methodology and Data &0 4 4 30 70 100
Analysis Software for HRM
Total 25 24 600
Total Credits for Four Years 177 4425
* The teacher should have 12 hrs/ week of eng
three core courses) in tHoemoguisd@®@mograimmehank
Honours with Research Programme, while each
engagement in the Project work. Total hour s

engagement



CREDI T DI STRI

Single Major 2. Maj or with
Maj or with Minor 4. Major with
Major General .

Semester Courses Minor | Foundation | Internship/ Total

Courses | Courses Project
1 ) 4+4 3+3+43 - 21
2 4 4+4 3+3+3 - 21
3 4+4 4+4 3+3 - 22
4 4+4+4 3+3+43 - 21
5 4+4+4+4+4 3 - 23
6 4+4+4+4+4 3 2 25
Total for
Three 68 24 39 2 133
Years
7 4+4+4+4+4 - - - 20
8 4+4+4 4+4+4 - 17 24
‘Instead of two Major courses
Total for
Four 88+12=100 36 39 2 177
Years

DISTRIBUTION OF MAJOR COURSES IN BA (HUMAN RESOURCE
MANAGEMENT) HONOURS PROGRAMME
FOR PATHWAYS1-4

1. Single Major
3. Major with Minor

2. Major with Multiple Disciplines
4. Major with Vocational Minor

BUTI ONFOR PATHWAYS 1

Mul tipl e

Vocati ona

Hours/
Semester | Course Code Course Title Week | Credits
HRM1CI101/ . _ .
1 HRM1MN100 Management Principles and Business Ethics 4 4




HEM2CI101/

HRM?MN100 Human Resource Management 4 4
HRM3CI201 | Organizational Behaviour 4 4
HEM3CI202/ ) .
HRM3MN200 Labour welfare and Social Security 4 4
HRMACI203 | Employes Counselling 4 4
HEMA4CI204 | Compensation Management 4 4
HRMA4CI205 Performance Management 4 4
HEMSCI301 | Industrial Relations 4 4
HEMSCI302 | Statistics for HRM — 1 4 4
HRMS5CI303 Human Resource Development 4 4
Elective Course 1 in Major
Elective Course 2 in Major
HRMGECIE304/
HRMSMNI04 Research Methods and Procedures 4 4
HEMGECI305/ _
HRMEMNI05 Labour Legislations 4 4
HEMGCI306/ . .
HRMBMN306 Organizational Effectiveness 4 4
Elective Course 3 in Major
Elective Course 4 in Major
HRMGCI349 Internship in Major .

Total for the Three Years 70
HREM7CI401 Management Decision 4 4
HRM7C 1402 Group Dynamics 4 4
HEM7CI403 | Statistics for HRM — 2 4 4
HEM7CI404 | Strategic HRM 4 4




7 HEM7CI405 | Diversity Management at Workplace 4 4
HEMBCI406/ | Total Quality Management 4 4
HEMEMN406
HRMS8CI407/ | Global HRM 4 4
HRMAMN407
HEMBCI408/ | Training and Development
HRMBMN408 4 4
OR (instead of Core Courses 19- 21 in Major)
HRMBCI449 | Project 12
. 12
(in Honours Programme)
HREMBCI459 Research Project 12 12
(in Honours with Research Programme)
8 Elective Course 5 in Major 4 4
Elective Course & in Major 4 4
Elective Course 7 in Major 4 4
OR (instead of Elective course 7 in Major, in Honours with Research Programme)
Research Methodology and Data Analysis
HRMBCJ489 Software for HRM 4 4
Total for the Four Years 114
ELECTIVE COURSES IN HUMAN RESOURCE MANAGEMENT WITH
SPECIALISATION
E- P % -i . Marks
e v : =
S R EEE
@ |0 i |2 E S | E 8
1 TECHNOLOGY AND HEM
1 HRMSEJ301 | Digital HRM 5 60 4 | 430 | 70 | 100
i
2 | HRMSEJ302 | Human Resource 5 60 4 4 30 70 100
(1) Information System
(HRIS)
3 | HRMGEJ301 | Electronic HRM 6 60 4 4 30 70 | 100
1) | (EHRM)
4 | HRMBEJ302 | Computers in 6 60 4 4 [ 30 | 70 | 100
(1) Human Behaviour

2 | | ENTREPRENEURSHIP AND HRM




1 | HRMSEJ303 | Entrepreneurial 5 60 4 4 | 30 100
(2) Creativity
2 | HRM5EJ304 | HR Practices in 5 60 4 4 | 30 100
(2) Family Business
3 | HRMGEJ303 | Human Resource 6 60 4 4 | 30 100
(2) Planning and
Entrepreneurial
Innovation
4 | HRMGEJ304 | Personnel 6 | 60 | 4 | 4| 30 100
(2) Management in
Startups

3 GREEN HRM AND SUSTAINABILITY

1 | HRMSEJ305 | Sustainable HRM 3 60 4 4 | 30 100
(3)

