



5.2.1 Percentage of placement of outgoing students 
and students progressing to higher education during 
the year 2021-22: 59.2% 

	 No. of students: 405


Proof enclosed: Offer letters/ID cards




Britfort Academy" 
An Intetnation al Centre 

angiiaEPTair 1g 1 Career 
Indian Express fulding, rd Floor Banorj gad 
Raloor Ernaiulam, Koeht, Kerala 64)91 

CONTRACT FOR EMPLOYMENT 
To, 

Date 30/07/2021 

Dear Ms Adheena K Sathish, 

Welcome to the Britfort Team. 

We are pleased to offer you the position of "ACADEMIC COUNSELLOR" in the company on the 
following terms and condition of service. 

Designation: You are designated as "ACADEMIC COUNSELLOR". 

Accountability: You will be accountable to" Branch Manager" Calicut or to any other person as 
communicated by the company from time to time. 

Date of joining: Your date of joining as per record is "01/08/2021." 

Remuneration Rs 10000/- per month. (Ten Thousand only) which is eligible for an increment 
every 12 months in your basic salary. 

Leaves: As per the company Leave Policy. 

Transfer: You are liable to be transferred at any time on a temporary basis to any other location in 
India, or abroad owned, operated or managed by Britfort International Pvt.ltd or its associates, on 
the terms and conditions prevalent in the country/ town or city concerned in the company, without 
adversely affecting your salary. 

Duties: You shall perform such duties and observe and conform to such directions and instructions 
as may be assigned or communicated to you by the company or by such officers who are placed in 
authority over you from time to time. 

0484 4069922 www.britfort.com britfortcochin@gmail.com fb.com/britfortacademy 
+91 62356 44442 



s SPEED PÄRK D 

18OCT.2021 

To. 

MRS.FATHIMA BINTH LLHAS MUHAMMED ILLHAS 

We please to offer you the position of a "DATA ENTRY CLERK " for our Dubai office. The offer details 

are as follows 

DATA ENTRY CLERK Job position 

Job Type Six Months Probationary in a Two Year Contract 

Holidays As per company policy. 

Timings 9am to 6pm (advised otherwise by management) 

AED 1000/ 
AED 500/ 
AED 500 
AED 500/ 

Remuneration: Basic Salary 
Housing Allowances 

Phone&Mobile Allowance 
Transport Alowances 

Total Salary AED. 2500/ 

All mentioned condition shal be followed with coaltion to the U.A.E. Labour Law. 

Upon completion of your probation period you will be hired on Permanent basis and the offer will 

be revised accordingly as per the Management Appraisal. Visa will be provided by the Company. 

For acceptance of the above mentioned. please sign the document and handover to the 

management office along with your original passport for visa processing. 

Acknowledged & Accepled 
Name: MRS.FATHIMA BINTH LLHAS MUHAMMED ILLHASs 

Regards 
For: Speed Park 

Managing Dipeto Sign: . 

Member of Mohammed Bin Rashid Eslablishment For Young Business Leader 
Tel:04-4474433, Fax: 04-4474432, P.O.Box: 95800, Deica-Dubai U.A.E, 5th Floor, Business Vilage (B), Suit 533 E-mail: info@speedparkuae.com, www.speed Parkuae.com 



Interim Offer Letter Inbox 

Bency DM 30 Sep 
B to me, Kiren 

Dear Hiba, 

Congratulations!! 
Further to our discussion and meetings, we are 
pleased to offer you the position of Executive 

Business Development for the role 
Academic Counsellor at E-11 level in 

A.S.B.M Education Services 
of 

(OPC) Pvt Ltd 
based at Calicut. We would like you to join us 
on or before 04th October 2021. 

Your compensation package of INR Rs. 12000 

TCTC per month (Rupees Twelve Thousand 
only ) per month. 

The probation period applicable to you shall be 
three (3) months. Your position with the 
organization shall be confirmed after the 
successful completion of the probation period. 
A formal appointment letter will be issued on 
your joining, based on your acceptance of 
the offer and subject to submission and 





SECURA

09.07.202r

Trainee Offer Letter

Alana Tamton
Email : alanatamto n48 6 @gmail. com
Mob: 9947299486

Dear Ms. Alana,

This is in response to the interuiew you had with us. We are pleased to present you with the
offer ofjoining our organtzation as a "Marketing Trainee".

The terms and conditions conceming training are as follows:

1. Training Period:

You will be entitled to work as a trainee with us for a period of 2 months which will be effective
from the date of commencement of this program.

2. Stipend:

You will be entitled to a stipend of Rs.10,000 per month. During training period you are not
entitied for any other employee benefits.

3. Posting:

The head office of the Company is at Calicut and the current construction site is at Kannur and
upcoming projects at Perinthalmanna, Kollam and Perumbavoor You will be placed at our
Calicut Office but your services are transferable to any place or to any of its Associates, Sister
concerns or its Subsidiaries at any place any time at the sole discretion of the Management.
You may be required to travel to the various sites as and when required.

4. Responsibilities:

Perform assigned duties, under direction of experienced personnel, to gain knowledge
experience.
Receive training plus performs duties in several departments,like sales, customer relations,
and to become familiar with line & staff functions, operations, management view points plus
company policies practices that affect each phase of business.

-/) ./
sEcuMDEVELopERspRrvATELrMrrED ,Vtdlull - flE {txrh Flnnr Frfrlulfir {'il,rru l2'NH Thnndayad Bynas5 r-allflrt
Kerala.lndia.673016

T:0495 2351-010
w.securaindia.com . info@securaindia.com



2,":,=-gIf"T#

IICURA DIVILOPERS PRIVATT LIh4ITID
28/2275 - D8 . Sixth Floor . Empora Gemz
NH Thondayad Bypass. Calicut
Kerala.lndia.673016

T: 0495 2351010
www.securaindia.com . info@securaindia.com

You shall join duty on 15.07.2021. You will be reporting to Director, or any other person
nominated by the Management of the Company.

6. Notice Period:

The company possesses the right to terminate the trainee from the service on the grounds of
breach of terms and conditions or misconduct or violation of rules and regulations by giving
24 hours'notice.

Your perfonnance will be reviewed from time to tirre during training and on satisfactory
completion of the training shall be appointed in the Marketing Department at Terms and
conditions to be agreed thereupon. In case, your performance is not found in accordance with
the standards then management reserves its right either to extend the training period for a
further 2 months or terminate the program

Kindly sign the copy of this letter to accept the above mentioned terms and conditions and
retum the same to us by 10 am on 13 the luly 2021.

Regards,

For Secura Developers Pvt Ltd

@irector)



 

 

 
        Date: 25th December 2021 

  Sub: Offer Letter 
 

Personal & Confidential 
 
                                                                          
Name: Ms Malavika K 
 
Dear Ms Malavika, 
 
With reference to your application and subsequent exciting interactions we had with you, we are 
pleased to welcome you aboard as Finance Executive with effect from 20th December 2021. 

 
Skybook is the consulting & outsourcing division of Nucore Software Solutions Private Ltd. 
Established in 2006, Nucore has evolved from being an accounting system provider and is now on 
course to becoming a growth enabling Fin-Tech partner for the Travel industry in general and Travel 
Management companies in particular. We are excitedly looking forward to your valuable 
contributions to enable our growth journey. 
 
The terms and conditions of your employment are as follows:  
 
1. Compensation: Your annual Cost to Company shall be INR 72,000.00/-  
 
 
2. Your initial posting will be from Work from Home and However, your services are transferable 
based on the business needs, to any location of the company which is there in present or in future. 
 
3. Your compensation shall be governed by the statutory regulations governing the same and in 
accordance with the rules of the company as amended from time to time.  
 
4. Your individual remuneration at all times is purely a matter between yourself and the company and 
has arrived based on your specific background and professional merit. We expect you to maintain 
this information and any changes made therein from time to time as personal and confidential. 
  
5. You shall, during your service with us, devote your whole time and attention to the Company’s 
business entrusted to you and you shall not engage yourself directly or indirectly in any business or 
service other than the Company’s business or service. 
 
6. You shall inform the Company of any change in your personal data within 3 working days.  
 
7. Information pertaining to the Company’s operations shall remain secret and safeguarded by you. 
 
8. You will abide by the General Business Principles, People Operations related policies & 
regulations of the company, which are in force from time to time. These include those related to non-
discrimination, sexual harassment, confidentiality and non-disclosure, board memberships and inside 



 

 

information. All Company policies shall be available with the People Operations Department and you 
are expected to keep yourself apprised of the same from time to time. The Company shall have the 
right to vary or modify any or all of the above terms and conditions of service which shall be binding 
on you. 
 
9. Your services to the company may be terminated by either party by serving a notice of 45 days or 
the salary in lieu thereof. In the event that you choose to leave company, you are required to provide 
the company with notice in writing your intention to do so 45 days advance of termination of 
employment, except in the case of gross misconduct which may result in termination of employment 
without notice. 
 
10. Breach of any of the above terms and conditions will render you liable to termination of your 
employment without notice or compensation thereof. 
 
11. For clarifications or any other information kindly feel free to contact us. 
 
We take pleasure in welcoming you to our Organization and sincerely hope that your period of service 
with us will be long, pleasant and of mutual benefit. We look forward to your valuable contributions 
and wish you all the very best for a great learning and exciting career journey ahead.  
 
Kindly sign and return the duplicate copy of this letter signifying your acceptance.  
  
Yours faithfully, 
 
 
For SkyBook, 
 
      
           
Althaf T P   
Chief Consultant 
 
-------------------------------------------------------------------------- 
I agree to accept the offer on the above terms and conditions.  
 
 
Signature:  --------------------------------------- 
Name :  
 
 





 

 

 
Date: 8th February 2022 

  Sub: Offer Letter 
 

Personal & Confidential 
 
  
Name: Ms Anjana P 
 
Dear Ms Anjana, 
 
With reference to your application and subsequent exciting interactions we had with you, we are 
pleased to welcome you aboard as Finance Executive with effect from 5th February 2022.  

 
Skybook is the consulting & outsourcing division of Nucore Software Solutions Private Ltd. 
Established in 2006, Nucore has evolved from being an accounting system provider and is now on 
course to becoming a growth enabling Fin-Tech partner for the Travel industry in general and 
Travel Management companies in particular. We are excitedly looking forward to your valuable 
contributions to enable our growth journey. 
 
The terms and conditions of your employment are as follows:  
 
1. Compensation: Your annual Cost to Company shall be (INR 162,000.00 /-) 
    *(Special Note: One Month will be a probationary period and the salary will be INR 9000 per month) 
 
2. Your initial posting will be at Nucore Software Solutions Pvt ltd. (SEZ unit) 5th Floor, 
ULCCS Ltd Special Economic Zone Nellikode (PO), Kozhikode, Kerala 673016. However, 
your services are transferable based on the business needs, to any location of the company which is 
there in present or in future. 
 
3. Your compensation shall be governed by the statutory regulations governing the same and in 
accordance with the rules of the company as amended from time to time.  
 
4. Your individual remuneration at all times is purely a matter between yourself and the company 
and has arrived based on your specific background and professional merit. We expect you to 
maintain this information and any changes made therein from time to time as personal and 
confidential. 
 
5. You shall, during your service with us, devote your whole time and attention to the Company’s 
business entrusted to you and you shall not engage yourself directly or indirectly in any business or 
service other than the Company’s business or service. 
 
6. You shall inform the Company of any change in your personal data within 3 working days.  
 
7. Information pertaining to the Company’s operations shall remain secret and safeguarded by you.  
 



 

 

 
 
8. You will abide by the General Business Principles, People Operations related policies & 
regulations of the company, which are in force from time to time. These include those related to 
non-discrimination, sexual harassment, confidentiality and non-disclosure, board memberships and 
inside information. All Company policies shall be available with the People Operations Department 
and you are expected to keep yourself apprised of the same from time to time. The Company shall 
have the right to vary or modify any or all of the above terms and conditions of service which shall 
be binding on you. 
 
9. Your services to the company may be terminated by either party by serving a notice of 45 days or 
the salary in lieu thereof. In the event that you choose to leave the company, you are required to 
provide the company with notice in writing your intention to do so 45 days advance of termination 
of employment, except in the case of gross misconduct which may result in termination of 
employment without notice. 
 
10. Breach of any of the above terms and conditions will render you liable to termination of your 
employment without notice or compensation thereof. 
 
11. For clarifications or any other information kindly feel free to contact us. 
 
 
We take pleasure in welcoming you to our organization and sincerely hope that your period of 
service with us will be long, pleasant and of mutual benefit. We look forward to your valuable 
contributions and wish you all the very best for a great learning and exciting career journey ahead.  
 
Kindly sign and return the duplicate copy of this letter signifying your acceptance.  
 
Yours faithfully, 
 
 
For SkyBook, 
 
  
           
Althaf T P   
Chief Consultant 
 
-------------------------------------------------------------------------- 
I agree to accept the offer on the above terms and conditions.  
 
 
Signature:  --------------------------------------- 
Name :  
 
 















JOINING LETTER 

From 

Alphy M Sunny 
Kavanal  
Kalluvayal P .O  
Kannur ,PIN :670703 
 

To  

The Principal 
Nirmalagiri Collge, Kuthuparamba. 
 

Sir,  

Kindly allow me to join duty as Guest Lecturer in the Department of Botany in the forenoon 

of 25/10/21 as per the appointment order dated 25/10/21 by the Manager, Nirmalagiri 

College, Kuthuparamba. 

 

 

          Yours faithfully 

                                                                                                                Alphy M Sunny 

Place: Kuthuparamba        

Date: 25/10/21         



b
b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�b�2IIHU�/HWWHU

'DWH��b0RQGD\��)HEUXDU\��������

'HDUb$LVZDU\D�,�V�

&RQJUDWXODWLRQV RQ \RXU GHFLVLRQ WR EH D %<-8,7(� $W %<-8
6� ZH DUH RQ D PLVVLRQ WR KHOS VWXGHQWV IDOO LQ ORYH ZLWK OHDUQLQJ DFURVV WKH
ZRUOG� :H FUHDWH OHDUQLQJ MRXUQH\V IRU HYHU\ VWXGHQW WKDW DGGUHVV WKHLU XQLTXH QHHGV DQG PDNH WKHP OLIHORQJ OHDUQHUV� :H KRSH \RXU
FRQWULEXWLRQV�DQG�SDVVLRQ�ZRXOG�KHOS�XV�DFKLHYH�WKLV�PLVVLRQ�

,W JLYHV XV LPPHQVH SOHDVXUH WR IRUPDOL]H \RXU RIIHU DQG DSSRLQWPHQW IRU WKH SRVLWLRQ RI $VVRFLDWH � &RQWHQW 'HYHORSPHQWbDW 7KLQN DQG /HDUQ
3ULYDWH /LPLWHG �KHUHDIWHU UHIHUUHG WR DV ಫ%<-8
6
bRU 
&RPSDQ\
ಬ� LQ WKH &RQWHQW ����������bGHSDUWPHQW VXEMHFW WR \RXU DFFHSWDQFH RI WKH
WHUPV RI HPSOR\PHQW PHQWLRQHG LQ WKLV OHWWHU� 7KHbOHWWHU LQFOXGHV GHWDLOV RI \RXU FRPSHQVDWLRQ VWUXFWXUH� SUREDWLRQ DQG QRWLFH SHULRGV
�$QQH[XUH $�� $V \RX UHDG WKURXJK WKH GHWDLOV� SOHDVH IHHO IUHHbWR UHDFK RXW WR WKH UHFUXLWHU ZKR PDQDJHG \RXU SURFHVV� ZLWK DQ\ TXHVWLRQV
RU�FRQFHUQV�

<RXU GDWH RI MRLQLQJ DW %<-8
6bLV )ULGD\� 0DUFK ��� ����� <RXU RQERDUGLQJ GHWDLOV ZLOO EH FRPPXQLFDWHG E\ %<-8
6b2QERDUGLQJ 7HDP SRVW
DFFHSWDQFH RI WKH RIIHU� ,Q FDVH \RX GR QRW UHSRUW DW \RXU MRE RQ RU SULRU WR )ULGD\� 0DUFK ��� ����� WKH RIIHU VKDOO EH GHHPHG WR EH UHMHFWHG
E\ \RX� 3OHDVH DFFHSW WKLV RIIHU LQ RXU +5 SRUWDO VR WKDW ZH FDQ LQLWLDWH \RXU RQERDUGLQJ SURFHVV� 2QFH LQLWLDWHG� \RX ZLOO EH UHFHLYLQJ DQ
HPDLO FRQILUPDWLRQ IRU WKH VDPH� ,Q FDVH \RX GR QRW DFNQRZOHGJH DQG DFFHSW WKLV RIIHU OHWWHU RQ WKH +5 SRUWDO ZLWKLQ WZR ZRUNLQJ GD\V� WKH
RIIHU�ZRXOG�VWDQG�ZLWKGUDZQ�

3RVLWLRQ�'HWDLOV�DQG�&RPSHQVDWLRQ�2YHUYLHZ

b'HVLJQDWLRQb $VVRFLDWH���&RQWHQW�'HYHORSPHQW
'HSDUWPHQW &RQWHQW�����������b

(PSOR\PHQW�7\SH 5HJXODU
:RUN�/RFDWLRQ ,%&�.QRZOHGJH�3DUN��%DQJDORUHb

)L[HG�&RPSHQVDWLRQ��쓖b������
9DULDEOH�&RPSHQVDWLRQ��쓖b�
7RWDO�$QQXDO�&RVW�WR�&RPSDQ\b� 쓖b������

'HWDLOV RI ERQXVHV �LI DQ\� DUH PHQWLRQHG LQb$QQH[XUH $� <RX DUH UHTXHVWHG WR MRLQ WKH VHUYLFHV RI WKH &RPSDQ\ QRW ODWHU WKDQb)ULGD\� 0DUFK
��� ����� IDLOLQJ ZKLFK \RX PD\ SOHDVH FRQVLGHU WKH RIIHU WR EH ZLWKGUDZQ XQOHVV DQ H[WHQVLRQ WR WKH GDWH RI MRLQLQJ KDV EHHQ PXWXDOO\
DJUHHG LQ ZULWLQJ� <RX DUH UHTXHVWHG WR VLJQLI\ \RXU DFFHSWDQFH RI WKLV OHWWHUbE\ DFFHSWLQJ WKH RIIHU RQ RXU +5 SRUWDO DQG VLJQLQJ DQG UHWXUQLQJ
WR�XV�WKH�GXSOLFDWH�FRS\�RI�WKLV�OHWWHU�RQ�\RXU�GD\�RI�2QERDUGLQJ�
7KH WHUPV RI \RXU HPSOR\PHQW FRQWUDFW DUH VWULFWO\ FRQILGHQWLDO DQG VKRXOG EH WUHDWHG DV SULYLOHJHG LQIRUPDWLRQ EHWZHHQ \RXUVHOI DQG WKH
&RPSDQ\� <RX DUH H[SHFWHG WR PDLQWDLQ VXFK LQIRUPDWLRQ DSSURSULDWHO\� :H WDNH WKLV RSSRUWXQLW\ WR WKDQN \RX IRU WKH LQWHUHVW \RX KDYH
VKRZQ LQ RXU RUJDQL]DWLRQ DQG ORRN IRUZDUG WR ZHOFRPLQJ \RX RQ ERDUG IRU D IUXLWIXO FDUHHU ZLWK XV� :H DUH FHUWDLQ WKDW \RX ZLOO ILQG FKDOOHQJH�
VDWLVIDFWLRQ��DQG�RSSRUWXQLW\�LQ�\RXU�DVVRFLDWLRQ�ZLWK�WKH�&RPSDQ\�

