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PROVIDENCE WOMENôS COLLEGE (AUTONOMOUS) 

BA Human Resource Management Honours Programme 

2024-25 ADMISSION ONWARDS 

(PWCFYUGP Regulations 2024) 

Preface  

BA (Human Resource Management) Honours Programme offers a broad and versatile 

curriculum encompassing various facets of Human Resource Management, including 

accounting, finance, regulations, marketing, management, entrepreneurship, and more. This 

versatility equips Human Resource Management graduates with a diverse skill set that is highly 

relevant across different industries and business sectors. BA (Human Resource Management) 

Honours graduates can explore diverse career avenues in fields such as banking, finance, 

accounting, taxation, consulting, marketing, human resources, international trade etc. The BA 

(Human Resource Management) Honours degree serves as a foundation for entry-level 

positions and provides a pathway for career advancement and specialization through further 

education or professional certifications. This Programme nurtures an entrepreneurial mindset 

and encourages students to explore innovative business ideas and solutions. Human Resource 

Management Graduates are equipped with the knowledge and skills needed to start and manage 

their own businesses, contribute to economic growth, and drive innovation in various 

industries. By embracing Outcome-Based Education (OBE) principles, the BA (Human 

Resource Management) Honours Programmes can elevate their educational efficacy, relevance, 

and impact, effectively preparing students for successful careers in the dynamic field of Human 

Resource Management. 

Features of BA (Human Resource Management) Honours Programme  

1. The BA (Human Resource Management) Honours Programme encompasses 

interdisciplinary subjects within Human Resource Management, integrating courses in 

Organisational Behavioural, Work Life Cycle, Industrial Relations, Labour Laws, 

Compensation Management, Performance Appraisal and more.  

2. Each course in the four-year BA (Human Resource Management) Honours Programme is 

meticulously designed to facilitate experiential learning across various domains within Human 

Resource Management.  

3. Flexibility is a key feature of the four-year BA (Human Resource Management) Honours 

Programme, allowing students to customize their curriculum by selecting minor and elective 

courses aligned with their career aspirations and personal interests. 

 4. Major courses in the Programme are carefully chosen to provide comprehensive theoretical 

knowledge and practical exposure essential for studying Human Resource Management as a 

separate discipline 

 

5. The minor courses in Human Resource Management are tailored to address the unique 

requirements of undergraduate Human Resource Management students while also offering 
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students from other disciplines the opportunity to explore and incorporate Human Resource 

Management into their academic pursuits.  

6. The skill enhancement courses within the Human Resource Management curriculum are 

designed to develop the practical skills of Human Resource Management students, ensuring 

their applicability in real-world scenario and enhancing their employability.  

7. Practical exercises are incorporated into each course unit to complement textbook-based 

theoretical learning, ensuring students gain hands-on experience and practical skills 

8. The BA (Human Resource Management) Honours Programme serves as a robust foundation 

for students pursuing further education at the postgraduate level, including MHRM., MBA 

(HR).  

9.BA (Human Resource Management) Honours with research Programmes culminate in an 

honours project, allowing students to showcase their mastery of the subject matter and 

contribute original insights to the field of Human Resource Management. 

 

PROGRAMME OUTCOMES (PO):  

POs Graduate Attributes PO Statement 

PO1 Knowledge 

Acquisition 

Demonstrate a profound understanding of knowledge trends 

and their impact on the chosen discipline of study 

PO2 Communication, 

Collaboration, 

Inclusiveness, and 

Leadership 

Become a team player who drives positive change through 

effective communication, collaborative acumen, 

transformative leadership, and a dedication to inclusivity 

PO3 Professional Skills Demonstrate professional skills to navigate diverse career 

paths with confidence and adaptability. 

PO4 Digital Intelligence Demonstrate proficiency in varied digital and technological 

tools to understand and interact with the digital world, thus 

effectively processing complex information 

PO5 Scientific Awareness 

and Critical Thinking 

Emerge as an innovative problem-solver and impactful 

mediator, applying scientific understanding and critical 

thinking to address challenges and advance sustainable 

solutions. 

PO6 Human Values, 

Professional Ethics, 

and Societal and 

Environmental 

Responsibility 

Become a responsible leader, characterized by an 

unwavering commitment to human values, ethical conduct, 

and a fervent dedication to the wellbeing of society and the 

environment. 

PO7 Research, Innovation 

and Entrepreneurship 

Emerge as a researcher and entrepreneurial leader, forging 

collaborative partnerships with industry, academia, and 

communities to contribute enduring solutions for local, regional, 

and global development 

 

PROGRAMME SPECIFIC OUTCOMES (PSO) 
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At the end of BA (Human Resource Management) Honours Programme at Providence 

Womenôs College (Autonomous),Kozhikode, a student would: 

PSO1 Develop an understanding of human resource management theories, principles, and 

practices. 

PSO2 Understand the dynamics of industrial relations, labor laws and ethics required for 

developing a proactive working environment. 