2 | HRMSEJ306 | Managing Corporate 5 60 | 4 | 4| 30 100
(3 Social Responsibility

through HR

3 | HRM6EJ305 | Business Ethos and 6 60 4 4 | 30 100
i3 People Management

4 | HRMGEJ306 | Urban Planning and b 60 4 4 | 30 100
(3 Sustainability

4 AGILE HUMAN RESOURCE MANAGEMENT

1 | HRMSEJ307 | Agile Performance 5 60 4 [ 4] 30 100
(4) Management

2 | HRMSEJ308 | Performance 5 60 4 4 | 30 100
(4) Mapping

3 | HRMGEJ307 | Employee resilience 6 60 4 4 | 30 100
(4)

4 | HRM6EJ308 | Employee brand 6 60 | 4 [ 4] 30 100
4) management

5 NEGOTIATION AND CONFLICT MANAGEMENT
1 | HRMSEJ309 | Crisis Management 5 60 4 4 30 100
(3)
2 | HRM5EJ310 | Grievances 2 60 4 4 | 30 100
(5) Management
3 | HRMEEJ309 | Recreational HRM 6 60 4 4 | 30 100
(3)
4 | HRMGEJ310 | HR Arquisition 6 60 4 4 30 100
(5)
6 WORK LIFE INTEGRATION




HRMSEJ311 | Harmony in Practices: | 5 60 4 4 30 70 100
(B) Work Life Balance
Essentials
HRMSEJ312 | Gender Identity in 5 4 4 30 70 100
(6) Workplace
HRMEEJ311 | Competency b 4 4 [ 30 | 70 | 100
(6) Development
HREMGEJ312 | Artificial 6 4 4 30 70 100
(B) Intelligence for
Human Resource
Development
EMERGING TRENDS IN HRM
HBEMSEI313 | Gamification in 5 60 4 4 30 70 100
(7} HRM
HRMS5EJ314 | Intellectual Property 5 4 4 30 70 100
(7) Right (IPR) in HEM
HRMGEJ313 | Workplace & 4 4 | 30 | 70 | 100
(] Ostracism
HRMGEJ314 | Quality of Worklife 6 4 4 | 30 | 70 | 100
()
PUBLIC RELATIONS IN HR
HRMSEI315 | Customer 5 60 4 4 [ 30 [ 70 | 100
(8) Relationship
Management
HEMSEI316 | Resume Writing and 5 60 4 4 30 70 100
(8) Corporate
Communication
HEMGEI315 | Personality ] 60 4 4 30 70 100
(8) Development and
Grooming
HEMGEI316 | Interview ] 60 4 4 30 70 100
(8) Preparation and
Planning
ELECTIVE COURSES IN HUMAN RESOURCE MANAGEMENT
WITH NO SPECIALISATION
Sl Course Code Title Seme | Total | Hrs/ | Cre Marks
No. ster Week | dits | Inte | Exte | Total
rnal | rnal
1 HEMBEEJ401 . 8 &0 4 4 30 70 100
Parenting
Management

MC




HEMBEI402 Life Skill 8 G0 4 4 30 70 100
Management

HEMBEI403 _— 8 G0 4 4 30 70 100
Six Sigma

HRMEEJ404 . 8 a0 4 4 30 70 100
Kaizen

HEMBEJ405 | Multicultural 8 G0 4 4 30 70 100
Waorkplace
Management

GROUPI NG OF MI NOR COURSES I N BA HUMAN F
MANAGEMENT

The Minor courses given below should n
taken Human Resource Management as the
red to students from other than the Majo
SL. | Course Code Title Sem | Total | Hrs/ | Cre Marks
No. e Hrs | Week | dits | Inte | Exte | Total

ster rnal | rnal

TITLE OF THE MINOR: (GROUP A) WORKFORCE MANAGEMENT
Al: TALENT MANAGEMENT

1 | HRMIMN101 | Talent Acquisition 1 60 - 4 [ 30 | 70 | 100

2 | HRM2MN101 | Organizational 2 60 4 4 | 30 | 70 | 100
Development and
Leadership

3 | HRM3MN201 | Employee 3 60 4 | 4] 30| 70 | 100
Engagement

A2: BEHAVIOURIAL MANAGEMENT

1 | HRMIMNI102 | Digital Stress 1 60 4 4 30 70 100
Management

2 | HRM2MN102 | Human Behaviour 2 | 60 4 | 4 | 30| 70 | 100
and Industrial
Psychology

3 | HRM3MN202 | Sociology of industry 3 60 - 4 | 30 | 70 | 100

TITLE OF THE MINOR: (GROUP B) HUMAN CAPITAL MANAGEMENT
B1: INTRAPERSONAL SKILLS MANAGEMENT

1 | HRMIMN103 | Emotional 1 | 60 | 4 | 4|30 | 70| 100
Intelligence in
Corporate Sector

MT



My