%HVW�5HJDUGV�

'HHSWKD�$�5
+HDG�ದ�+XPDQ�5HVRXUFHV
7KLQN�	�/HDUQ�3YW��/WGb

3DJH���RI��



b
$QQH[XUH���$

&RPSHQVDWLRQ�'HWDLOV

1DPH $LVZDU\D�,�Vb

'HVLJQDWLRQ $VVRFLDWH���&RQWHQW�'HYHORSPHQWb

'DWH�2I�-RLQLQJ )ULGD\��0DUFK���������bb

$QQXDO�&RVW�7R�&RPSDQ\�&7&� 쓖b������b
)L[HG�&RPSHQVDWLRQ 쓖�������

9DULDEOH�&RPSHQVDWLRQ 쓖b�

(DUQLQJV

&RPSRQHQW�&DWHJRU\ $QQXDO

%DVLF�3D\ 쓖����������

+RXVH�5HQW�$OORZDQFH 쓖����������

3)��(PSOR\HU�3DUW� 쓖���������

/HDYH�7UDYHO�$OORZDQFH 쓖���������

6SHFLDO�$OORZDQFH 쓖����

(6,&�(PSOR\HU�&RQWULEXWLRQ 쓖����

6WDWXWRU\�%RQXV 쓖���������

7RWDO�$QQXDO�(DUQLQJVb�)L[HG�&7&���&RPSDQ\�3)�&RQWULEXWLRQ� 쓖����������

'HGXFWLRQV

3)��(PSOR\HH
V�3DUW� 쓖���������

(6,&�(PSOR\HH�&RQWULEXWLRQ 쓖����

3URIHVVLRQDO�7D[ $V�SHU�5XOHV

7'6 $V�SHU�5XOHV

7RWDO�$QQXDO�1HW�3D\b�%HIRUH�7D[HV�
 쓖����������


,QFRPH 7D[ DQG 3URIHVVLRQDO 7D[ ZRXOG EH GHGXFWHG IURP WKH 7RWDO $QQXDO 1HW 3D\bEDVLV WKHbJRYHUQPHQW UXOHV� <RXU WDNHKRPHbVDODU\
ZRXOG�EH�7RWDO�$QQXDO�1HW�3D\���7D[HV�

%RQXVHV��$V�$SSOLFDEOH�

-RLQLQJ�%RQXV�b��쓖bb�b�b�5HWHQWLRQ�%RQXV�b��쓖bb��b�5HORFDWLRQ�%RQXV�b�b쓖�b�b

�� 7KH ,QFRPH 7D[ OLDELOLW\ UHJDUGLQJ \RXU VDODU\ DQG SHUNV ZLOO EH JRYHUQHG E\ WKH WD[DWLRQ ODZV RI WKH FRXQWU\ DV DSSOLFDEOH IURP WLPH WR
WLPH�

�� 7KH FRPSDQ\ VKDOO EH HQWLWOHG WR GHGXFW� IURP WKH DERYH UHPXQHUDWLRQ SD\DEOH WR \RX� WKH IROORZLQJ FRQWUDFWXDO� VWDWXWRU\� DQG FRPSXOVRU\
GHGXFWLRQV�

3URYLGHQW�)XQG
,QFRPH�WD[�GHGXFWHG�DW�VRXUFH�DW�WKH�UDWHV�DSSOLFDEOH
(PSOR\PHQW�3URIHVVLRQDO�WD[HV
'XHV�WR�WKH�FRPSDQ\�LQFOXGLQJ�ORDQV�DQG�DGYDQFHV
2U�DQ\�RWKHU�DSSOLFDEOH�VWDWXWRU\�GHGXFWLRQV

��b 9DULDEOH SD\� LI DSSOLFDEOH�bZLOO EH SDLG EDVHG RQ \RXU SHUIRUPDQFH DQG WKH FRPSDQ\ಬV SHUIRUPDQFH IRU WKH \HDU� 7KH SD\PHQW LV VXEMHFW
WR�\RXU�EHLQJ�DFWLYH��QRW�VHUYLQJ�QRWLFH��RQ�WKH�FRPSDQ\�UROOV�RQ�WKH�GDWH�RI�DQQRXQFHPHQW�RI�WKH�<HDUO\�3HUIRUPDQFH�3D\�

3DJH���RI��



�� %HQHILWV ದ $OO WKH IXOO�WLPH UHJXODU HPSOR\HHV RI WKH &RPSDQ\ DUH HOLJLEOH IRU RXU HPSOR\HH EHQHILWV SURJUDP HIIHFWLYH IURP WKHLU 'DWH RI
-RLQLQJ�

<RX ZRXOG EH HQWLWOHG WR DYDLO WKH EHORZ�PHQWLRQHG EHQHILWV� ZKLFK DUH JRYHUQHG E\ WKH SUHYDLOLQJ FRPSDQ\ SROLF\� 0RUH GHWDLOV UHJDUGLQJ
EHQHILWV�DQG�UHODWHG�SROLFLHV�ZLOO�EH�DYDLODEOH�RQ�WKH�+5�3RUWDO�DIWHU�WKH�RQERDUGLQJ�IRUPDOLWLHV�DUH�FRPSOHWHG

/HDYHVb
(PSOR\HH�0HGLFDO�,QVXUDQFH
(PSOR\HH�3HUVRQDO�$FFLGHQWDO�,QVXUDQFH
)OH[LEOH�:RUN�)URP�+RPH�2SWLRQV��IRU�DSSOLFDEOH�UROHV�b
(PSOR\HH�:HOOQHVV��%<-8
6b/HW
V�7DON�,QLWLDWLYH������+RXU�RQH�RQ�RQH�FRXQVHOOLQJ�IURP�H[SHUWV�b
3HUVRQDO�'HYHORSPHQWDO�:RUNVKRSV�DQG�(YHQWV
*UDWXLW\��DV�SHU�JRYHUQPHQW�UXOHV

�� -RLQLQJ %RQXV ZLOO EH SDLG RQO\ DIWHU VXFFHVVIXO FRPSOHWLRQ RIb� 0RQWKbZLWK WKH FRPSDQ\� 7KH SD\PHQW VKDOO EH GLVEXUVHG LQ WKH QH[W
LPPHGLDWH VDODU\ F\FOH� ,Q WKH HYHQW RI \RX UHVLJQLQJ IURP WKH VHUYLFHV RI WKH &RPSDQ\ RQ \RXU RZQ DFFRUG ZLWKLQ � <HDUbRI HPSOR\PHQW�
\RX�ZLOO�EH�UHTXLUHG�WR�SD\�%<-8
6bWKH�IXOO�DPRXQW�RI�WKH�-RLQLQJ�%RQXV�UHFHLYHG�
7KLV�FODXVH�LV�DSSOLFDEOH�RQO\�LI�WKH�-RLQLQJ�%RQXV�FRPSRQHQW�LQ�WKH�DERYH�VWUXFWXUH�LV�QRQ�]HUR�

�� 5HWHQWLRQ %RQXV ZLOO EH SDLG RQO\ DIWHU VXFFHVVIXO FRPSOHWLRQ RIb� 0RQWKbZLWK WKH FRPSDQ\� 7KH SD\PHQW VKDOO EH GLVEXUVHG LQ WKH QH[W
LPPHGLDWH�VDODU\�F\FOH��SURYLGHG�\RX�DUH�QRW�VHUYLQJ�WKH�QRWLFH�SHULRG�DQG�\RXU�SHUIRUPDQFH�IRU�WKH�\HDU�LV�GHHPHG�VDWLVIDFWRU\�
7KLV�FODXVH�LV�DSSOLFDEOH�RQO\�LI�WKH�5HWHQWLRQ�%RQXV�FRPSRQHQW�LQ�WKH�DERYH�VWUXFWXUH�LV�QRQ�]HUR�

�� 5HORFDWLRQ %RQXV ZLOO EH SDLG RQO\ DIWHU VXFFHVVIXO FRPSOHWLRQ RI � 0RQWKbZLWK WKH FRPSDQ\� ,W ZRXOG EH SDLG DORQJ ZLWK WKH QH[W
LPPHGLDWH VDODU\ F\FOH� ,Q WKH HYHQW RI \RX UHVLJQLQJ IURP WKH VHUYLFHV RI WKH &RPSDQ\ RQ \RXU RZQ DFFRUG ZLWKLQ RQH \HDU RI HPSOR\PHQW�
\RX ZLOO EH UHTXLUHG WR SD\ %<-8
6bWKH IXOO DPRXQW RI WKH 5HORFDWLRQ %RQXV UHFHLYHG�b7KLV FODXVH LV DSSOLFDEOH RQO\ LI WKH 5HORFDWLRQ %RQXV
FRPSRQHQW�LQ�WKH�DERYH�VWUXFWXUH�LV�QRQ�]HUR�b

�� 3UREDWLRQbbದ 2Q MRLQLQJ WKH &RPSDQ\ \RX VKDOO EH RQ SUREDWLRQ IRU ��bGD\V� 'XULQJ WKLV SHULRG� \RXU HPSOR\PHQW PD\ EH WHUPLQDWHG E\
JLYLQJb�bGD\Vಬ QRWLFH� <RX DUH DOVR DW OLEHUW\ WR UHVLJQ IURP WKH VHUYLFHV RI WKH &RPSDQ\ E\ JLYLQJ �bGD\Vಬ QRWLFH LQ ZULWLQJ� )XUWKHU� XQOHVV
RWKHUZLVH FRPPXQLFDWHG WR \RX LQ ZULWLQJ� \RXU VHUYLFHV VKDOO VWDQG FRQILUPHG DW WKH HQG RI WKH SHULRG RI SUREDWLRQ� <RX KHUHE\ DJUHH DQG
DFNQRZOHGJH WKDW� LQ WKH HYHQW WKDW \RX UHVLJQ IURP WKH VHUYLFHV RI WKH &RPSDQ\ ZLWKLQ �� �WKLUW\� GD\V IURP WKH GDWH RI VLJQLQJ WKLV OHWWHU�
\RX�ZLOO�QRW�EH�HQWLWOHG�WR�UHFHLYH�DQ�H[SHULHQFH�OHWWHU�IURP�WKH�FRPSDQ\�

�� 6HSDUDWLRQ DQG 1RWLFH 3HULRG ದ $IWHU FRQILUPDWLRQ RI \RXU DSSRLQWPHQW DW WKH HQG RI \RXU SHULRG RI SUREDWLRQ� \RXU VHUYLFHV PD\ EH
WHUPLQDWHG�LQ�WKH�IROORZLQJ�PDQQHU

,Q WKH HYHQW RI \RXU UHVLJQDWLRQ IURP WKH VHUYLFHV RI WKH &RPSDQ\� ZKHUH \RX ZLOO EH UHTXLUHG WR JLYH WKH &RPSDQ\ ��bGD\V
 ZULWWHQ
QRWLFH� WKH QRWLFH SHULRG KDV WR EH VHUYHG LQ IXOO XQOHVV RWKHUZLVH DJUHHG PXWXDOO\bLQ ZULWLQJ� ,Q FDVH RI IDLOXUH WR JLYH WKH DERYH
QRWLFH SHULRG� WKH &RPSDQ\ VKDOO KDYH WKH ULJKW WR GHGXFW WKH VDODU\ LQ OLHX RI WKH QRWLFH SHULRG DQG \RX ZLOO QRW EH HOLJLEOH WR EH
KLUHG E\ WKH &RPSDQ\ LQ WKH IXWXUH� <RX VKDOO� RQ FHDVLQJ WR EH WKH HPSOR\HH RI WKH &RPSDQ\ IRU DQ\ UHDVRQ DQG LQ DGGLWLRQ WR WKH
REOLJDWLRQV XQGHU WKH 1RQ�'LVFORVXUH DQG &RQILGHQWLDO ,QIRUPDWLRQ $JUHHPHQW� IRUWKZLWK UHWXUQ DOO &RPSDQ\ SURSHUWLHV� PRYDEOHDQG
LPPRYDEOH� LQFOXGLQJ DOO &RPSDQ\ LQIRUPDWLRQ DQG GDWD LQ DQ\ IRUP� ILOHV� UHSRUWV� PHPRUDQGD� VRIWZDUH� FUHGLW FDUGV� GRRU DQG ILOH
NH\V� FRPSXWHU DFFHVV FRGHV� ODSWRSV� GHVNWRSV� DQG VXFK RWKHU SURSHUW\ ZKLFK \RX UHFHLYHG RU LQ SRVVHVVLRQ RU SUHSDUHG LQ
FRQQHFWLRQ�ZLWK�\RXU�HPSOR\PHQW�ZLWK�WKH�&RPSDQ\�
7KH &RPSDQ\ ZLOO EH HQWLWOHG WR WHUPLQDWH \RXU VHUYLFHV E\ JLYLQJ \RX ��b GD\V RI QRWLFH LQ ZULWLQJ� RU E\ SD\PHQW RI ��b GD\V RI
VDODU\ LQ OLHX RI VXFK QRWLFH� ,Q WKH HYHQW \RX GHVLUH WR OHDYH WKH VHUYLFHV RI WKH &RPSDQ\� \RX ZLOO EH UHTXLUHG WR JLYH WKH &RPSDQ\
��b�GD\V�RI�QRWLFH�LQ�ZULWLQJ�RU���b�GD\V�RI�VDODU\�LQ�OLHX�RI�VXFK�QRWLFH�
,Q WKH HYHQW RI WHUPLQDWLRQ RQ GLVFLSOLQDU\ JURXQGV LQFOXGLQJ EXW QRW OLPLWHG WR HPEH]]OHPHQW� IUDXG� JURVV QHJOLJHQFH� ZLOOIXO
PLVFRQGXFW� LQFRUUHFW LQIRUPDWLRQ IRXQG GXULQJ EDFNJURXQG YHULILFDWLRQ�bRU D PDWHULDO YLRODWLRQ RI &RPSDQ\ SROLFLHV� RU \RX DUH IRXQG
WR EH DEVFRQGLQJ IURP WKH VHUYLFHV RI WKH &RPSDQ\ RU IRU DQ\ RWKHU UHDVRQV FDXVLQJ JULHYRXV ORVV�GDPDJH�GLVUHSXWH WR WKH
&RPSDQ\�DVVRFLDWHV��\RXU�WHUPLQDWLRQ�ZLOO�EH�LPPHGLDWH�DQG�ZLWKRXW�DQ\�QRWLFH�RU�FRPSHQVDWLRQ�
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KSCSTE - MALABARBOTANICAL GAR.DEN
AIYD INSTITUTE FOR PLANT SCIENCES

(An ldia.don urdd K..oId Std. CoMil lo. S.rre., Tah@log) e Etunortunt)
PostBoiNo l, Kozlikod. - 673 014. K.r.h, Indi. Ptonc: +91495 2430939

Elml ddab&bol se&D@sun coE. w*v Ebsr D

Ref. No. MBGIPS|26|2O22-A1 (21 Kozhikode, 0510512022

Sub.: Selection to the post of Project Fellow in project at KSCSTE- Malabar
Botanical Garden and lnstitute for Plant Sciences, GA College PO, Kozhikode 673014

To,

Ms. Haritha S.
'SREYAS', Kuruppamkandi House,
Olavanna (P.O), Kozhikode -673019

Dear Candidate.

With reference to the interview held on 05.05.2022 against our notification for Project
Fellow, I am directed to inform you that on the recommendation of the Selection
Committee, the Director has been pleased to approve your appointment as Project
Fellow in the external project funded by Botanic Gardens Conservation lnternational (BGCI)
at KSCSTE-Malabar Botanical Garden and lnstitute for Plant Sciences under following
conditions.

1. This is purely a temporary position in a Project funded by BGCI for 3 years
or till the completion or termination of the pro.iect whichever is earlier.

2. The post is coterminous with the project and you will not have any claim for
a continuous or permanent appointment in the lnslitute by the virtue ofthe position
you occupied in this project.

3. lf your worUconducUcharacter is not found satisfactory or if your behaviour is found
to be not conforming to the standards of a public servant, this appointment is liable to
be terminated at any time before the expiry of the project tenure.

4. You will be paid a consolidated pay ot 722.OOO|- (Rupees Twenty two thousand only)
per month.

5. You will not be eligible for any type of leaves except Casual Leave.
6. You will be subjected to the existing Rules and Regulations of the lnstitute in relation

to all office matters.
7, lf you intend to leave the assignment before the expiry ofthe period of this contract,

you will have to give one month's notice.
8. You have to produce the following original documents and a self atested

copy at the time of your reporting for duty.
a. Medical Certificate of health and physical fitness for service issued by a

Medical Officer not below the rank of Civil Surgeon Grade l.
b. Documentary proof in respect of your date of birth and qualifications.
c. Two recent passport size photographs.
d. ldentity card (Aadhar^/oters lD)

ln case the offer is acceptable to you, you are hereby directed to join duty on or before 126
May 2022 at KSCSTE-MBGIPS, GA College PO, Kozhikode 673 014, Kerala.

(c""tl"



Fi le No. MBGlPSl26l2O22-RF

UMAR.
Director

DR. S PRAOEEP

*
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13th August 2021 
 
HEX/HR/OFFER-WDT/08/08-2021 
 
Sandra K  
Sayoojyam (H)  
Kurijoli paramba 
Bhutt road, Westhill (p.o)  
Kozhikode   -673005 
Mob: +91 7558044552 
E-mail – sandrak19051999@gmail.com 
  

Subject: Appointment for the post of “Web developer - Trainee” 
 
Dear Sandra   
 
We are pleased to offer you, the position of “Web Developer - Trainee” With M/s. 
Hexwhale Interactive LLP on the following conditions:  
 
1. Commencement of employments 

Your employment will be effective, as of 16th August 2021. By accepting this offer, 

you agree that you will join on such date. The terms of this offer letter is valid for        

16th August 2021 from the date of this letter. Request you to send an email to 

hr@hexwhale.com to confirm your date of joining. In case we do not receive your 

acceptance before the expiration of 16th August 2021from the date of receiving this 

letter, or if, after your acceptance of this offer, you haven’t joined Hexwhale Interactive 

LLP by aforementioned date of joining, this offer of employment will be deemed to 

have been rejected by you, unless otherwise communicated to you by Hexwhale 

Interactive LLP in writing. 

 

2. Job title and Reporting 

Your job title will be “Web Developer - Trainee”. You will work as a Trainee under 

the guidance of Mr. Jiljil Govind (Practice Leader – Operations Excellence) and       

Mr. Salman (Team Lead)  
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3. Compensation and Benefits  

 You will not be entitled or any other benefits from the company during your training 

period. Your performance will be evaluated. During this period, you are expected to 

abide code of conduct prescribed by the company for all the employees.  

4. Training Period 

Your training period is 6 months from the date of joining. On successful completion of 

training, you will be considered for confirmation based on our evaluation of your 

overall performance and conduct. If any changes in the above said clause management 

will intimate, you via official mail or letter.  

 
If you are absent yourself continuously for a period of five days without prior 

permission of the superior or official to whom you report, you shall be deemed to have 

voluntarily vitiated the conditions of your employment for which you will be liable for 

punishment. 

 

5. Performance Criteria 

Your performance is assessed by taking into account a number of relevant matters, 

includes the following, but not limited to: 

 Your positive contribution towards the growth of the company, including its 

training & development efforts. 

 Your ability to maintain and develop positive client relationship (both internal 

and external to the company) as well as to develop the levels of technical and 

other competencies required to perform your role effectively. 

 Your ability to adopt a team approach by assisting and developing fellow staff 

members. 

 To contribute to and foster new business opportunities and to keep abreast of 

the business environment in which we advise and service our clients. 
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6. Place of posting 

You will be posted at Calicut – Kerala, however will be required to work at any place 
of business which the Company has, or may later acquire. 
 