PSO3 Use supportive and appropriate digital technologies in HR to effectively manage 

the human resources in organization and cope with changing dynamics in the world 

of business 

PSO4 Shows research attitude to solve real world problems related to HRM in 

accordance with the needs of the industry, in a stipulated time frame. 

PSO5 Enhance strong interpersonal cognitive and leadership skills required for a people 

manager to develop a constructive work culture. 

PSO6 Demonstrate the necessary critical thinking and conflict management skills to 

present and communicate innovative solutions and maintain a harmony in the 

society. 

 

1. SHORT TITLE AND COMMENCEMENT 

1.1 These regulations shall be known as the "Providence Womenôs College (Autonomous) BA 

(Human Resource Management) Honours Programme Regulations, 2024." 

1.2 They shall come into effect for admissions commencing from the academic year 2024-25 

2. SCOPE AND APPLICATION 

2.1 These regulations apply to BA (Human Resource Management) Honours 

Programme at "Providence Womenôs College (Autonomous)ò, Kozhikode 

affiliated to the University of Calicut. 

2.2.  All courses, including major, minor, vocational minor, multidisciplinary, skill 

enhancement, and value-added courses (only for double major programme) offered within the 

Human Resource Management discipline, will be instructed by faculty members specializing 

in Human Resource Management. 

3. ELIGIBILITY FOR ADMISSION 

Candidates who have passed the Plus Two of the Higher Secondary Board of Kerala or Pre- 

Degree of Calicut University or any other University or Board of Examinations in any state 

recognized as equivalent to the Plus Two of the Higher Secondary Board in Kerala, with not 

less than 45% marks in aggregate, are eligible for admission. However, SC/ST, OBC, and 

other eligible communities shall be given relaxation as per college rules. 

4. DURATION AND BROAD PATHWAYS OF BA (Human Resource Management) 

HONOURS PROGRAMME 
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4.1 The duration of the 3-year BA (Human Resource Management) Honours Degree 

Programme shall be six semesters distributed over three years, the 4-year BA (Human 

Resource Management) Honours Degree (Honours) Programme shall be eight semesters 

distributed over four years, and the 4-year BA (Human Resource Management) Honours 

Degree (Honours with Research) shall also be eight semesters distributed over four years. 

4.2 Odd semesters (1, 3, 5, 7) shall run from June to October, while even semesters (2, 4, 6, 

8) shall run from November to March. 

4.3 There shall be three broad pathways: (a) 3-year BA (Human Resource Management) 

Honours Degree, (b) 4-year BA (Human Resource Management) Honours Degree (Honours), 

and (c) 4-year BA (Human Resource Management) Honours Degree (Honours with 

Research). 

4.3.1 Students who choose to exit after 3 years shall be awarded a BA (Human Resource 

Management) Honours Degree after successfully completing the required minimum of 

courses totalling 133 credits. 

4.3.2 A four-year BA (Human Resource Management) Honours Degree shall be awarded to 

those who complete a specific number of courses totalling 177 credits, including 8 credits 

from an optional graduate project/dissertation in the Human Resource Management 

discipline. Honours students who have not undertaken their graduate project shall complete 

two additional courses in the Human Resource Management discipline, each comprising four 

credits. 

4.3.3 Students aspiring to pursue research as a career may opt for the Honours with Research 

stream in the fourth year. A four-year BA (Human Resource Management) Honours Degree 

(Honours with Research) in Human Resource Management shall be awarded to those who 

complete a specific number of courses totalling 177 credits, including 12 credits from a 

mandatory graduate research project/dissertation in the Human Resource Management 

discipline. 

5. PROGRAMME STRUCTURE 

The BA (Human Resource Management) Honours Programme shall consist of the following 

categories of courses: 

a) General Foundation Courses 

b) Discipline-Specific Pathway Courses and Capstone Components 
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MINIMUM CREDIT REQUIREMENTS OF THE DIFFERENT PATHWAYS IN THE 

THREE-YEAR BA R BA (Human Resource Management) Honours PROGRAMME 

(PWCFYUGP) 
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BA (Human Resource Management) Honours PROGRAMME 

COURSE STRUCTUREFOR PATHWAYS 1 ï 4 

 

1. Single Major     2. Major with Multiple Disciplines 

3. Major with Minor     4. Major with Vocational Minor 
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* The teacher should have 12 hrs/week of engagement (the hours corresponding to the 

three core courses) in the guidance of the Project(s) in Honours Programme and 

Honours with Research Programme, while each student should have 24 hrs/week of 

engagement in the Project work. Total hours are given based on the studentôs 

engagement. 
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CREDIT DISTRIBUTIONFOR PATHWAYS 1 ï 4 

 

 

1. Single Major      2. Major with Multiple Disciplines  

3. Major with Minor     4. Major with Vocational Minor 
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GROUPING OF  MINOR COURSES IN BA HUMAN RESOURCE 

MANAGEMENT  

Note: The Minor courses given below should not be offered to students who  

have taken Human Resource Management as the Major discipline. They should be  

offered to students from other than the Major disciplines only. 
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