7. Hours of Work 
The normal working days are Monday to Friday. You will be required to work for 

such hours as necessary for the proper discharge of your duties to the Company. The 

normal working hours are from 9.30 AM to 6.30 PM and you are expected to work not 

less than 8 hours each day. However, in case of exigencies you will be required to be 

available on a need basis beyond working hours.  

 

8. Leave/Holidays 

You will be eligible for holidays and leave as per the policy of the Hexwhale in 

respect of leave and holidays from time to time. If an employee has taken all the 

eligible leaves as per the approved leave policy and there is no balance of leave it is 

considered as leave without pay.  All requests for a leave of absence shall be 

submitted through the HEXWHALE HRMS system to your immediate supervisor. 

Each request shall provide sufficient detail such as the reason for the leave and the 

expected duration of the leave. All paid leave and casual leave should be availed 

after getting proper approval only. 

 

9. Nature of duties 

You will perform to the best of your ability all the duties are inherent in your post and 

such additional duties as the company may call upon you to perform, from time to time. 

 

10. Company property 

You will always maintain the Company property in good condition, which may be 

entrusted to you for official use during the course of your employment and shall return 

all such property to the Company prior to relinquishment of your charge, failing which 

the cost of the same will be recovered from you by the Company. 
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11.Background Checks 

Hexwhale reserves the right to perform background checks of any employee as per the 

guidelines from the HR department. Background checks may include but not be limited 

to confirmation of the individual’s identity, review of an individual’s criminal 

conviction record, if any verification of any license, certificate or degree required for 

the position. 

 

12. Appropriate Workplace Behavior 

As an equal opportunity employer, we acknowledge that all staff has the right to work 

without unlawful harassment or discrimination. We all have a responsibility to help 

prevent harassment or discrimination and must comply with relevant state and central 

legislation prohibiting such acts. 

 

13. non-Solicitation  

Upon leaving the company you will not without prior written consent of the company, 

for a period of twelve months from the date of ceasing employment. canvas, solicit, 

interfere with or entice away any person, company or corporation who has at any time 

during your employment with the company been a client or an employee of the 

company.  

In particular circumstances, and to prevent any potential conflicts of interest or breaches 

of confidentiality, staff are prohibited from accepting an appointment offered by a client 

for whom an assignment is being performed or on which you are working. This 

prohibition remains in force for six months after the assignment is completed, unless 

appropriate written agreement is obtained.  

 

14. Conflict of Interests  

a. You are required to engage yourself exclusively in the work assigned by Hexwhale 

and shall not take up any independent or individual assignments (whether the same is 

part time or full time, in an advisory capacity or otherwise) directly or indirectly without 

the express written consent of your Business Unit Head.   
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b. You shall ensure that you shall not, directly or indirectly, engage in any activity or 

have any interest in, or perform any services for any person who is involved in 

activities, which are or shall be in conflict with the interests of Hexwhale. 

 

c. The Conflict of Interests Policy also refers to the need on your part, during your 

employment and for a period of one year from the cessation of your employment with 

Hexwhale (irrespective of the circumstances of, or the reasons for, the cessation) not to 

solicit, induce or encourage:  

I Any employee of Hexwhale to terminate their employment with Hexwhale or to 
accept employment with any competitor, supplier or any customer with whom you have 
a connection.  
 
II Any customer or vendor of Hexwhale to move his existing business with Hexwhale 
to a third party or to terminate his business relationship with Hexwhale.  
 
III Any existing employee to become associated with, or perform services of any type 
for any third party.  
 
IV. In case of any conflict or doubt, please discuss the matter with your Business Unit 
Head, understand the position of Hexwhale and resolve the conflict 
 
15. Termination 

“After confirmation of your employment, notice of termination of employment will be 

two (2) months’ notice in writing two (2) month’s salary lieu of notice from either party. 

Notwithstanding the aforementioned, the Company shall be entitled to terminate your 
employment without notice, indemnities and compensation in any of the following 
events. 
 
1. If you are, in the opinion of the Company, guilty of dishonesty, misconduct or 
negligence in the performance of your duties; 
2.If you have been found to have committed a serious breach or continual material 
breach of any of your duties or obligations; 
 
3.If you are found to have made illegal monetary profit or received any gratuities or 

other rewards, in cash or in kind, out of any of the Company’s affairs or any of its 

subsidiaries or related companies.” 
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16. Variation to the Agreement.  

Because situations change, the company reserves the right to vary any of the      

provisions of this agreement. After the given notice period, generally one month, 

variations, subject to their terms, will be effective immediately. 

 

17. Information Security Policy 

It is the policy of Hexwhale that information must be protected in all its forms, on all 

media, during all phases of its lifecycle, from unauthorized or inappropriate access, use, 

modification disclosure or destruction. 

Information Security is the responsibility of every employee and the employee shall 

follow the policies, standards, procedures and guidelines released by the company time 

to time. 

18. Acceptance of our offer 

Please confirm your acceptance of this Contract of Employment by signing and 

returning the duplicate copy. 

We are confident that you will make significant contributions to the success of the 

company and we wish you all the best in your new assignment with us. 

 

Best Regards 

For Hexwhale Interactive LLP.                    I hereby accept your offer   

 

 
         

Deepa M T       Name:                                              

Associate Manager – HR & Administration.   Signature with Date: 

 



 

  WEBSOULLABS  
 Contact: +91 88484 30565   

                      | Website: www.websoullabs.com |Email: websoul467@gmail.com 
                      | LinkedIn: www.linkedin.com/company/web-soul 

               | Facebook: www.facebook.com/websoullabs 
                            | Instagram: www.instagram.com/websoul_labs 

To, 
APARNA V                                                                                                                         06/11/2021 
Vadakkedath House, 
Chelannur P O, 
Kozhikode (673616). 
 
Subject: Offer letter and Appointment as ‘Web Developer’ 
  
Dear Ms Aparna V, 
 

 You have successfully completed the selection process and we believe that your skills and 
experience are an excellent match for our company and are pleased to make you an offer. 
 
This offer is based on your performance in the selection process and you have been selected as 
the ‘Web Developer’ at WebSoulLabs. We are pleased to provide you an Internship training in 
our company for a period of six months. Your joining date will be 07/11/2021.  
 
We expect you to be professional and disciplined in your approach. Undisciplined actions and 
diligence in work can lead to termination of your internship. Please refer to the attached 
Annexure- ‘A’ for terms and conditions.  
 
Kindly acknowledge your confirmation as a reply to the mail you have received this offer letter in 
token of your acceptance of our offer, subject to the terms and conditions provided in the 
Annexure-‘A’. Welcome to WebSoulLabs and wish you a successful training period. 

 
Thanking you,  
 
Sincerely, 
Aneesh T 
Founder & CEO 
WebSoulLabs 

 
 

mailto:websoul467@gmail.com
http://www.linkedin.com/company/web-soul
http://www.facebook.com/websoullabs/


Offer: Computer Consultancy
Ref: TCSL/DT20217719686/Chennai
Date: 14/07/2021

Ms. Shelna  Ek
Emmankandiyil HouseKakkodi,
Near Prince Auditorium,
Kozhikode-673611,
Kerala.
Tel# 91-7356743945

Dear Shelna  Ek,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer of employment. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all 
benefits will be `1,90,926/- per annum, as per the terms and conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be 
automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course and you meeting the TCS eligibility criteria. 

You will also be issued a letter of appointment at the time of your joining after completing joining 
formalities as per company policy. Your offer is subject to a positive background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `7,950/- per month. 
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `3,180/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `0/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,500/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
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from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Program as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
program, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

5. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

5TCS Confidential
TCSL/DT20217719686



8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

10. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India 
and there can be changes to the said terms and conditions in case of deputation on 
international assignments during the course of your employment. 
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

13. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 
  provided by TCSL) stating :
  *There is no criminal offence registered/pending against you
  *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

19.  TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xperience Centres  
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=8F8896pZF8FFFqFFx3x48q88qxq6ZTFZbTLixTx4bxLiqxq6ix8ix3x44944xbx40UqTU94UUL4


GROSS SALARY SHEET Annexure 1

Name Shelna  Ek

Designation Graduate Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation  
Basic Salary         7,950        95,400

Bouquet Of Benefits #         4,343        52,110

2) Performance Pay
Monthly Performance Pay         1,500        18,000

3) Annual Components/Retirals
Health Insurance*** NA         4,000

Provident Fund           954        11,448

Gratuity           382         4,589

ESI Contribution##         5,379

Total of Annual Components & Retirals         1,336        20,037

TOTAL GROSS        15,129      1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
##Contribution towards Employees' State Insurance borne by TCS.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance         3,180        38,160

Leave Travel Assistance           663         7,950

Food Card           500         6,000

Personal Allowance             0             0

GROSS BOUQUET OF BENEFITS         4,343        52,110
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/DT20217579712/Chennai
Date: 14/07/2021

Ms. Fathima  Hafra
PurayilPilassery,
Kunnamangalam,
Kozhikode-673571,
Kerala.
Tel# 91-7559861746

Dear Fathima  Hafra,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer of employment. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all 
benefits will be `1,90,926/- per annum, as per the terms and conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be 
automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course and you meeting the TCS eligibility criteria. 

You will also be issued a letter of appointment at the time of your joining after completing joining 
formalities as per company policy. Your offer is subject to a positive background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `7,950/- per month. 
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `3,180/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `0/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,500/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
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from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Program as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
program, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

5. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

5TCS Confidential
TCSL/DT20217579712



8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

10. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India 
and there can be changes to the said terms and conditions in case of deputation on 
international assignments during the course of your employment. 
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

13. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 
  provided by TCSL) stating :
  *There is no criminal offence registered/pending against you
  *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

19.  TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xperience Centres  
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=Uq4U6L666T66TU6TZpFZ8x88L4L8p8pFxFx4L3L8ip8i9bpZT96Tip8ixxx4ZLFZb4Liip8i0xq


GROSS SALARY SHEET Annexure 1

Name Fathima  Hafra

Designation Graduate Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation  
Basic Salary         7,950        95,400

Bouquet Of Benefits #         4,343        52,110

2) Performance Pay
Monthly Performance Pay         1,500        18,000

3) Annual Components/Retirals
Health Insurance*** NA         4,000

Provident Fund           954        11,448

Gratuity           382         4,589

ESI Contribution##         5,379

Total of Annual Components & Retirals         1,336        20,037

TOTAL GROSS        15,129      1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
##Contribution towards Employees' State Insurance borne by TCS.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance         3,180        38,160

Leave Travel Assistance           663         7,950

Food Card           500         6,000

Personal Allowance             0             0

GROSS BOUQUET OF BENEFITS         4,343        52,110
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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HRD/2T/1002845256/21-22 January 18, 2022

Ms. Gopika K
Gopika Kuzhippara Nilam(H),Easthill,
Westhill(Po),
Kozhikode-673005
India

Ph: +91-8129749808

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Gopika,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 



HRD/1002845256/21-22 January 18, 2022

Ms. Gopika K
Gopika Kuzhippara Nilam(H),Easthill,
Westhill(Po),
Kozhikode-673005
India

Ph: +91-8129749808

Dear Gopika,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 07-Feb-2022.

Location
Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation
You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions
Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement
Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License
It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary
Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period
During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks
The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions
You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Gopika K

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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Dear Akshara,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 



HRD/1002110771/21-22 October 25, 2021

Ms. Akshara  .T K
141 B
Kousthubham (H), Malaparamba (Po)
Calicut-673009
India

Ph: +91-8129140198

Dear Akshara,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 11-Nov-2021.

Location
Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation
You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions
Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement
Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License
It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary
Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period
During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks
The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions
You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Akshara  .T K

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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LETTER OF APPOINTMENT

Date: June 29, 2022

Shivangi Shanker K
Koottalakattu Mana,
Oorakam PO, Thrissur,
Kerala, India - 680562
[m] +91 70120-40930
[e] shivangi.shankerk_yif22@ashoka.edu.in

Subject: Appointment to the position of Associate, Curriculum Coordinator

Dear Shivangi,

We are pleased to offer you employment with our company, Digilotus Solutions Private Limited.

Your appointment is subject to the following terms & conditions:

1. Title: Your designation will be Associate, Curriculum Coordinator

2. Date of Joining and Termination: Your start date with us will be on or before  Monday, July 11,
2022.  This contract of employment is terminable by either the Company or by you, by giving
three months' notice in writing to the other, without assigning any reasons thereof. The Company
reserves the right to pay or recover from you, one month's gross compensation, in lieu of the
notice period.  However, the company retains the right to terminate your employment, without
giving any notice or pay in lieu of notice.

a. lf termination is initiated by you, the Company may, at its discretion,  relieve you from a
date it may deem fit, at any time before the expiration of the notice period, without
incurring any liability to pay you compensation for the unexpired period of the notice
period.

b. During the notice period, however, you shall cooperate with the Company in ensuring a
smooth handover of the work and property of the company that may be in your
possession.

3. Probation Period - You shall serve a period of 3 months on probation. Therefore, you shall be
due for confirmation on this position a�er the completion of said 3 months probation period from
your date of Joining. If your performance is not to the expectation of Management, your
probationary period can be extended if deemed necessary. You will only be eligible for monthly
fixed CTC during the probation period as specified in  Annexure - I. There shall be no bonus being
provided during and for the probation period.

Digilotus Solutions Pvt Ltd
Regd. Address - 1-A, Girdhar Building, 28, Firozshah Road, New Delhi -110001



4. Total Emoluments: Your total emoluments will be Rs. 8,00,000/- (Rupees Eight Lacs Only)
including 10 % as Performance Bonus (Refer Annexure - I). Please note all bonus payouts are
purely discretionary and will depend on both your individual performance and the firmʼs overall
performance.

All salary, bonus and other compensation payable to you shall be subject to applicable
withholding taxes, contributions to Provident Fund, and other retirement & medical benefits (if
applicable).

5. Bonus Payout Terms:

a. Bonus in case of termination of employment - The bonus, if any, will be payable in the
calendar year following the close of the calendar year in which the services are provided
to which the annual bonus applies (the “Bonus Payment Date”); provided that you must
be employed in good standing by the Company on a Bonus Payment Date in order to be
eligible for payment.

b. Prorated Bonus – Your bonus for the fiscal year in which your employment begins in the
Company, shall be prorated, based on the number of days you are employed by the
Company during that fiscal year, and the same shall be processed with the salary for the
month in which your one year of employment will be completed.

You understand that you will not be eligible to receive any bonus payment if your employment
with the Company has terminated for any reason prior to the Bonus Payment Date.

The determinations of the Companyʼs Board of Directors with respect to your bonus will be final
and binding.

6. Place of Work: You will be based in Gurgaon, Haryana. You may be asked to travel from time to
time, within and outside India.

7. Working Hours: You will be working during the regular working hours of the company, but at
times, if and when the exigencies of work demand, you may be engaged in work at hours that are
outside your regular office hours.

8. Leave: You will be entitled to leaves as per the leave policy of the company and you are asked to
not take more than 3 days of leave without notice unless there is prior written approval.

9. Other Work: Your work is whole-time employment with the Company and you shall devote
yourself exclusively for the business of the Company.  You will not take up any other work for
remuneration (part-time or otherwise) or work in an advisory capacity, or be interested directly or
indirectly in any other trade or business during the employment with the Company without
permission in writing from a Director of the Company.

10. Non-disclosure, Non-solicitation, and Confidentiality: During or a�er the term of your
employment with the Company:

a. You agree not to, directly or indirectly make copies or disclose or divulge or make public,
except on legal obligations, any information regarding the Companyʼs affairs,
administration, so�ware or projects being carried out, whether the same may be confined
to you or become known to you in the course of your service or otherwise.



b. You will not directly or indirectly, or on behalf of any other person or entity, solicit, hire or
use the services of any employee or consultant of DS, its clients, or its related companies,
including the Mentora Institute LLC (“Mentora”), without the advanced written approval of
DS. The obligations of this paragraph will survive the Term for a period of six months.

c. You will keep strictly confidential all confidential information of DS, Mentora, and Hitendra
Wadhwa, including their course content, programs, frameworks, essays, case studies,
PowerPoint presentations, multimedia assets, business plans, clients, client lists,
methods, documents, data files, work product, copyrights, copyrightable materials,
inventions, patents, intellectual property, trade secrets, tools, stories, checklists,
templates, facilitator guidelines, videos, financial information, personal information of
Hitendra and employees, and materials relating to leadership, personal leadership,
personal growth, organizations, great leader biographical accounts and practices, and
tools developed from disciplines such as psychotherapy and psychology (collectively,
“Confidential Information”). Your duty of confidentiality with respect to any particular
item of Confidential Information will survive the Term until such item is no longer
considered confidential and is known generally to the public.

d. You will not own an interest in, operate, join, control, or participate in, or be connected as
an officer, party, agent, independent contractor, partnership, proprietorship,
collaboration, association or other entity; soliciting orders for, selling, distributing or
otherwise marketing services that directly or indirectly compete with the Companyʼs
self-developed or proprietary business.

e. You will not divert or take away or attempt to divert or take away, call on or solicit, or
attempt to call on or solicit, either for yourself or for any other person, collaboration, or
corporation, any of the customers or patrons of the  Company, including but not limited to
those on whom you called or whom you solicited or to whom you catered or with whom
you became acquainted while engaged as representative in the Company's business.

f. You will not make any use of the information regarding the Company's affairs,
administration, so�ware or projects being carried out, or cause or attempt to cause any
other person to use such information for purposes other than the business of the
Company.

g. You will not undertake planning for or organization of any business activity competitive
with the Company's business or combine or conspire with other customers or suppliers of
the Company for the purpose of organizing any such competitive business activity.

We look forward to welcoming you to Digilotus Solutions Private Limited and wish you a successful
career with the Company.  Please sign and return a copy of this appointment letter to us.

For Digilotus Solutions Private Limited For Shivangi Shanker K

________________________________ _____________________________
Renu Sisodia (Director HR) Shivangi Shanker K
Date: Date: 7/1/20226/30/2022



Annexure - I

Your Proposed breakdown of Remuneration is as follows:

Salary Break-up

S.No CTC Element Monthly Yearly Remarks

1. Basic Salary 35,283.64 423,403.64

2. House Rent Allowance (HRA) 17,641.82 211,701.82 50% of Basic

3. Conveyance 1,600.00 19,200.00 As Per Standard

4. Special Allowance 4,280.61 51,367.27 Exempt to the extent
Supporting are submitted

A. Fixed CTC 58,806.00 705,673.00

B. Variable Pay NA 72,727.00 Based on Performance of the
company, team & Individual

C. Provident Fund (Employer
Contribution)

1,800.00 21,600.00

A+B Cost to Company (With
Variable Pay)

60,606.00 800,000.00

This is a computer Generated document that does not require a signature.
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INFOSYS LIMITED

Dear Amlendu,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited
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HRD/1002934304/21-22 November 25, 2021

Ms. Amlendu En
Sree Nivas, Ummalathoor Thazham, 
Medical College(P.O)
Kozhikode-673008
India

Ph: +91-7592894819

Dear Amlendu,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 09-Dec-2021.

Location
Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation
You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions
Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement
Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License
It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary
Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus 
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance 
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period
During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks
The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions
You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Amlendu En

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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Subject: Letter of Appointment 

 
 
Dear Fathima Neha M, 
 
This is to formally inform you that you have been selected as a PEPP Mentor of Team 
Incubation. We welcome you to the administrative team with so much warmth and delight. 
You have been selected as per the resume screening and the good performance in the interview. 
As a Mentor you will be expected to show the excellence and enthusiasm in the assigned works. 

 
 
 

Objectives of Mentoring 

o Assisting PEPP students to meet their learning goals by frequent guidance and provide any 
kind of psychological support. 

o Giving a platform for PEPP Alumni to exhibit their skills in mentoring and and opportunity 
for exploration 

o Elevate the quality of PEPP and add on to the reputation building of organization. 

 

Nature of Work 

o Designation: PEPP Mentor 
o Time span: 6 months 
o Work mode: Part time online job 
o Working hours: 2 to 3 hours per day 
o Medium of Communication; English & Malayalam 
o Honorarium: Experience certificate  
o Customized reward package of 3000 INR 

 
  



 

 

Primary Responsibilities 

o Provide frequent guidance and motivation to meet the learning goals of students. 
o Provide creative activities to enhance the learning process of students 
o Greet the students with respect and empathy. 
o Conducting question paper discussion with the students 
o Sharing the nurturing experiences of the mentors in the premier institutes and giving 

awareness of the benefits of graduating from premier institutes. 
o Help students in subject-based doubt clearance  
o Help students to identify and overcome the behavioral, social or emotional problems 

that are affecting their learning process. 
We hope you will enjoy being part of us to act as a support for social empowerment. 
Best wishes 

 

 

 

 
 
 
 
 
Director 
Team Incubation       Date: 01 Jan 2022 
 



 
 
 
 
 
 
 
 
Subject: Letter of Appointment 

 
 
Dear Deepthi Jayan K, 
 
This is to formally inform you that you have been selected as a PEPP Mentor of Team 
Incubation. We welcome you to the administrative team with so much warmth and delight. 
You have been selected as per the resume screening and the good performance in the interview. 
As a Mentor you will be expected to show the excellence and enthusiasm in the assigned works. 

 
 
 

Objectives of Mentoring 

o Assisting PEPP students to meet their learning goals by frequent guidance and provide any 
kind of psychological support. 

o Giving a platform for PEPP Alumni to exhibit their skills in mentoring and and opportunity 
for exploration 

o Elevate the quality of PEPP and add on to the reputation building of organization. 

 

Nature of Work 

o Designation: PEPP Mentor 
o Time span: 6 months 
o Work mode: Part time online job 
o Working hours: 2 to 3 hours per day 
o Medium of Communication; English & Malayalam 
o Honorarium: Experience certificate  
o Customized reward package of 3000 INR 

 
  



 

 

Primary Responsibilities 

o Provide frequent guidance and motivation to meet the learning goals of students. 
o Provide creative activities to enhance the learning process of students 
o Greet the students with respect and empathy. 
o Conducting question paper discussion with the students 
o Sharing the nurturing experiences of the mentors in the premier institutes and giving 

awareness of the benefits of graduating from premier institutes. 
o Help students in subject-based doubt clearance  
o Help students to identify and overcome the behavioral, social or emotional problems 

that are affecting their learning process. 
We hope you will enjoy being part of us to act as a support for social empowerment. 
Best wishes 

 

 

 

 
 
 
 
 
Director 
Team Incubation       Date: 01 Jan 2022 
 



 

 

 
 

 
 
01/01/2022 
 

 
Trainee Letter 

 
 
Dear Ms. Jabin Abdul Razak C, 
 
We are pleased to offer you training in our company at Calicut Branch as Jr. Executive 
Documentation effective 01/01/2022 under the following terms and conditions: 
 

1. You will report for training as scheduled by the office. 
2. You will carry out your job as per the instruction of your superiors. 
3. You will not violate the company rules at any point of time. 
4. You will maintain discipline in the office. 
5. You will be asked to submit your personal bank statement, if required. 
6. Your training period may be extended based on your performance. 
7. You will be on training for a period of 4 months. 
8. You will be paid a stipend of Rs.5000/- per month for the entire training period. 

 
Congratulations and welcome to Alhind Group of Companies. 

 
Yours sincerely,   
 

   
 
Mohammed Mubashir M P       Jabin Abdul Razak C 
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Ms. Hiba K

D/o Kunhammed Kutty
Kundani House,
B P Angadi,
Talakkad,
Maf appuram Vengalur, 67 6tO2,
Mob:99471L6466.

28th September 202L,

Dear Ms. Hiba K,

With reference to your application and the subsequent interview you had with us, we are pleased to
offer you an employment and welcome you on board with Safiya Travels Pvt Limited on the following
terms and conditions:-

01. You will be appointed as Accounts staff (Safiya Travels Group of Companies)

02. You will be initially based at our Calicut Office and will report to General Manager based in your
office who will in turn assign your duties and responsibilities.

03. You will be on a probation period of 3 month with effect from lsr October 2021. AL any time during
the period of probation, the management shall be at liberty to terminate your services without any

reason our without any compensation in lieu thereof.

04. Your Salary will be Rs.10000/-(Ten Thousand only) per month inclusive of all benefits.

We are pleased that you will be working our office and look forward to your success.

Thanking You,

Yours faithfully,

NAME H;be. /1

(General Manager

MANUEL SONS TO\A/ER, G.H. ROAD, CALICUT, KERALA- 673001
Tef: +91 495 4070700 to732(32 Lines), Fax: +91 495 4070777
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APPOINTMENT LETTER

HRD/Sr/CCf lHolt0{l2t
Ms. Akshaya Prabeesh
D/o Prabeesh Kumar
Mathilanchery House
Chenakkalangadi PO
Thenhipalam
Malappuram Kerala. 673636
Mob:8086905491

28th September2O21-.

Dear Ms. Akshaya Prabeesh,

With reference to your application and the subsequent interview you had with us, we are pleased to
offer you an employment and welcome you on board with Safiya Travels Pvt Limited on the following
terms and conditions:-

01-. You will be appointed as Accounts staff (Safiya Travels Group of Companies)

02, You will be initially based at our Calicut Office and will report to General Manager based in your
office who will in turn assign your duties and responsibilities.

03. You will be on a probation period of 3 month with effect from lsr October 202L. Atany time during
the period of probation , the management shall be at liberty to terminate your services without any
reason our without any compensation in lieu thereof.

04, Your Salary will be Rs.L0000/- (Ten Thousand only) per month inclusive of all benefits.

We are pleased that you will be working our office and look forward to your success.

Thanking You,

Yours faithfully,

For Safiya Travel

(General Mana

MANU EL SONS TO\A/ER, G. H. ROAD, CALICUT, KERALA - 673001
Tel: +91 495 4070700 to732 (32 Lines), Fax +91 495 4070777
tr-ma il' n: I inr rlt6)cafi vatravalc i n safi vaclltd hotmail cnm
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LETTER OF APPOINTMENT

Date: June 29, 2022

Shivangi Shanker K
Koottalakattu Mana,
Oorakam PO, Thrissur,
Kerala, India - 680562
[m] +91 70120-40930
[e] shivangi.shankerk_yif22@ashoka.edu.in

Subject: Appointment to the position of Associate, Curriculum Coordinator

Dear Shivangi,

We are pleased to offer you employment with our company, Digilotus Solutions Private Limited.

Your appointment is subject to the following terms & conditions:

1. Title: Your designation will be Associate, Curriculum Coordinator

2. Date of Joining and Termination: Your start date with us will be on or before  Monday, July 11,
2022.  This contract of employment is terminable by either the Company or by you, by giving
three months' notice in writing to the other, without assigning any reasons thereof. The Company
reserves the right to pay or recover from you, one month's gross compensation, in lieu of the
notice period.  However, the company retains the right to terminate your employment, without
giving any notice or pay in lieu of notice.

a. lf termination is initiated by you, the Company may, at its discretion,  relieve you from a
date it may deem fit, at any time before the expiration of the notice period, without
incurring any liability to pay you compensation for the unexpired period of the notice
period.

b. During the notice period, however, you shall cooperate with the Company in ensuring a
smooth handover of the work and property of the company that may be in your
possession.

3. Probation Period - You shall serve a period of 3 months on probation. Therefore, you shall be
due for confirmation on this position a�er the completion of said 3 months probation period from
your date of Joining. If your performance is not to the expectation of Management, your
probationary period can be extended if deemed necessary. You will only be eligible for monthly
fixed CTC during the probation period as specified in  Annexure - I. There shall be no bonus being
provided during and for the probation period.

Digilotus Solutions Pvt Ltd
Regd. Address - 1-A, Girdhar Building, 28, Firozshah Road, New Delhi -110001



4. Total Emoluments: Your total emoluments will be Rs. 8,00,000/- (Rupees Eight Lacs Only)
including 10 % as Performance Bonus (Refer Annexure - I). Please note all bonus payouts are
purely discretionary and will depend on both your individual performance and the firmʼs overall
performance.

All salary, bonus and other compensation payable to you shall be subject to applicable
withholding taxes, contributions to Provident Fund, and other retirement & medical benefits (if
applicable).

5. Bonus Payout Terms:

a. Bonus in case of termination of employment - The bonus, if any, will be payable in the
calendar year following the close of the calendar year in which the services are provided
to which the annual bonus applies (the “Bonus Payment Date”); provided that you must
be employed in good standing by the Company on a Bonus Payment Date in order to be
eligible for payment.

b. Prorated Bonus – Your bonus for the fiscal year in which your employment begins in the
Company, shall be prorated, based on the number of days you are employed by the
Company during that fiscal year, and the same shall be processed with the salary for the
month in which your one year of employment will be completed.

You understand that you will not be eligible to receive any bonus payment if your employment
with the Company has terminated for any reason prior to the Bonus Payment Date.

The determinations of the Companyʼs Board of Directors with respect to your bonus will be final
and binding.

6. Place of Work: You will be based in Gurgaon, Haryana. You may be asked to travel from time to
time, within and outside India.

7. Working Hours: You will be working during the regular working hours of the company, but at
times, if and when the exigencies of work demand, you may be engaged in work at hours that are
outside your regular office hours.

8. Leave: You will be entitled to leaves as per the leave policy of the company and you are asked to
not take more than 3 days of leave without notice unless there is prior written approval.

9. Other Work: Your work is whole-time employment with the Company and you shall devote
yourself exclusively for the business of the Company.  You will not take up any other work for
remuneration (part-time or otherwise) or work in an advisory capacity, or be interested directly or
indirectly in any other trade or business during the employment with the Company without
permission in writing from a Director of the Company.

10. Non-disclosure, Non-solicitation, and Confidentiality: During or a�er the term of your
employment with the Company:

a. You agree not to, directly or indirectly make copies or disclose or divulge or make public,
except on legal obligations, any information regarding the Companyʼs affairs,
administration, so�ware or projects being carried out, whether the same may be confined
to you or become known to you in the course of your service or otherwise.



b. You will not directly or indirectly, or on behalf of any other person or entity, solicit, hire or
use the services of any employee or consultant of DS, its clients, or its related companies,
including the Mentora Institute LLC (“Mentora”), without the advanced written approval of
DS. The obligations of this paragraph will survive the Term for a period of six months.

c. You will keep strictly confidential all confidential information of DS, Mentora, and Hitendra
Wadhwa, including their course content, programs, frameworks, essays, case studies,
PowerPoint presentations, multimedia assets, business plans, clients, client lists,
methods, documents, data files, work product, copyrights, copyrightable materials,
inventions, patents, intellectual property, trade secrets, tools, stories, checklists,
templates, facilitator guidelines, videos, financial information, personal information of
Hitendra and employees, and materials relating to leadership, personal leadership,
personal growth, organizations, great leader biographical accounts and practices, and
tools developed from disciplines such as psychotherapy and psychology (collectively,
“Confidential Information”). Your duty of confidentiality with respect to any particular
item of Confidential Information will survive the Term until such item is no longer
considered confidential and is known generally to the public.

d. You will not own an interest in, operate, join, control, or participate in, or be connected as
an officer, party, agent, independent contractor, partnership, proprietorship,
collaboration, association or other entity; soliciting orders for, selling, distributing or
otherwise marketing services that directly or indirectly compete with the Companyʼs
self-developed or proprietary business.

e. You will not divert or take away or attempt to divert or take away, call on or solicit, or
attempt to call on or solicit, either for yourself or for any other person, collaboration, or
corporation, any of the customers or patrons of the  Company, including but not limited to
those on whom you called or whom you solicited or to whom you catered or with whom
you became acquainted while engaged as representative in the Company's business.

f. You will not make any use of the information regarding the Company's affairs,
administration, so�ware or projects being carried out, or cause or attempt to cause any
other person to use such information for purposes other than the business of the
Company.

g. You will not undertake planning for or organization of any business activity competitive
with the Company's business or combine or conspire with other customers or suppliers of
the Company for the purpose of organizing any such competitive business activity.

We look forward to welcoming you to Digilotus Solutions Private Limited and wish you a successful
career with the Company.  Please sign and return a copy of this appointment letter to us.

For Digilotus Solutions Private Limited For Shivangi Shanker K

________________________________ _____________________________
Renu Sisodia (Director HR) Shivangi Shanker K
Date: Date: 7/1/20226/30/2022



Annexure - I

Your Proposed breakdown of Remuneration is as follows:

Salary Break-up

S.No CTC Element Monthly Yearly Remarks

1. Basic Salary 35,283.64 423,403.64

2. House Rent Allowance (HRA) 17,641.82 211,701.82 50% of Basic

3. Conveyance 1,600.00 19,200.00 As Per Standard

4. Special Allowance 4,280.61 51,367.27 Exempt to the extent
Supporting are submitted

A. Fixed CTC 58,806.00 705,673.00

B. Variable Pay NA 72,727.00 Based on Performance of the
company, team & Individual

C. Provident Fund (Employer
Contribution)

1,800.00 21,600.00

A+B Cost to Company (With
Variable Pay)

60,606.00 800,000.00

This is a computer Generated document that does not require a signature.
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RAJAGIRI COLLEGE OF 
SOCIAL SCIENCES 
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RASHA KALMA NK 
MA(HRM) (2021-2023) 

RAJAGIRI 
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University of 
Northempton 

Students' Union 

- Afraa 

T MBA Placement 

Expires: 12/06/2024 



Student Name AMINA LIYANA MP 

V. V.T.6.T. Institution 

M. B. A 
USN/Reg NoAvM213A005 

Branch/Class 

fAROOqUE MANZL) Address 

MoDEEN 6AZAAR, koDuvALLY, C*LICUn 

keRALA 
Contact Number 144lo1844 Authorization Signature 
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VIDYA VIKAS 
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DENTITY CARD 
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SNES IMSAR 
nstitute of Management Studies and Researdh 
4ffliated to Calicut University and Approved by AICTE) 

IDENTITY CARD 

ANJALI KRISHNATK 
MBA 

Director In Charge 

CHETHUKADAVU, KUNNAMANGALAM (MIE) PO, CALICUT-673 571 
nesimsar@gmail.com. Phone:0495 2802021/2802022 



SNESTMSAR 
Personal Data 

Name ANJALI KRISHNA TK 

Date of Birth 31/05/2001 

Guardian's iName JAYAKUMAR TK 

Residential Address THAYYADATHUr 
NADAKKAVU 
CALICUT 

rne Mobile 9562366646 
9847136365 

O+ve 



| PROVIDENCE WOMEN'S COLLEGE Re-accredited with A' Grade by NAAC 
CARMEL HILL, MALAPARAMBA.CALICUT 673009 
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Admn No. 1807 

FIZA U 

MCom 

MPMC08 
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MUHAMMED ABDURAHIMAN 
MEMORIAL ORPHANAGE COLLEGE 

Manassery, Kozhikode-673 602 

Affiliated to the University of Calicut 

Nimna sherin TM 

Admn No. :s2750 

Programme :M. Com 

Principal 

STUDENT IDENTITY CARD 



For Successfully Completing The 3 Month
Digital Marketing Course Offered At CDA

Calicut Digital Academy breaks all traditional concepts of what an academy education is,
providing our students with a holistic, hands-on learning experience that blends

classroom training with direct involvement in ongoing projects.

AYISHA SHEIMA
( CDA202201 )

31 - 03 - 2022

This certificate is hereby granted to



For Successfully Completing The 3 Month
Digital Marketing Course Offered At CDA

Calicut Digital Academy breaks all traditional concepts of what an academy education is,
providing our students with a holistic, hands-on learning experience that blends

classroom training with direct involvement in ongoing projects.

ANWARA SHIRIN FATHIMA. C
( CDA202212 )

31 - 03 - 2022

This certificate is hereby granted to



FISAL BUSINESS SCHOOL 

SANDRAKT 

099/MBA/21 

Student Signature Principal 
Valid Upto: 31.08.2023 

Horrmis Negar, Mookkannoor P0, Angamaly.

0484-2725272, Email: mail@fisatac.in, Web : www.fisat.ac 



Student Name INALA 

nstitution V. V.T E.T 
M-B. A 

USN /Reg No.4VM2/BAOI7 
Branch/Class 

Address |ELE VANCH ALIL (A) 
P-o lodu vALY, koZH| I<opE 

ERALA6135 12 
Contact Number 106/209i12 Authorzation SIgnaturee 

AY SURU 1 



VIDYA VIKAS Trust 
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MES COLl.EGE OF ENGINEERING 
KUTTIPPURAM, THRIKANAPURAM SOUTH PO 

MALAPPURAM DT., KERALA - 679 582 

Ph: 0494 -3051234, 2698987, Fax: 0494 -2698081 

STUDENT IDENTITY CARD 

16896 

AY SHA HANA URATHODIYIL URATHODIYIL 
Principal MBA 

D0 www.mesce.ac.in f O 



URATHODYIL HOUSE, 
THRITHALA POST 
PALAKKAD, 679534, 
India, Kerala 

Address 

Date Of Birth 13-08-2000 

Blood Group 

Student No 8086434000 
Parent No. 9447837938 

MES 
COLLEGE OF ENGINEERING 

HRSLAB 
FINDERS MAY PLEASE RETURN THIS 
CARD TO ANY ONE OF THE ADDRESSES O J 



DIPLOMA IN 
MULTIMEDIA DESIGN 

(DMD) 

AMREEN KTK 
VISDMD2108 

(2021-2022) 

SVISMAYAM 
cOLLEGE OF ART AND MEDIA 

Blood Group O+ Authorised Signature 
M' Square (ouplex Pav amani Road 10:58 am Phonc 0495 272224D 



STATE CO-OPERATIVE UNION, KERALA 

(Established by the Governmont nf Koraln 

co-OPERATIVE TRAINING 
COLLEGECENTRE 

Name of Course: HDC&BM/ JDC 

Name.ARYASRE.K.E.. 
OEPUTY REGiSTRAR/ 

Signature pefpenT RAINP 



MUHAMMED ABDURAHIMAN 
MEMORIAL ORPHANAGE COLLEGE 

Manassery Kozhikode-673 602 
Affliated to the University of Calicut 

Minaha N 

Admn No. S2801 

Programme :M. Com 

Principal 

STUDENT IDENTITTY CAD 



ReralaSSta 
dustrial n-meraztiae 
Se 

6 
Rural omen's Hlectro Hederation Ls A 

KERALA STATE RUTRONIX 

Heisicnal6Coificalo 
Issued so SrilSmt.Srerlakshmi VRajesh 

Cenified that the above candidate has passed the 

Professional Diploma in Computerised Financial Accounting(PDCEA) 

Examinasion with deraik as shown below 

Name of Course Professional Diploma in Computerised Financial 
Accounting (PDCFAA) 

Month and year of Examination: July 2022 

Register Number :145290143 

Student ID Number C21203E094 

Grade DISTINCTION 

nics Indua e 
tri Thiruvananthapuramn 

Kerala, India, 695010 
Date: 06-08-2022 ERUTRONIX Consroller of Examination 

P11 



PRESIDENCY COLLEGE 
(Autonomous) 

RESIDENCY BUSINESS SCHOOL 
Bangalore 

THEERTHA V 
ID: 21MBAO56 Course : MBA 
Validity: NOov 2021-OCT 2023 

Blood Group:0* 
Dean Signature 





































UNIVERSITY OF CALICUT ERSI 

DEPARTMENT OF BIOTECHNOLOGY 

IDENTITY CARD 

ABHINA P. 

Adm. No M.Sc-15-2021 
Course M.Sc. Biotechnology 
Valid Upto 2023 

Head of the Department 
Calicut University PO, Malappuram, Kerala. 673635 

http://www.uoc.ac.in 



UNIVERsITY OF CALICUT 
Calicut University PO, Malappuram 

Kerala, India Pin 673 635 

Blood group 
B+ve 

Date of Birth: 

17-11-2000 

Address: 
Puthalidath House 

Peechamkode, Kunnamangalam P.O 
Wayanad-670 645 

Phone Number 
9846221249 

e-mail: 

abhinavava2000@gmail.comm 

Signature of the Card Holder 

STUDENT 





PROVIDENCE WOMEN'S COLLEGE 
Re-accredited with A' Grade by NAAC 

CARMEL HILL, MALAPARAMBA.CALICUT 673009 
PH:0495 2371696, 2372487 

Admn No.: 38347 

APARNA SUDARSAN 
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MPBO06 
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Father's Name SUDARSANAN T 

Address: MURINGOLIPOYIL 
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MARIKUNNU P O-673012 

Contact No. 6282946567 

Blood Group O+ 

Aadhar No. 821971971102 

E-mail aparnasudarsan1998@gmail.co 
id m 

Valid upto 31 May 2023 

providencecollegecalicut@gmail.com 

www.prOvidencecollegecalicut.comn 
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[Aceredited "B" Grade By NACC] 

IDENTITY CARD 
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Allotment Memo

Application No : 19688

Name : ERIN ISSAC

Date of Birth : 2000-06-09

Mobile : 9400590670

Email : issacerin@gmail.com

Sex : Female

Name of the Parent /Guardian : ISSAC C A, SHEJI ISSAC

Religion : Christian

Category : General

Cast : ROMAN CATHOLIC

Permanent Address : CHITTILAPPILLY HOUSE, PAROPPADY ,
MARIKUNNU P O, Calicut, 673012

Qualifying Examination : BACHELOR OF TRAVEL AND TOURISM
MANAGEMENT

University : CALICUT UNIVERSITY

Annual Income : 250000

  ----------------------------------------------------------------------------------------------------------------------------------

Allotment No. : I Admission reporting date : 13/06/2022 2:55 PM

  ------------------------------------------------------------------------------------------------------------------------------------

Candidate mark details

Option No. Programme Allotted Category under which allotment is
made

1 Master of Management in
Hospitality (Aided)

General Merit

For the Special attention of the candidate

The provisional admission secured by you is based on the details furnished by you online viz marks secured for the
qualifying examination, reservation category bonus marks / handicap marks etc. You must submit the original
documents relating to the above before the principal at the time of admission. If discrepancies are detected at the
time of admission your allotment will be cancelled. 

Declaration

                               1 / 2



 

We have read the above and agreed to abide by the rules

Signature of the parent/guardian                                                                                 Signature of the candidate

Verified By Office Verified By Dept.

Admitted By Principal
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Ms Faiza Hussain 
C/o Edroots International 
Kerala 
 

IO_UP2Smba 
05 January 2022 

Dear Ms Faiza 
 
Course: MBA + Placement      Mode of Study: Full-time 
Entry: June 2022       Course Duration: 2 Years 
Student Number: 22425278                   Course location: Waterside 
 
Tuition fee: £14,900 for the 2021/2022 academic year (subject to increase in subsequent years). 
Placement Fee: £500 for Year 2 (subject to increase in subsequent years). 
       
We thank you for your application to study at the University of Northampton and are delighted 
you are considering us for your degree programme in the UK.  

We are pleased to make you an unconditional offer on the above course. The next step is to 
accept your offer and to confirm your place.  

INTERNATIONAL SCHOLARSHIP 
We would be delighted to offer you a 20% (£2,980) University of Northampton International 
Scholarship subject to meeting the following conditions:  
 

• Minimum payment of £5,000 before a CAS is issued. 
 
Your tuition fee is £11,920 after scholarship for the 2021/2022 academic year. Information on how 
to pay is available from the following link: 
www.northampton.ac.uk/banktransfer   
 
Please note that you may be required to pass a credibility interview. This will be arranged with a 
member of our international team. Please do not pay the deposit until you have passed the 
credibility interview. 
 
In addition to your course fee you would be liable for your living expenses and accommodation of 
£9,207 - £10,207 per academic year. 

http://www.northampton.ac.uk/banktransfer


 

 
 

HOW TO ACCEPT YOUR OFFER 
There are three steps to accepting your offer and confirming your place on the course:  

1) Complete the Acceptance & Financial Guarantee Form online. 
2) Pay the minimum deposit of £5,000 before a CAS is issued.  
3) Ensure we have received a copy of your current passport. 

 
For further details on the University’s Refund Policy, please refer to the Acceptance & Financial 
Guarantee Form online.  
 
PLACEMENT DETAILS 
The placement option is available on the MBA programme for full time, on campus students only. 
A placement should last for between 6 and 12 months, must be appropriate to the level of study 
and be in a paid position. Students will be supported in finding and securing a placement 
opportunity, however it must be noted that placements are highly competitive and there is no 
guarantee of a placement offer being made by an employer. 
  
During a work placement, students attend two full day workshops held at the University and will 
undertake a research project based on the organisation in which they are working.  
 
Students who are unsuccessful in securing a placement within the first 9 months of their 
programme will automatically be transferred to our business research project module to gain the 
required credits to complete the MBA. This will be taught in three full day intensive workshops and 
supported with one to one supervision.  Students will have approximately 3 months to work on 
their project and will complete their MBA programme within twelve months. 
 
PLACEMENT FEE 
Students who take the placement option for Year 2 will need to pay an additional fee of £500. The 
fee will be charged after you secure a placement and are enrolled on the work-based project. If you 
do not secure a work placement no fee will be charged. 
 
APPLYING FOR YOUR VISA 
On receipt of your Acceptance & Financial Guarantee Form, payment of your tuition fee deposit 
and a copy of your passport, the CAS process will commence. Once completed a CAS letter will be 
forwarded to you by email. You can then arrange to apply for your visa.  Please visit the UKVI 
website for information on applying for a Student Route visa: 
https://www.gov.uk/browse/visas-immigration/student-visas  
 

https://www.northampton.ac.uk/international/acceptance-and-financial-guarantee-online-form/
https://www.gov.uk/browse/visas-immigration/student-visas


 

Please do not arrange a visa appointment before you receive your CAS Letter. Be aware that 
during busy recruitment periods, CAS processing times can take longer. Contact your 
representative if you have not received an update within 14 days.  
 
COVID-19  
The University has returned to face-to-face teaching and a pre-COVID timetable. We continue to 
follow and respond to the UK government guidelines, please see our COVID-19 FAQs page for all 
the latest news and updates for international applicants. 
 
If you wish to defer your offer, please email intdeferrals@northampton.ac.uk to start the process. 
 
KEY DATES 
For important information such as deposit deadlines, enrolment and course start dates please see 
our key dates page for international students https://www.northampton.ac.uk/international/key-
dates-for-international-students/  
 
You can also find full details of our term dates here https://www.northampton.ac.uk/student-
life/term-dates-and-closed-days/   
 
COURSE CONTENT 
For more information about the course, including the module list and award map, please go to: 
https://www.northampton.ac.uk/study/courses/  
 
ACCOMMODATION 
The accommodation team will help you find suitable accommodation whether you wish to live in 
halls of residence or in privately-owned housing. For information on different types of available 
rooms please visit the following link: 
https://www.northampton.ac.uk/student-life/accommodation/  
The link for applying for accommodation will be emailed after you have paid your tuition fee 
deposit. For further information and advice please contact the team on +44 1604 892249 or email 
accommodation@northampton.ac.uk.  
 
LIVING OFF-CAMPUS 
If you wish to stay in privately-owned housing, you are required to live within 40 miles (65 km) 
from the University campus. Please visit the link below for guidance: 
https://www.northampton.ac.uk/student-life/accommodation/guidance-for-international-students-
living-off-campus/  

https://www.northampton.ac.uk/international/faqs-for-international-students/
mailto:intdeferrals@northampton.ac.uk
https://www.northampton.ac.uk/international/key-dates-for-international-students/
https://www.northampton.ac.uk/international/key-dates-for-international-students/
https://www.northampton.ac.uk/student-life/term-dates-and-closed-days/
https://www.northampton.ac.uk/student-life/term-dates-and-closed-days/
https://www.northampton.ac.uk/study/courses/
https://www.northampton.ac.uk/student-life/accommodation/
mailto:accommodation@northampton.ac.uk
https://www.northampton.ac.uk/student-life/accommodation/guidance-for-international-students-living-off-campus/
https://www.northampton.ac.uk/student-life/accommodation/guidance-for-international-students-living-off-campus/


 

  
YOUR NEW HOME 
Northampton has something for everyone. See more about living in Northamptonshire:  
https://www.northampton.ac.uk/student-life/northamptonshire/    
 
Familiarise yourself with our campus before arriving using our 360-campus tour: 
https://www.northampton.ac.uk/360-Tour/    
 
JOIN OUR COMMUNITY 
Add you can also reach out to us on our International students Facebook and Instagram: 
https://www.facebook.com/INTUniNorthants  
https://www.instagram.com/intuninorthants/  
 
You can also chat to some of our current students through our Unibuddy App. Click the link to 
start chatting now: https://www.northampton.ac.uk/ask-a-student/ or join us at our next virtual 
event by clicking here: https://www.northampton.ac.uk/events/  
 
WHO TO CONTACT 
If you applied through one of our representatives, please contact them in the first instance. If you 
have submitted your application directly to International Admissions, please email 
intadmissions@northampton.ac.uk.  
 
GETTING STARTED  
Check out our webpages dedicated to supporting you with your arrival and departure to the  
UK and the University here https://www.northampton.ac.uk/international/international-student-
support/getting-started/    
 
We look forward to welcoming you to study at the University of Northampton.  
 
Yours sincerely 
 

 
Dawn Mains, Head of Student Admissions 

https://www.northampton.ac.uk/360-Tour/
https://www.facebook.com/INTUniNorthants
https://www.instagram.com/intuninorthants/
https://www.northampton.ac.uk/events/
mailto:intadmissions@northampton.ac.uk
https://www.northampton.ac.uk/international/international-student-support/getting-started/
https://www.northampton.ac.uk/international/international-student-support/getting-started/


 

Ms Asni Kammala Kunnu 
C/O Edroots International 
Kerala 

IO_UP2Smba 
17 November 2021 

 
Dear Ms Asni 
 
Course: MBA + Placement      Mode of Study: Full-time 
Entry:  January 2022       Course Duration: 2 Years 
Student Number: 22421478      Course location: Waterside 
 
Tuition fee: £14,900 for the 2021/2022 academic year (subject to increase in subsequent years). 
Placement Fee: £500 for Year 2 (subject to increase in subsequent years). 
     
We thank you for your application to study at the University of Northampton and are delighted 
you are considering us for your degree programme in the UK.  

We are pleased to make you an unconditional offer on the above course. The next step is to 
accept your offer and to confirm your place.  
 
INTERNATIONAL SCHOLARSHIP 
We would be delighted to offer you a 20% (£2,980) University of Northampton International 
Scholarship subject to meeting the following conditions:  
 

• Minimum payment of £5,000 before a CAS is issued.  
 

Your tuition fee is £11,920 after scholarship for the 2020/2021 academic year. Information on how 
to pay your deposit is available from the following link: 
www.northampton.ac.uk/banktransfer 
 
Please note that you may be required to pass a credibility interview. This will be arranged with a 
member of our international team.  
 
In addition to your course fees you would be liable for your living expenses and accommodation of 
£9,207 - £10,207 per academic year. 
 
HOW TO ACCEPT YOUR OFFER  
There are three steps to accepting your offer and confirming your place on the course:  

http://www.northampton.ac.uk/banktransfer


 

1) Complete the Acceptance & Financial Guarantee Form online. 
2) Send a minimum tuition fee deposit of £5,000 before a CAS is issued. Information on how 

to pay your deposit is available from the following link: 
www.northampton.ac.uk/banktransfer.  

3) Ensure we have received a copy of your current passport. 
 
For further details on the University’s Refund Policy, please refer to the Acceptance & Financial 
Guarantee Form online.  
 
APPLYING FOR YOUR VISA 
On receipt of your Acceptance & Financial Guarantee Form, payment of your tuition fee deposit 
and a copy of your passport, the CAS process will commence. Once completed a CAS letter will be 
forwarded to you by email. You can then arrange to apply for your visa.  Please visit the UKVI 
website for information on applying for a Student Route visa: 
https://www.gov.uk/browse/visas-immigration/student-visas  
 
Please do not arrange a visa appointment before you receive your CAS Letter. Be aware that 
during busy recruitment periods, CAS processing times can take longer. Contact your 
representative if you have not received an update within 14 days.  

 
PLACEMENT DETAILS 
The placement option is available on the MBA programme for full time, on campus students only. A 
placement should last for between 6 and 12 months, must be appropriate to the level of study and 
be in a paid position. Students will be supported in finding and securing a placement opportunity, 
however it must be noted that placements are highly competitive and there is no guarantee of a 
placement offer being made by an employer. 
  
During a work placement, students attend two full day workshops held at the University and will 
undertake a research project based on the organisation in which they are working.  
 
Students who are unsuccessful in securing a placement within the first 9 months of their programme 
will automatically be transferred to our business research project module to gain the required 
credits to complete the MBA. This will be taught in three full day intensive workshops and supported 
with one to one supervision.  Students will have approximately 3 months to work on their project 
and will complete their MBA programme within twelve months. 
 
PLACEMENT FEE 

https://www.northampton.ac.uk/international/acceptance-and-financial-guarantee-online-form/
http://www.northampton.ac.uk/banktransfer
https://www.gov.uk/browse/visas-immigration/student-visas


 

Students who take the placement option for Year 2 will need to pay an additional fee of £500. The 
fee will be charged after you secure a placement and are enrolled on the work-based project. If you 
do not secure a work placement no fee will be charged. 

 
COVID-19  
We understand that the current uncertainty surrounding Covid-19 means that your plans may 
change. For all the latest news and updates in this fast-moving environment please visit our 
COVID-19 FAQs page. Please be assured that if your plans do change you will be entitled to a full 
refund on your tuition fees up to 14 days after the last date of enrolment.   
 
If you wish to defer your offer, please contact our international admissions team who will be 
happy to help.   
 
ACCOMMODATION 
The accommodation team will help you find suitable accommodation whether you wish to live in 
halls of residence or in privately-owned housing. For information on different types of available 
rooms please visit the following link: 
https://www.northampton.ac.uk/student-life/accommodation/ 

The link for applying for accommodation will be emailed after you have paid your tuition fee 
deposit. To secure the room of your choice we recommend you apply as soon as possible. For 
further information and advice please contact the team on +44 1604 892249 or email 
accommodation@northampton.ac.uk. 
 
LIVING OFF-CAMPUS 
If you wish to stay in privately-owned housing, you are required to live within 40 miles (65 km) 
from the University campus. Please visit the link below for guidance: 
https://www.northampton.ac.uk/student-life/accommodation/guidance-for-international-students-
living-off-campus/  
 
TERM DATES 
For details of our term dates please see the link below:  
https://www.northampton.ac.uk/student-life/term-dates-and-closed-days/  
 
COURSE CONTENT 
For more information about the course, including the module list and award map, please go to: 
https://www.northampton.ac.uk/study/courses/  

https://www.northampton.ac.uk/international/faqs-for-international-students/
https://www.northampton.ac.uk/student-life/accommodation/
mailto:accommodation@northampton.ac.uk
https://www.northampton.ac.uk/student-life/accommodation/guidance-for-international-students-living-off-campus/
https://www.northampton.ac.uk/student-life/accommodation/guidance-for-international-students-living-off-campus/
https://www.northampton.ac.uk/student-life/term-dates-and-closed-days/
https://www.northampton.ac.uk/study/courses/


 

 
YOUR NEW HOME 
Northampton has something for everyone. See more about living in Northamptonshire:  
https://www.northampton.ac.uk/student-life/northamptonshire/    
 
Familiarise yourself with our campus before arriving using our 360-campus tour: 
https://www.northampton.ac.uk/360-Tour/   
 
JOIN OUR COMMUNITY 
To speak to other new students and receive updates and information before you arrive make sure 
you join our 2021 Facebook group: 
www.facebook.com/groups/2021Applicants 
 
You can also chat to some of our current students through our Unibuddy App. Click the link to 
start chatting now: https://www.northampton.ac.uk/ask-a-student/ or join us at our next virtual 
event by clicking here: https://www.northampton.ac.uk/events/ 
 
WHO TO CONTACT 
If you applied through one of our representatives, please contact them in the first instance. If you 
have submitted your application directly to International Admissions, please email: 
intadmissions@northampton.ac.uk  
 
We look forward to welcoming you to study at the University of Northampton.  
 
Yours sincerely, 
 

 
Dawn Mains, Head of Student Admissions 
 

https://www.northampton.ac.uk/student-life/northamptonshire/
https://www.northampton.ac.uk/360-Tour/
http://www.facebook.com/groups/2021Applicants
https://www.northampton.ac.uk/ask-a-student/
https://www.northampton.ac.uk/events/
mailto:intadmissions@northampton.ac.uk


Cochin University of Science & Technology
Department of Computer Applications - MCA-Master of Computer Applications

MCA-(July-2022)-II-2020-Regular
Acknowledgement form for Academic Registration with Subjects

Ref. ID : 13104558763720

Student Name Register Number

VISHNU PRIYA M 38221062

# Subject Code Subject Name Subject Type Application Type
1 20-382-0201 OBJECT ORIENTED PROGRAMMING Core Regular

2 20-382-0202 DESIGN AND ANALYSIS OF ALGORITHMS Core Regular

3 20-382-0203 FUNDAMENTALS OF SOFTWARE ENGINEERING. Core Regular

4 20-382-0204 DATA MINING AND MACHINE LEARNING Core Regular

5 20-382-0205 INFORMATION SECURITY Core Regular

6 20-382-0206 JAVA PROGRAMMING LAB. Core Regular

7 20-382-0207 DATA MINING LAB USING PYTHON Core Regular

# Total Subjects: 7

Instructions

* Take a print out , sign and submit to the Department office for verification

05/13/2022 10:45 a.m. Signature

















 

MCA Regular Date : 22-08-2022

ANAGHA P (F) 16480        
2000-04-16, Hindu/Nair, General, Indian

9072495572, 9072495572, anaghaptheertham@gmail.com

Father : N Babu Nair, Assistant superintendent (retiring from service on 31-5-2022), 9496134510

Mother : Rajani.u, homemaker, 8547911010

Local Guardian : N Babu Nair, Father, 9496134510

Address: Theertham, ponpothil paramba , vengeri, 673010

Annual Family Income : 300000

Educational Details

Tenth / X
M.S.S Public school,Mavilikkadavu
CBSE, 2016
Register No : T615/42033/0058, Marks : 9.4/10

Twelfth / Plus Two / XII
Providence women's school
Kerala State, 2018
Register No : 5290526, Marks : 849/1200

Degree

Providence women's college,kozhikode, University of calicut, Kerala

B.Sc. Computer Science, 2021, Aggre. Marks / CGPA% : 62.5

Entrance Marks

Application No : 2202811 Rank : 1861 Mark : 46

Application Fee Payment Details

 Bank Ref. No: 202249599673770 Mode: CC Bank: CC-PG Amount: 550 /-

Student's Signature
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BHARATA MATA COLLEGE 
THRIKKAKARA 

KOCHI 2 PH 0484 2425121 

Affiliated to MG University Re-accredited 
by NAAC with A grade 9001-2015 ISO Cert1fied 

OLIVIA SARAH BINNU 

MA English 

21E214 

Valid up to: JUNE 20233 Principal 

Binod Group AB+VE 
Date of Birth 26-04-2000 
Address Cheriyanirappel House 

Koodathai bazar (PO) 
Thamarassery, Calicut 
673573 

Mobile: 9207788126 
Email: oliviasarahbinu0@gma 



PROVIDENCE WOMEN'S COLLEGEJ Re-accredited with A' Grade by NAAC 
CARMEL HILL, MALAPARAMBA CALICUT 673009 

PH:0495-2371696, 2372487 
Admn No. 38425 

KAVYA RAJESH T 

MA English 

MPEG14 

cen 
JPRINCIPAL 



St. Aloysius College 
Elthuruth, Thrissur- 680 611, Kerala 
AHMliated to the University of Calicut & Aided by the Govt of Kerala 
Re-Accredited by NAAC in the third cycle with grade B++ 

JENNY JOHNSON 
MA ENGLISH 
No: 21203 Year 2021-2023 

Principal 
Offlce.:0487 2300748 aloysiuselthunuth@gmall.com 

Mob 0940 0137800 www.alaloysiuselt.edu.in 



KANNUR UNIVERSITY 
Thalassery Campus 

PALAYAD Admission No. 
IDENTITY CARD 

GsREESHMA ANTONY 
Name 
Course MA 

ENGLiSH 
2021 

Department 
OFS Yearof Admission 

Duration 
TravellingFrom.C.HB hent-of Studies in English 
To AAVALD-Dr: Janaki Ammel Campus, Palayad 

20MEAD-yeNas) 

Kannur Uavar i Bl8thont 



FAROOK COLLEGE 
LAUTONOMOUS] 

PO. Farook College, 
Kozhikode -673 632 
PH:0495-2440660,61 
www.farookcollege.ac.in 
nail@farookcollege.ac.in 

LABOR 

63904 

FINAN RC 
M.A. English 
2021 2023 

Student Principal 



e ST AGNES COLLEGE 
(AUTONOMOUS) 

CENTRE FOR RG STUDIES&RESEARCH 

ATHULYA ROY 

Roll No : 21004 

Class M.A. English 
Validity Period 2021-23 

Library No 21ENGO04 

Principal 
Mangaluru 575002. Ph.: 0824-221379 



MERCY COLLEGE 
PALLIPURAM PO,PALAKKAD-678006 

PH:0491-2541149 
STUDENTS IDENTITY CARD 

D-0-B 
30-01-2000 

ADM NO 
1833 

O+VE 

ANGELENA 
MA.ENGLISH 2021-23 

Address 
BENNY MATHEW 
ANGELENA PUTHIYAPARAMBIL (H) 
KOORACHUND (PO}KOZHIKODE 

PH:9446258457 
PRINCIPAL 



ST. JOSE PH'S COLLEGE 
(AUTONOMOUS) DEVAGIRI 

CALICUT-8, KERALA 

Phone 0495-2355901 

Re-Accredited ty NAAC with Grade A+ 

IDENTITY CARD 

cOL 

AMISHAP 

21PREG24 

Programme: M A. ENGLISH 
Admn N0: 496:13 
Roll No: 21PRI:G24 

Principal 



FAROOK COLLEGE 
AUTONOMOUS] 

PO. Farook College 
Kozhikode -673 632 

PH:0495-2440660,6 
www.farookcollege.ac.in 
mail@farookc olle ge.ac.in 

63579 

HANAN ASHRAF 
M.A. English 
2021 2023 

A 
Student Pincipal 



135 3 GOVERNMENT ARTS AND SCIENCE 
COLLEGE, KOZHIKODE

Tel: 0495 2320694 

Admn. No. 

P.13 
P DENTITY CARD 

Name Aowtvi 06 
Eaonkkampogil (Ho 
EawAvarlam PO 
BalueyCVia) CAliat 

612 Blood Group AtVE 

Address 

Age 
Father's Bnbu P P 

Name 

SGE CO Class 1s Yeav MA Cnglisb 
Roll No. 

Year of study 2023-2023 
DhaltesB 

EPrincipal. 
Signature 

KO7KO 94/178/2021. 2.000.0ARCIPAL 
GOVT ARTS& SCIENCE cOLLEGE 

KOZiODE 473018. 



h II!! ll:DIID 

-

<t~1 l'Jl.\L 01''tRSI1'\ " ( lt~ Iu:Jt \I .. ~\ 
Est abllshea "'-'lder the Act of P~ 2009 

G.OVT. OF INOIA 

[I ARUNlf'-1 A A 
'f: LEC052111 

School 
Depat.cac:ll 
Course 
Valid tll 
D.0.B 

: Lllag::ages and Cotnpacati« Ulerllbn 
:&.glistl and Comparative Litenlture 
: II. A. English and Comp. Lit. 
: August. 2023 
: 27.11.2000 

Bload Group : A +ve 

111111111111111111111111 
i B7fe1t it Registrar 



afHIE favafeeray 
CENTRAL UNIVERSTY OF TAMIL NADU 

(Established by an Act of Parliament, 2009) 
Thiruvarur, Tamil Nadu -610 005 

ANJITHA K 
M.A (English) 

2021-2023 

Joint Registrar 
P2iol05 

Academlcs) 



GOVERNMENT COLLEGE 
MADAPPALLY, VATAKARA2 

Name..ANPaHA. PM. 
Class and GroupP.k[GUSH 

Admission No. A. *** 

Roll No. 
Place of residence and address. 
ANlTANIAMCto)., KolaktANDY. 
EPAtEUAM CPO), KO YILANPy 
kaKtikoDk..k.1330.h. 
R Sudent 

**** 

To be attested by the 

Principal 
KOZHIKOnE DISTRICT 

PIN 673 102 

Signature of Student 
haPPALLY OLLEGE (PO 

STgpadre of Principal 

Date of issue. J2021 
1ncipal 

28/365/19. 2.000. PKOLLEGE MADAPPALLY 



PR61~f~CE COllEGE 
OF TEACHER EDUCATION FOR IMff!~•~ -

Malaparamba-9. Ph: 8547883550 

B.Ed Course 2021 2023 

itudenl: .A1eena .... Ma.~aj ...... .. 
)ption: .. £~ J l.2.ft ........ ................. . 

Principal 



FAROOK COLLEGE 
[AUTONOMOUS]

PO. Farook College 
Kozhikode -673 632 
PH:0495-2440660,81 
www.farookcollege.ac.in 
mail@farookcollege.ac.in 

63723 

SHAHDA SADIQ MP 
M.A. English 
2021 2023 

Student Principal 



| PROVIDENCE WOMEN'S COLLEGE 
Re-accredited with A Grade by NAAC 

CARMEL HILL, MALAPARAMBA CALICUT 673009 
PH:0495-2371696, 2372487 

Admn No.: 38350 

DONA MARIYA THOMAS 

MA English 

MPEG11 

pcena 
PRINCIPAL 



XIGf~l'1 $~q fct~qfct~1c1q 
CENTRAL UNIVERSITY OF RAJASTHAN 

( A Autonomous Body, Ministry of Educ.aoon. GcM. of lndi.l) 
S.~ndn, NH-a. Dutnct Aj~ - 305817, ft.jasttan (INOlA) 

Phone : •9l -l463-2Ja7SS. FAX . •91-1463-238722 WebsiU : www.a.a-aj..K.in 

EnrolmentNo. :2021MAEN010 
Name :DEVIKA S PRAVEEN 
D1partanent :ENGLISH 
Pnctamme : M.A. 
Session : 202, -23 

. ,,..- , 
~ ..,, .,, 

Siplature of Card Holder 2021MAEN010 ..... 
.I 



Gayathri Muraleedharan <gayathrimuralee20@gmail.com>

Congratulations on your offer

University of Liverpool <pgosi@liverpool.ac.uk> Sun, 22 May, 1:31 PM
Reply to: <17361988.liv@connect.askadmissionsmail.co.uk>
To: Gayathri Muraleedharan <gayathrimuralee20@gmail.com>

Miss Gayathri Muraleedharan
Aksharam House Mulloli Parambu Kurungattilida
MAkkada PO Kakkodi
Kerala
Kozhikode
673611
India

International and EU Admissions Team
University of Liverpool

Telephone: 44(0)151 794 3030
pgosi@liverpool.ac.uk

  

Date: 22/05/2022 

Your Student Number: 201672676

Dear Gayathri

CONGRATULATIONS 

Following your application to study at the University of Liverpool we are delighted to make you an unconditional offer. 

Welcome Week is the University’s programme of events for new students. Events start on 19/09/2022. You should plan
to arrive before this date in order to be on campus to attend these helpful introductory events. Tuition starts on
26/09/2022 and your full-time programme will end on 30/09/2023. 

Graduation ceremony dates have not yet been finalised, but are usually in the December or January following
completion of your programme. 

OFFER AND CONDITION DETAILS 

Year of Entry : Session 2022/23 

Department : Management School 

Programme Description : MSC International Business 

Decision : Confirmed Place 

Unconditional Notes : 













































































































MALABAR 
CHIRISTIAN 
COLLEGE 
KOZHIKOOE 673001 
TEL:0496 27050709 
www.mooolt.ac.in 

A 

N 
SHIVYA SANTHOSH 

48839 

Principal 
VALID UP TO JULY 2023 



U 

VIMALA COLLEGE 
(AUTONOMOUS) 

Thris sur, Kerala - 680 009 Ph:0487 2332080, Fax: 0487 23217 59 NAAC Re-accredited (3rd Cycle): A Grade 
College with Potential for Excellence 

E-mail mai vimalacollege eduin, Web: www.vlmalacollege.edu in 

ARUNIMA SRE VASAN 

Course : MSC ZOOLOGY(S)
Roll No : S151-21 

Duration: 2021-2023 

PRINCIPAL 



ST. JOSEPH'S COLLEGE 
G AUTONOMOUS) DEVAGIRI 

CALICUT-8, KERALA 

Phone 0495-2355901 

Re-Accredited by NAAC with Grade A++ 

IDENTITY CARD 

s COL 
ICUT 

4CIRI 

NITHA KM 

21PRZ010 

Programme: M.Sc. ZooLOGY 
Admn No: 49493 
Roll No: 21PRZO10 

Principal 



ST. JOSEPH'S COLLEGE 
(AUTONOMOUS) DEVAGIRI 

CALICUT-8, KERALA (Ph:0495-2355901) 

Re-Accredited by NAAC with Grade A++ 

Date of Birth: 12-07-2000 

Blood Group: A+ve 

Phone No: 9188536245 

E-mail: nithasafa@gmail.com 

Address: 34/522A- AL FAJR 
CIVIL STATION 
KOZHIKODE 673020 
KOZHIKODE

Period of Study: 2021-2023 

Valid upto: 31-05-2023 

PRO DEO ET PATRIA 









Government College 
Kodanchery 

M 

IDENTITY 

Julia Mary Thomas 
MSc. Zoology 

ODAN 2021-2023 

Principal 

12521 











Application No: 10538 

Reg. No: MY21PSMOD08 

KANNUR UNIVERSITY

ISemester M.Sc Molecular Biology Degree (CBCSS -2021 Admn.- Regular) 
Examination, November 2021. 

HALL TICKET(PROVIsiONAL) 
Identifying Officer's Name, Designation and Address (f photo is not self attested) des 

Sal 

Signature of candidate. To be signed in the Presence of ldentifying Officer (If photo is not self attested)

*Note: The candidate should produce a valid Government approved photo id card (Aadhaar Card/ Voter's ID Card / Driving License 

I Passport) in original along with the SELF ATTES TED hall ticket for all examinations. Hall ticket attested by any members of 

Teaching Staff not below the rank of an Assistant Professor of Affiliated Colleges/Dept., Gazetted Officers, Head Masters/ Mistresses 

of High Schools and Members of Senate Legislature & Parliament can be used only in case if the candidate cannot produce a valid 

photo id card 

Name of the Candidate BHAVYASREE S 

Date of Bith 12-02-2000 

Address. : RHYTHM HOUSE,VENGERI 

:VENGERI P.O,KOZHIKODE,673010 

Centre of Examination :Department of Molecular Biology 

Details of Paper Applied 

1. MSMOB01C01 Cell Biology(R) 

2. MSMOB01 C02 General Microbiology(R) 
3. MSMOB01C03 Biochemistry(R) 

4. MSMOB01C04 Biophysics (R) 
5. MSMOB01P01 Lab in Cell Biology and Microbiology(R) 
6. MSMOB01 P02 Lab in Biochemistry and Biophysics (R) 

Thavakkara, Civil Station P.O 
PIN-670 002 

Sd/- 
CONTROLLER OF EXAMINATIONS 

KANNUR UNIVERSITY 



1





NIRMALA COLLEGE FOR WOMEN 
N'RMALA COLL EGE 

Autonomous 
Re-Accredited with 'A'Grade by NAAC 

Red Fields, Coimbatore 18 
Ph:0422-2223469 Fax: 0422 -2223222 

STUDENT IDENTITY CARD 
Name : ANGEL D SOUZA 

Roll. No: 212Z0014 
Course :M.SC ZOOLOGY 

Year : 2021-2023 

Principal 
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NIRMALA COLLEGE FOR WOMEN 
Autonomous 

Re-Accredited with 'A'Grade by NAAC 
Red Fields, Coimbatore 18 

Ph:0422-2223469 Fax: 0422-2223222 
STUDENT IDENTITY CARD 

Name : AMALA GEORGE K 

Roll. No 212ZO012 
Course M.SC zoOLOGY 
Year :2021-2023

Principal



Date of Birth 05/01/2001 
Date of Issue 30/10/2021
Phone 8943610317 
Parent Name and Address 
KU GEORGE 

KUNNATH (HOUSE) 
MAYANGOTTU THAZHAM 
THAYYIL THAZHAM 
KOZHIKODE KERALA 673019 









PR()\' IDENCE WOMEN'S C,<)LLEC;E 
Re-accredited with If Grade by NAAC 

CARMEL HILL, MALAPARAMBA, CALICUT - 673009 
PH : 0495-2371696,2371059 

Admn No : 36187 

FATHIMA NISANA VP 
BSCZOOLOGY 

JUZ038 

"""I 

111111111111111 ~~t~L ) j 
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l !Contact ~o. : 9539858296 I 
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· Blood Group : 0 -ve I 
i · Aadhar No. . 4284 7154 9154 

E-mail ID : nisanavp7@gmail.com 

I 
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Valid Upto 31 May 2021 

provldencecollegecalicut@gmail.com 
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(NSS HINDU COLLEGE PERUNNA, CHANGANACHERRY 

LAKSHMI VINOD 
MSc.ZOOLOGY - 2021- 2023 

Adm.No.:845/21 
Class.No.: 230 

Principal 



ST. JOSEPH'S COLLEGE 
UTONOMOUS) DEVA GI RI 

CALICUT-8, KERALA 

Phone 0495~2355901 
; 1 

· te-Accred~ted by NAAC w ith ~rade A++ 

IDENTITY CARD 

L KStl - I I KUMA 

21PRZ004 

f Programme: M.Sc. ZOOLOGY 
" 

Admn No: 49407 
Roll No: 21PRZO04 



GOVT. MEDICAL COLLEGE, PALAKKAD. 

ADMISSION SLIP 
Date. 05-02-2022 

Admission No. 047/21 

3203 47 Rank 9383 
Roll Number 

Name of Candidate KEERTHANA S 

Address HARI KEERTHANA, VAIMBILERI THAZHA KUNI 

KUNNUMMAKKARA 

KUNNUMMAKKARA 

Kozhikode 

Kerala 

Course to which MBBS 
admitted
Allotment Authority Commissioner for Entrance Examinations, Kerala 

Date of Allotment 02-02-2022 Date of Admission 05-02-2022 

This slip is issued for informative purpose only. Silip will become invalid if the candidate is alloted to another 
course and/or college in subsequent phases of allotment or issued Transfer Certificate by this college. 

Principal 
Govt. Medical College 

Palakkad aprincipa fice Sea) 

p Address: 10 1.250 82 



This is to certify that
Mr./Ms. Hiba Fathima v having Registration Number 1182744580

has successfully completed skill training in Medical Coding
Certificate is issued on 28/12/2021.



.,.: .. , ·~o-. .. •• •• ~~-~,, .. 4-~ RECEIPT 
Ph: 0495-228731 5 

KM.C.T.COLLEGE OF TEACHER EDUCATION 
l<ALLANTHODE, NITC (PO), KOZHIKODE - 673601, 

(Corporate ()ffice: Poofadikunnu Jn. Eranjikal PO, Elathur, Calicut.f373 303) 

Receipt No: 2 7 2 Date __ g__{_~./..c24-
Name_~~-----N.~.r.[b._:kY.it.ct_No& Year __ _ [_bd.t.,_J~_J_l -
Branch I\. 'J. ........... Semester ................. : .. Mgt/Govt .................. • • · · ..... l~ . . 

. . 

Particulars Amount 
1. College Fees . 

Admission Fee 
Tuition Fee 2..lo· 

_ Caution Deposit 

Special Fee 
University Affiliation Fee 
Miscellaneous Fee 
Late Fee 

Total 2lo(X) ,_ 

Rs --~l.~-t .. . . -. ··-.0. ~ -__ Jho .v.0. --~-d .......... ·-......... _ .. _. _by 

Cash/OD.No._; --·-·· -- .•.. __ [b_. -· --_dt.. -·· .. -.. -... -.... on.;.. -- ... ---. 
, .... ··· ·········· · 

············~~..... payable at ft\ A-~ ···~·· ·············~ ---··························· ··· 
. . ····· ··· ··· · . - ~r:fl_ . .. 

Counted b;. . . . Cashier I Superintendent 

: ' ' 



SCHOOL 

OF 

INDUSTRIAL 

FISHERIES

COCHIN 

UNIVERSITY 

OF 

SCIENCE 

AND 

TECHNOLOGY 

Fine Arts Avenue, Kochi 682 016. 

ACADEMIC ADMISSIONS 2021 

ADMIT CARD 

Name of Candidate ARYA T P 

Address : THAIKKoOTTAM PARAMBIL,

ATHANIKKAL, BEACH, 

WESTHILL PO, 

KOZHIKODE ,673005 

Admitted Course M.Sc. Industrial Fisheries

CAT Rank 83 

Admission No. M.Sc./2021/8
Admission Date 01-10-2021 

Category FIS 

The Direetop 

gm 



MALABAR 
CEIRISTIAN
COLLBGE 
KOZHIKODE 673001 
TEL: 0406 2705870 
www.mooolt.ao. in 

ALEENA SAJEEVAN K 

48844 

Principal 
VALID UP TO JULY 2023 



MALABAR 
CHIRISTAN 
COLLEGB 
KOZHIKODE 873001 
TEL:0406 270567 
www.mooolt.ao.in 

AIU WO RU 

AKSHAYAS 

48816 

Principal 

VALID UP TO JULY 2023 









CAP ID

CAPPG2129768

UNIVERSITY OF CALICUT
CENTRALISED ADMISSION PROCESS (PGCAP 2021) 

 ADMIT CARD

DETAILS OF FEE REMITTED

E-Chalan No Amount Date of remittance Mode of remittance

212115131 280 2021-10-07 12:02:46.708036 Internet Banking

Name , Gender , DOB NAVYA PRAMOD , FEMALE , 25/08/2000
Address                                     MULIYOLI, MORIKKARA PO, KAKKODI, KOZHIKODE 673611
Guardian's Name , Mobile PRAMOD KUMAR M , 7994145075
Religion , Caste , Reservation HINDU , THIYYAS , EZHAVA,THIYYA,BILLAVA

DETAILS OF ADMISSION
Priority Number 1
College ZAMORIN'S GURUVAYURAPPAN COLLEGE KOZHIKODE(A)
Course MSc Chemistry
Category OPEN

INDEX CARD
Programme Formula SIS Total Weightage FIS

MSc Chemistry ((((87.3*120)+(2*91*56)+(82.5*12)+(88.3*12))/(120+(

2*56)+12+12))*10)

887.406 140.37 1027.776

Nodal Officer.....................                     HOD....................                  Principal........................





THE ZAMORIN'Ss
GURUVAYURAPPAN COLLEGE 

KOZHIKODE-14 

IDENTITY CARD 

Name AS ATHY PAUL 

Class M&c..atmstay Year .2.021. 

Adm. No. Roll No. .. 

Head/Tutor MPRING a 
THE ZAMORIANSSUOVAYE PAN CoLLEGE 

KoZHIKODE 873 014 
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                               Company Confidential - This communication is confidential between you and Infosys Limited. 
Page 1 of 7 

 

  
 
Í*ÂÃbcÈAmr~Î 
 
HRD/2T/1000956667/20-21 
  
Ms. Amrutha Mohan N 
Candidate ID: 1000956667                                                                                       September 25, 2020 
Naduvathina House  
P.O.Chevayur 
Calicut - 673017 
Kerala 
India 
Ph: (91) 85939 74103 
  
 
Dear Amrutha, 
 
Welcome to Infosys!  
 
Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 
things we do at Infosys would be possible without an equally amazing culture, the environment w here ideas  
can flourish and where you are empowered to move forward as far as your ideas will take you.  
 
At Infosys, we assure that your career will never stand still, we will inspire you to build what’s  next and w e 
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 
continue to be the cornerstones of our organization and these values are upheld only because of our people.  
 
We look forward to working with you and wish you success in your career with us. 
 
Warm regards, 
 
 
RICHARD LOBO 
EVP and Head Human Resources – Infosys Limited 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 
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HRD/2T/1000956667/20-21 
                                                                                                                                                                     
Ms. Amrutha Mohan N 
Candidate ID: 1000956667                                                                                       September 25, 2020 
Naduvathina House 
P.O.Chevayur 
Calicut - 673017 
Kerala 
India 
Ph: (91) 85939 74103 
  
Dear Amrutha, 
 
Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is  
Operations Executive. 
                                                             
Here are the terms and conditions of our offer: 
 
Joining date 
 
Your scheduled date of employment with us will be October 12, 2020. 
 

Location 
 
Your location of training is Mysore, India. The location of posting (“work location”) would be 
communicated to you upon successful completion of training.  You may be asked to relocate to any of our 
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on bus iness  
requirements. In such an event, your remuneration and other benefits shall be determined in accordanc e with 
the relevant Policies of the Company in that work location. 
 
Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.  
 
* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by,  or is under 
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly or 
indirectly, the power to direct or cause the direction of the management, policies or operations of  an entity,  
whether through ownership of voting securities, by contract or otherwise. 
 
 

Training 
 
The training program will consist of classroom/Virtual training and on-the-job training. The duration of the 
classroom/virtual training will be based on the business requirement. Your continued employment with the 
Company is subject to your meeting the qualifying criteria till the end of the training and successful 
completion of the training. 
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Probation and confirmation 
 
You will be on probation for a period of 12 months from the date of completion of the training and your 
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent 
employee. Your confirmation is also subject to your submitting the documents required by the Company, 
details of which are enclosed in the Information Sheet in Annexure – III. 
 
Leave 
 
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of  
earned leave annually, during probation On confirmation as a permanent employee you will be eligible for  20 
working days of leave annually.  
 
Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the 
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.  
 
An illustration with other relevant information have been given in the Information Sheet. The Company’s 
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you 
at the time of joining.   
 
Increments and Promotions 
 
Your growth and increase in salary will depend solely on your performance and contribution to the Company.  
Salary increases are normally given on an annual basis. 
 
Transfer 
 
Your services can be transferred to any of our units/departments situated anywhere in India or abroad. At such 
time compensation applicable to a specific location will be payable to you. 
 
Agreement 
 

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Servic e 
Agreement details the scope, terms and conditions of your employment, the necessary training and the 
contractual obligations towards Infosys from the date of your joining and up to a period of  12 months  from 
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the f irs t day of  
the subsequent month post completion of training. You will be required to complete the formalities on the 
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement w ill 
result in denial of employment with the Company. 
 

You will produce all marks sheets and other relevant documents at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed 
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the 
proofs and any condemnation of delay in submission of the same will be at the Company's discretion. 
 
 
Passport & Driving License 
 
It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of 
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having 
applied for the same. 
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Compensation and Benefits  
 
Salary 

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been provided in 
the Compensation Details sheet in Annexure – I. 

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month. 
This allowance will be paid to you during your probation period on the condition that your base location 
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in 
your base location due to official or personal reasons or upon confirmation (whichever is earlier) . 
 
Ex - Gratia / Bonus 
   
You will be eligible for an Ex-Gratia/Bonus payout which is calculated at 20% of the sum of the (Basic 
Salary) as mentioned in the Compensation Details sheet at Annexure – I of this letter. The mode of  payment 
for Financial Year 2020-21 will be as follows: 
 
95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis. 
The balance amount will be paid out in the end of the financial year. 
         
 
Insurance 
 
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance the 
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You will be 
covered by default under the Standard Plan which provides you and your family (your spouse and two 
children up to the age of 22 years) with a cover of INR 4,00,000 per annum.  
 

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which 
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered towards 
natural death, and INR 3,000,000 towards an accidental death. All employees become members of Infosys 
Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The details  of  
the Scheme would be available to you when you join the Company. 
 
Notice period 
 
During the probation period, if your performance is found to be unsatisfactory or if it does not meet the 
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or 
salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in case 
you decide to leave our services, subject to the Company's discretion. Where circumstances make it 
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice 
period. Similarly, the Company can terminate your services by giving three months’ notice or salary thereof .  
 
In the event you do not successfully complete your training, or you are involved in an act that constitutes 
misconduct, your training/employment can be terminated by the Company with immediate effect without 
notice 
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Background checks 
 
The Company may at its discretion conduct background checks prior to or after your expected joining date to 
validate your identity, the address provided by you, your education details and details of your prior work 
experience if any, and to conduct any criminal checks. You expressly consent to the Company c onducting 
such background checks. In this connection, you are required to furnish the documents listed in Offer 
Annexure for India. 
 
If you fail to submit the necessary documents as required by the Company within the specified time period 
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole 
discretion, reserves the right to withdraw this offer without notice and compensation or to take any 
appropriate action against you, including, but not limited to termination of your employment. 
 
When a background check raises any concerns regarding any of the details furnished by you and the 
Company feels the need to further validate such facts, the Company may at its sole discretion,  ask you for  
further information, to substantiate the details that you have earlier provided to the Company, before 
initiating appropriate action. 
 
Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are 
unable to do so, the Company will initiate a criminal background check. 
 
Other terms and conditions 
 
You agree not to undertake employment, whether full-time or part-time, as the Director-/-Partner-
/Member/Employee of any other organization/entity engaged in any form of business activity without the 
consent of Infosys. The consent may be given subject to any terms and conditions that the Company may 
think fit and may be withdrawn at any time at the discretion of the Company. 
 
Our offer to you as an Operations Executive  is conditional upon your having fully completed your 
graduation without any active backlog papers and with a pass percentage not lesser than as specified in our 
campus recruitment program 2019-2020. These eligibility criteria for the Role of an Operations Executive, 
has already been clearly communicated to you and your college during the selection process. You will also 
have completed all studies, course requirements and examinations required for the award of the educational 
qualification recorded by you in your application for employment with Infosys. 
 
You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed 
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the 
proofs and any condonation of delay in submission of the same will be at the Company's discretion. 
  
 
 

Based on the nature of your work and business requirements, you may be required to work on rotational 
shifts. If you are required to work on rotational shifts, you will be duly intimated of the c hange in your shif t 
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour polic y 
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of  
the Company (if in force) will be made applicable to you. 
 
 
 
 

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able 
to access, upon joining, on the Intranet ‘Sparsh’. These Policies cover various human resources and 
administrative topics and procedures. The Company reserves the right to change these Policies at any time in 
its absolute discretion.  
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You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality, 
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be 
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to 
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-
Compete Agreement (Annexure II). 
 
This offer of employment constitutes the entire agreement between you and the Company regarding the terms  
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to 
this subject matter and supersedes any other promises, warranties, representations or agreements, whether 
written or oral. It is entered into without reliance on any promise or representation other than those expressly 
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of 
the Company. 
 
If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be 
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and 
conditions shall continue in force. 
 
This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of 
the courts in Bangalore, India. 
 
Your employment will be governed by the rules, regulations and policies of the Company. 
 
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party. 
 
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the 
accompanying annexures, on the date of joining. 
 
We welcome you to the Infosys family and wish you a rewarding career over the years to come. 
  
Yours sincerely, 
 
 

RICHARD LOBO 
EVP and Head Human Resources – Infosys Limited 
 
 
I have read, understood and agree to the terms and conditions as set forth in this offer letter .  
 
Date: _________________________, 20______ 
 
______________________________________ 
Sign your name 
 
____________________ __________________ 
Print your name   Location 
 
Enclosures: Annexure - I (Compensation) 
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ANNEXURE –I  
(Compensation) 

 
 

COMPENSATION DETAILS  
 (All figures in INR. per month) 

  NAME     Ms. Amrutha Mohan N 
  ROLE    Operations Executive 
  ROLE DESIGNATION    Operations Executive - Trainee 

1. MONTHLY COMPONENTS 
  BASIC SALARY 13,582 

   BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a   
 monthly basis) 

2,580 

  MONTHLY GROSS SALARY 16,162 
 

2. ANNUAL COMPONENT 
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after 
adjusting the advance (95%) paid out on a monthly basis)     136 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary  1,630 

  GRATUITY - 4.81% of Basic Salary*     653 

  FIXED GROSS SALARY (1+2+3) 18,581 
TOTAL GROSS SALARY 18,581 

 

OTHER BENEFITS 

Scheme Eligible Amount  
in INR. Interest Monthly Instalments 

Margin Money 
(To be borne by the 

employee) 
SALARY LOAN      

   ( Subject to   
submission of Trainee 

Agreement) 
12,000 Nil 12 Nil 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The 
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the 
satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

 * The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity  
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act. 

Employee State Insurance (“ESI”) may be applicable to employees as per the applicable statutory regulations. If ESI is  
Applicable, the employee and the employer will contribute towards ESI as per the provisions of the ESI  Act, 1948. 

 
 

 
 

Í*ÂÃbcÈAmr~Î 
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HRD/2T/1000956667/20-21 
  
Ms. Amrutha Mohan N 
Candidate ID: 1000956667                                                                                       September 25, 2020 
Naduvathina House  
P.O.Chevayur 
Calicut - 673017 
Kerala 
India 
Ph: (91) 85939 74103 
  
 
Dear Amrutha, 
 
Welcome to Infosys!  
 
Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 
things we do at Infosys would be possible without an equally amazing culture, the environment w here ideas  
can flourish and where you are empowered to move forward as far as your ideas will take you.  
 
At Infosys, we assure that your career will never stand still, we will inspire you to build what’s  next and w e 
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 
continue to be the cornerstones of our organization and these values are upheld only because of our people.  
 
We look forward to working with you and wish you success in your career with us. 
 
Warm regards, 
 
 
RICHARD LOBO 
EVP and Head Human Resources – Infosys Limited 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 
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HRD/2T/1000956667/20-21 
                                                                                                                                                                     
Ms. Amrutha Mohan N 
Candidate ID: 1000956667                                                                                       September 25, 2020 
Naduvathina House 
P.O.Chevayur 
Calicut - 673017 
Kerala 
India 
Ph: (91) 85939 74103 
  
Dear Amrutha, 
 
Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is  
Operations Executive. 
                                                             
Here are the terms and conditions of our offer: 
 
Joining date 
 
Your scheduled date of employment with us will be October 12, 2020. 
 

Location 
 
Your location of training is Mysore, India. The location of posting (“work location”) would be 
communicated to you upon successful completion of training.  You may be asked to relocate to any of our 
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on bus iness  
requirements. In such an event, your remuneration and other benefits shall be determined in accordanc e with 
the relevant Policies of the Company in that work location. 
 
Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.  
 
* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by,  or is under 
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly or 
indirectly, the power to direct or cause the direction of the management, policies or operations of  an entity,  
whether through ownership of voting securities, by contract or otherwise. 
 
 

Training 
 
The training program will consist of classroom/Virtual training and on-the-job training. The duration of the 
classroom/virtual training will be based on the business requirement. Your continued employment with the 
Company is subject to your meeting the qualifying criteria till the end of the training and successful 
completion of the training. 
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Probation and confirmation 
 
You will be on probation for a period of 12 months from the date of completion of the training and your 
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent 
employee. Your confirmation is also subject to your submitting the documents required by the Company, 
details of which are enclosed in the Information Sheet in Annexure – III. 
 
Leave 
 
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of  
earned leave annually, during probation On confirmation as a permanent employee you will be eligible for  20 
working days of leave annually.  
 
Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the 
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.  
 
An illustration with other relevant information have been given in the Information Sheet. The Company’s 
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you 
at the time of joining.   
 
Increments and Promotions 
 
Your growth and increase in salary will depend solely on your performance and contribution to the Company.  
Salary increases are normally given on an annual basis. 
 
Transfer 
 
Your services can be transferred to any of our units/departments situated anywhere in India or abroad. At such 
time compensation applicable to a specific location will be payable to you. 
 
Agreement 
 

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Servic e 
Agreement details the scope, terms and conditions of your employment, the necessary training and the 
contractual obligations towards Infosys from the date of your joining and up to a period of  12 months  from 
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the f irs t day of  
the subsequent month post completion of training. You will be required to complete the formalities on the 
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement w ill 
result in denial of employment with the Company. 
 

You will produce all marks sheets and other relevant documents at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed 
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the 
proofs and any condemnation of delay in submission of the same will be at the Company's discretion. 
 
 
Passport & Driving License 
 
It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of 
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having 
applied for the same. 
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Compensation and Benefits  
 
Salary 

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been provided in 
the Compensation Details sheet in Annexure – I. 

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month. 
This allowance will be paid to you during your probation period on the condition that your base location 
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in 
your base location due to official or personal reasons or upon confirmation (whichever is earlier) . 
 
Ex - Gratia / Bonus 
   
You will be eligible for an Ex-Gratia/Bonus payout which is calculated at 20% of the sum of the (Basic 
Salary) as mentioned in the Compensation Details sheet at Annexure – I of this letter. The mode of  payment 
for Financial Year 2020-21 will be as follows: 
 
95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis. 
The balance amount will be paid out in the end of the financial year. 
         
 
Insurance 
 
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance the 
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You will be 
covered by default under the Standard Plan which provides you and your family (your spouse and two 
children up to the age of 22 years) with a cover of INR 4,00,000 per annum.  
 

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which 
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered towards 
natural death, and INR 3,000,000 towards an accidental death. All employees become members of Infosys 
Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The details  of  
the Scheme would be available to you when you join the Company. 
 
Notice period 
 
During the probation period, if your performance is found to be unsatisfactory or if it does not meet the 
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or 
salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in case 
you decide to leave our services, subject to the Company's discretion. Where circumstances make it 
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice 
period. Similarly, the Company can terminate your services by giving three months’ notice or salary thereof .  
 
In the event you do not successfully complete your training, or you are involved in an act that constitutes 
misconduct, your training/employment can be terminated by the Company with immediate effect without 
notice 
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Background checks 
 
The Company may at its discretion conduct background checks prior to or after your expected joining date to 
validate your identity, the address provided by you, your education details and details of your prior work 
experience if any, and to conduct any criminal checks. You expressly consent to the Company c onducting 
such background checks. In this connection, you are required to furnish the documents listed in Offer 
Annexure for India. 
 
If you fail to submit the necessary documents as required by the Company within the specified time period 
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole 
discretion, reserves the right to withdraw this offer without notice and compensation or to take any 
appropriate action against you, including, but not limited to termination of your employment. 
 
When a background check raises any concerns regarding any of the details furnished by you and the 
Company feels the need to further validate such facts, the Company may at its sole discretion,  ask you for  
further information, to substantiate the details that you have earlier provided to the Company, before 
initiating appropriate action. 
 
Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are 
unable to do so, the Company will initiate a criminal background check. 
 
Other terms and conditions 
 
You agree not to undertake employment, whether full-time or part-time, as the Director-/-Partner-
/Member/Employee of any other organization/entity engaged in any form of business activity without the 
consent of Infosys. The consent may be given subject to any terms and conditions that the Company may 
think fit and may be withdrawn at any time at the discretion of the Company. 
 
Our offer to you as an Operations Executive  is conditional upon your having fully completed your 
graduation without any active backlog papers and with a pass percentage not lesser than as specified in our 
campus recruitment program 2019-2020. These eligibility criteria for the Role of an Operations Executive, 
has already been clearly communicated to you and your college during the selection process. You will also 
have completed all studies, course requirements and examinations required for the award of the educational 
qualification recorded by you in your application for employment with Infosys. 
 
You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed 
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the 
proofs and any condonation of delay in submission of the same will be at the Company's discretion. 
  
 
 

Based on the nature of your work and business requirements, you may be required to work on rotational 
shifts. If you are required to work on rotational shifts, you will be duly intimated of the c hange in your shif t 
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour polic y 
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of  
the Company (if in force) will be made applicable to you. 
 
 
 
 

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able 
to access, upon joining, on the Intranet ‘Sparsh’. These Policies cover various human resources and 
administrative topics and procedures. The Company reserves the right to change these Policies at any time in 
its absolute discretion.  
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You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality, 
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be 
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to 
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-
Compete Agreement (Annexure II). 
 
This offer of employment constitutes the entire agreement between you and the Company regarding the terms  
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to 
this subject matter and supersedes any other promises, warranties, representations or agreements, whether 
written or oral. It is entered into without reliance on any promise or representation other than those expressly 
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of 
the Company. 
 
If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be 
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and 
conditions shall continue in force. 
 
This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of 
the courts in Bangalore, India. 
 
Your employment will be governed by the rules, regulations and policies of the Company. 
 
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party. 
 
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the 
accompanying annexures, on the date of joining. 
 
We welcome you to the Infosys family and wish you a rewarding career over the years to come. 
  
Yours sincerely, 
 
 

RICHARD LOBO 
EVP and Head Human Resources – Infosys Limited 
 
 
I have read, understood and agree to the terms and conditions as set forth in this offer letter .  
 
Date: _________________________, 20______ 
 
______________________________________ 
Sign your name 
 
____________________ __________________ 
Print your name   Location 
 
Enclosures: Annexure - I (Compensation) 
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ANNEXURE –I  
(Compensation) 

 
 

COMPENSATION DETAILS  
 (All figures in INR. per month) 

  NAME     Ms. Amrutha Mohan N 
  ROLE    Operations Executive 
  ROLE DESIGNATION    Operations Executive - Trainee 

1. MONTHLY COMPONENTS 
  BASIC SALARY 13,582 

   BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a   
 monthly basis) 

2,580 

  MONTHLY GROSS SALARY 16,162 
 

2. ANNUAL COMPONENT 
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after 
adjusting the advance (95%) paid out on a monthly basis)     136 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary  1,630 

  GRATUITY - 4.81% of Basic Salary*     653 

  FIXED GROSS SALARY (1+2+3) 18,581 
TOTAL GROSS SALARY 18,581 

 

OTHER BENEFITS 

Scheme Eligible Amount  
in INR. Interest Monthly Instalments 

Margin Money 
(To be borne by the 

employee) 
SALARY LOAN      

   ( Subject to   
submission of Trainee 

Agreement) 
12,000 Nil 12 Nil 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The 
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the 
satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

 * The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity  
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act. 

Employee State Insurance (“ESI”) may be applicable to employees as per the applicable statutory regulations. If ESI is  
Applicable, the employee and the employer will contribute towards ESI as per the provisions of the ESI  Act, 1948. 

 
 

 
 

Í*ÂÃbcÈAmr~Î 
 



K.R.P 
COLLEGE OF EDUCATION 

(Ailiated te TomilNodu Teachers Edueation University) 
Accredited by "NAAC" with 8-Grade 

PACHAMPALAYAM, SANKARI WEST 637 303, 
NAMAKKAL DISTRICT. PH: 04283-254277 

www.krpinstitution.orE 

2021 2023 

0-ve 

Rameeza Shahana P 
B.Ed 

Res. Address 
Parappil House 
Manipuram Post 
Nellamkandy,Calicut, 
Kerala-673572 

DOB 12/27/1999 
Mobile 91880 18890 Principal 
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University of Cologne

Universität zu Köln • Albertus-Magnus-Platz • 50923 Köln

Oshin Peruvilangat Joseph
c/o Njarathadathil House
Muttuchira P.O., Kottayam
686613 Muttuchira
INDIA

Confirmation of enrolment for the winterterm
2022/23
- including certificate according to §9 BAföG -

Cologne, September 06,
2022

Matriculation number 7412895
Name Oshin Peruvilangat Joseph
Gender female
Date of birth 10.05.1993
Place of birth Calicut

Student status degree student
Status re-enrollment
Degree Ein-Fach-Master
Standard duration of
study

4

Study subject Biological Sciences Academic
semester: 1

Undergraduate
semester/of which is
academic leave:

1 / 0

full-time study

Length of semester: 01. October to 31. March 2023

This certification can be verified, using the verification number 163F-
BA81-09DE-6062 on http://www.uni-koeln.de/verify.

The Chancellor

International Office
Registrar's Office

Phone: ++49 221 470-1661
Fax: ++49 221 470-5061
http://ukoeln.de/Q7MCK

Opening hours:
Mon, Tue, Thu, Fri
10 am - 12.30 pm

Studierendensekretariat /
Registrar's Office

Phone: +49 221 470-1022
studsek@verw.uni-koeln.de
www.uni-koeln.de/22

Opening hours:
Mon - Fri
9.30 am - 12:30 pm

Visiting address:
Universität zu Köln
Studierenden Service Center
Universitätsstraße 22a
50937 Köln

Postal address:
Albertus-Magnus-Platz
50923 Köln

Arriving by:
KVB-Tram 9 (Universität)
KVB-Bus 130, 136, 142, 146

1 / 1Automatically generated confirmation. Valid without signature. Additions and changes need explicit confirmation.
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.~ Principal · 
Offioo 
Resi 
E-mail 
Website 

<g;~ 'Wonie111;S1 
Col.lege with Potential For Excellence, Re-Accredited with A+ Grade by NAAC 

0495-2371697 a CARMEL HILL 
0495-2371696, 2372487 MALAPARAMBA (P.O.) 
0495-2371059 . . CALICUT - 673 009 
providencecollegecalicut@gmail.com '!Si 
www:providencecollegecalicutac.in 

01/25a/ (S~It) 2022- 01/06/2022 

APPOINTMENT ORDER 

Ms. K P Heera is appointed as Assistant Professor on Contract in the 

Department of M.Sc Computer Science (Self - Financing), Providence 

Women's College, Calicut w.e.f as appointed on ist June 2022. The 

Contract will be renewed annually based on the perfonnance of the 

faculty. 

\ 

~\ 
\\ 
·ij-2022 
:f / • / 

J 'J'fncipal 
Prov1 te' Women's College 

Kozhikod€ - 673 009 



 POONCHOLA   

 TECHNOLOGIES PVT LTD        
  

 

 

  

Date: 23/04/2021  

Dear Dhyana AP,  

 On behalf of Poonchola Technologies Pvt Ltd, I am pleased to 
offer you the position of a “Software Developer”. This letter, 
together with the enclosed Agreement, outlines the terms and 
conditions of your work with Poonchola Technologies Pvt Ltd. 
You will be asked to sign this letter and it is important that you 
fully understand each component of this letter as it, along with 
the Agreement, comprises your contract of Software developer 
post.   

Yours sincerely,   

Sandeep P.S  
Managing Director  
Poonchola Technologies Pvt Ltd  
 
 
 
 
 
 
Building No:32/909     
Opposite Banglaw Temple                                            services@pooncholatechnologies.com                            +91 7994332707  
Meenchantha Bypass                                                      pooncholatechnologies@gmail.com                               +91 9745603696  
Govt.Arts&Science College Po 
 Kozhikode, 673018     
 

 
 

  

      







HARMAN    
Harman Connected Services Corporation India Pvt. Ltd 
No. 3 & 3A /, EOIZ Industrial Area, Survey No. 85 & 86 
Sadaramangala Village, Krishnarajapuram Hobli,  
Bangalore – 560066, Karnataka, India. 

 +91(80)3307 1000  
    +91(80)3307 2000 

 

Harman Connected Service Corporation India Pvt.Ltd. Formerly Symphony Teleca Corporation India Pvt.Ltd. 
CIN : U72200KA2002PTC030427. Email: contactus@harman.com. Web site: www.harman.com 

23-November-2022 
Bangalore 

To, 
Sony Gudiya TM 
Bangalore 
 
Dear Sony Gudiya TM, 
Further to the discussion we had recently, we are pleased to offer you a Summer Trainee assignment in our 
organization, on the following terms and conditions: 

1. Your training will be starting from December 9th, 2022 till Mar 9, 2023. 

2. Your place of training shall be at the address mentioned in mail. 

3. Your guide for this period will be Prashanth Shenoy – Associate Director, Product development / R&D and 

you will be reporting to him/her for you day to day training. 

4. You will be paid a monthly stipend of INR 15,100/-. This will be subject to taxes, if any, as per tax laws. 

5. You will be governed by all the rules and regulations of the Company. 

6. Non-performance during internship period – internship will be terminated. 
 

7. All information, data and intellectual property that may come to your knowledge by virtue of this assignment 

shall be kept confidential and no part of it may be divulged to anyone without explicit approval from the 

undersigned.  

8. This is purely a project internship and on completion of the internship it does not confer any right of 

employment. 

Kindly sign a copy of this letter as a token of your acceptance of the above terms and conditions and return to 

the HR. 

Sincerely, 
For Harman Connected Services Corporation India Pvt. Ltd. [India] 
 

  
Sunil Joice 

Director, India Talent Acquisition 



  

                                 
 

 MARS SAFETY TRAINING INSTITUTE 
 

 
               
 
   
 
 
 
 

                                                                                                                                                     16/01/2023 

To 
 
Mis. Punya DS 
 

Subject: Job offer with terms and condition 
 

Dear Mis.Punya DS (Adhar no- 923001062543) 
  
 
We are pleased to offer you that the employment under the following terms and conditions: 

 
Position: Course Counselor & Administration Executive 

 
Location: Calicut, India 

 
Company Name: MARS Safety Training Institute 

Monthly Salary (CTC):  12,000 Indian Rupees (Twelve Thousand Rupees Only) 

Probationary period: 3 Months 

Termination/Resignation notice period: 1 Month 

INCENTIVE DETAILS 

 

Sr.No 

 

Number of student /Batch 

Incentive 

(Rupees)/Student 

1 1-3 0 

2 4 -7 500 

3 8- 11 650 

4 12- 15 800 

5 Above 15 1100 

 
 
 



  

                                 
 

 MARS SAFETY TRAINING INSTITUTE 
 

 
 
 
 
 
 
 
Note: 
 
1) The employee shall not be allowed at any stage, to take independent or part time work, failing which, the employee’s 

will be terminated. The employee is responsible for maintaining the confidentiality of data related to students, 
Business and any other relevant sources within the organization. Any violation to the above will be dealt legally in 
accordance with the Data protection Act. 

 
 
 

Looking forward, 
 
 
 

 
 
Janiya Mathew 
Managing Director 

 
       For MARS Safety training Institute 
 
 
 
 
ACKNOWLEDGEMENT 
 

I, Mrs. Punya DS,here by acknowledges my sole agreement on the terms and conditions mentioned 
in above pages of this job offer.  
 

      Signature :                                                                              Date:  
 

Name: Mrs. Punya DS 
 
 
 
 
 (The employee)                                                                                        Place : Calicut, India 

 
 
 
 
 

MARS SAFETY TRAINING INSTITUTE 
Muthu Tower,1st Floor,Ambattukavu,Aluva,Cochin-683106,Kerala,India 

Phone: (+91) 7025669111, (+91) 9526978881   E Mail: info@marssafety.com   Web: www.marssafety.com 

 











































COCHIN UNIVERSITY OF 
SCIENCE AND TECHNOLOGY 

Kochi-682022,Kerala, India 
Phone:+91-484-2575396 

AFRA NAJEEB 

Student ld: 22022552 
MBA FULL TIME 

SCHOOL OF MANAGEMENT STUDIES 

Registrar 



TIME Trumphant Institule of 
Managemeint Education Pvt Lid 

IDENTITY CARD CLUM MATERIAL ISSUE RECORD 
Course CAT22 

Name 
(Card 

ANU SHA 
T.LM.E. Id. No. 
(T.LN.) KZ CAA 112 

Batch Code 

Amount Due: T.I.M 

Road 

By 
Carry this booklet with you whechas berys 
Please insist on a receipt for ymet yag H 

See Rules and Regulations giva hAiernage 



FIMS 
FAROOK INSTITUTE OF 
**NAGEMENT STUDIES 

FATHIMA HAMNA 
2022-2024 MBA 



HAWWAH DAONAL INSTTUTONS 

DANIYA KP 
BA ARABIC (2022-25) 

VALID UPTO 2025 MARCH 31 



RCSS 
RAJAGIRI COLLEGE OF 
SOCIAL SCIENCES 
(AUTONOMOUS) AG 

Fara Kalma N K 
MA(HRM) (2022-2024) 

AAJAGIRI 

h3001 

RA 



RCSS 
RAJAGIRI COLLEGE OF 
SOCIAL SCIENCES 

GI 

(AUTONOMOUS) 

Fiaza Fathima 
MA(HRM) (2022-2024) 

h2993 



A - P = U 
ASIA PACIFIC UNIVERSITY 
OF TECHNOLOGY & INNOVATION 

TAMANNA ANWAR 

STUDENT ID 
IC/PASSPORT R2330786 

:TPO71715 

VALID UP TO NOV-2024 



SCMS SCHOOL OF 
TECHNOLOGY & MANAGEMENT 
PRATHAP NAGAR, MUTTOM, COCHIN-683 106 

Ph:+91 484 2625004/5 
e-mail: sstm@scmsgroup.org 

SAFA SAYID ALI 
FM-2222 

Registrar 

MBA 
www.scmsgroup.org 



RCSS 
RAJAGIRI COLLEGE OF 
SOCIAL SCIENCES 
(AUTONOMOUS) RA GIR 

Fathima Thanha K.P 
MA(HRM) (2022-2024) 

h2983 



UTE O 

NATIONAL INSTITUTE OF TECHNOLOGY CALICUT 
NIT Campus (P.O.), Kozhikode 673 601, Kerala, India ALICU 

www.nitC.ac.in 

Name: ZULFA ABDULLA 

Roll No: M220039MS 

Programme:M.B.A 
Valid Up to: 31-05-2024 
or til! the registration is valid 

am 
Signature of Card Holder Signature of Issuing Authority 



SCMS SCHOOL OF 
TECHNOLOGY & MANAGEMENT 
PRATHAP NAGAR, MUTTOM, COCHIN-683 106 

Ph:+01 484 2625004/5 
e-mail: sstm@scmsgroup.org 

WAFA SAYID ALI 
FM-2223 

21 
Registrar 

MBA 
www.scmsgroup.org 



GOVTINSTITUTE OF TEACHER EDUCATION WOMEN 
GITE Nadakkavu, Eranhipalam. P.O 

Kozhikode, Kerala, India Pin: 673573 
NCTE CODE: 31003614 

Ph: 0495 236 86 57 

Name ANASREEVV 
Course D.ELED (GENERAL) 
Year : 2022-2024 

Adm No. 5082 
Principal 

www.gitewomennadakkavu.in 
gttiwomenkkd@gmail.com 



| Middlesex 
University 
London 

Our Student Charter 
A culture of respect and fairness 

High quality teaching and support 

Using feedback to improve 
Engaging and contributing 

Wellbeing everyone's responsibilityY 

Aparna 

MO0926008 
Student Active: 11/01/2023 

Inactive: 23/06/2024 



UNIVERSITY OF CALICUT 
SCHOOL OF MANAGEMENTT 

STUDIES CALICUT 

ID CARD 

NILOFAR .B 
856 Adm.No 

Course MBA 
Valid upto :2022-2024 

Co-Ordinato 



Pirot 80 001: 2010 Certned InetMute 

AM 
RACING AHEAD 

www.lemetudiea.com 

NOORJAHAN KK 

HiLITE City, CALICUT 
09747 49 6666 



GHT WE SE 

PROVIDENCE WOMEN'S COLLEGE| 
Re-accredited with A' Grade by NAAC 

CARMEL HILL, MALAPARAMBACALICUT-673009 

PH:0495-2371696, 2372487 
Admn No. 1928 

RUDHA MP 
MCom 

NPMC13 

asLenaD 
PRINCIPAL 



PROVIDENCE WOMEN'S COLLEGE 
Re-accredited with A Grade by NAAC 

CARMEL HILL, MALAPARAMBA, CALICUT - 673009 

PH:0495-2371696, 2372487 
Admn No.: 19711 

MUNNIMAYA 

MCom 

NPMC10D 
Lena 
PRINCIPAL 



ÄLFUJBAISI 

Strictly Private & Confidential 

01/06/2022 

Ms. Afra Muskan Jamaludhin Karikkat 
Dubai, UAE. 

Dear Afra 

EMPLOYMENT OFFER 

I am pleased to invite you to accept the position of Administrator/contracts in A 
Qubaisi Group based in Dubai within the United Arab Emirates. In this position you 
will report to General Manager. 

Your terms and condition of the employment will be: 

Basic salary AED 1,200.00 per month 
AED 500.00 per month 
AED 500.00 per month 
AED 550.00 per month 

Accommodation (HRA) 

Transportation 
Cost of Living 

Total Salary AED 2.750.00 per month 
***Horking hours will be 8 hours per day, 48 hours in a week 

(UAE Dirham's Two Thousand Seven Hundred Fifty Only) 

Saeed Tower 1. Sheikh Zayed Road. P.0. Box 75899. Dubal, UAE Tel: +971 4 3310266. Fax: +971 4 3310370 
info@alqubaisigroup.com. www.alqubaisigroup.com 



: CMN/IR/01/2022 

Uate 07/06/2022 

Dr. CHANDRAKANT 
MALABAR NETHRALAY Sri Femm Chr1s 

Nu Go's Grace Villa EWS 52 (110) 

fr anhipalam (PO) 
Kuzhikude 

Su /Mul.an, 

Appointment ol Sri/SmtL Femi Chris, s "Nursing &Tralnee "ont.ontt.t basi 

Your application tu appoint a"Nursing &Tralnce"Dated 07/06/2022. Sub 
Ref 

With relerene tu your ppliu .tion dated 06/0%/2022 and sulr>equent nterview lield with us, we ccepln 

your oller to engage yuu as an 'Nursing&Trainee" on the lollhowing Terms and Conditwns 

You will be paid st1pend of Rs.7000/-|RupeesSevenlhous.and only. per month. During the 

contract period, you will nol be entitled to any other benelits/privileges available tu the other 

employces. 

2 Be it clearly understood and agreed that as a trainee yuu will not have any lien or right on the 

regular job, ether during the intial or the extended period ol t1ang «ven there is a vacancy. 

The inilial perioul ot yuur training Is lor I Year lrom the date ol your joining which will come to 

an automatic end on the exp1ry ol he training periwd. II your progress Jnd interest in training 

will not be lound satslactory, ihe tuaining period shall be liable to be exlended or even dispensed 

with durng the initial or the extended period uf the irainung purely at the ditreuon of the 

management without statuing any rCasons. 

4 The appointment is lurther subject to veriliation ul ihe partu ulats given by yuu alung with your 

pplication form. lu tase any particulars mentioned by you in the dppliu alion lor engagement as 

a trainee are tound lalse or incorrect. your training perud shall be lerminated without any 

notice. 

5. You will devote your whole time to the wurk of the nanagement and will not undertake any 

other direci/indirect work, honorary ur remuneratory. except with the writlen permission ol the 

manapement. 

6. You may be liable to be pusted/ translerred to any unit/branch, shilt, and section/department of 

the establishment as existng al the time of transter. You are also liable luo do any multitask in any 

department as per the instruction Irom the manugement äs dliu when required 

7. Notwithstanding any of the clauses of this letter ol appointment, the management reserves the 
nght of terminating your appuintment withoul assigning any reason and without notire during 

your training neriod. 

Asa tokrn ol yuui aeptane ol the above terms and conditiuns please return one copy of this letter dulyy 
signed by you We wekome you to join DR. CHANDRAKANTH MALABAR NETHRALAYA &RESEARCH 
CENTRE, VANDIPETTA, NADAKKAVu, KOLHIKODE and look forward to your acceptance of our ofer of 
employment and th your joining as per yq surance. 

Thanking you, 
Yours laithtfully p AKAN 

VANDIPETA 

P.O. NADAKGAVU 
CALICUT-G1 

Dr. K. S. Chandrakanth 
Chairman & Chief Consultant 

HRALAYA 9 vandipetta. Kannur Road.Calicut-11 
Phone 0495 4062111. 2368330 
mailinfo @malabarnethralaya.org 

EAR NE 



LE ADZ LEADZ STUDY ABROAD.Pvt.Ltd 
Kuriel lene,. Cherooty road, Calia Kerata Inde-873001 

Phone 1 405 4011050w edredu com 

Date:13.05.2022 

Ref'LSA/OL 
Neha Anand V 

Parayil, Anandham 
Cheruvatta, Parambil Po 
Kozhikode-673012 

Dear Neha Anend V, 

Subject: Offer for the post of Application Assoclate/Front Office Admin in Leadr Study Abroad, Calicut 

1. We are pheased to offer you the position of Application Associate/Front Omce Admin in Leade Study 

Abroad, Calicut. 

2. As discussed, your starting date will be 10 May 2022. The salary will be Rs. 12,000/- (Rupees Twele 
Thousand Only) per month with appropriate statutory deductions and is paid on a monthly basis. You w 

be on probation for 3 months. 

3. We welcome you to the Leadz Study Abroad Family and look forward to having a fruitful association 
with you. The Management wishes you to remain in service for a long perod. We are confident that you 
will be able to make a signficant contribution to the success of ow organization. 

4. Your working hours will be 9.30 am to 5:30 pm as per the current company policy. The company 
observes a 6-day wortweek. 

5. Employees cannot join ary competitive company within Kerala for one year immediately ater the 
termination of the contract. The employee is responsible to keep secure all product compary records/ 
confidential documents/intormatlon. 

t you accept the offer, please send us the signed copy of this letter indicating vour acceptance to join on 
or before 14.05.2022 

Iaccept the offer and will join Lead: Study Abroad on 10.05.202 

Nehe Anand V --

Thanking you, 

Director 
LEADZ STuDY ABROAD PvLLId. 

Opp. CSK Tube Corporation 
Kurial Lane, Cherootty Roed 

Calicut-673001 Ph. 0496-4011050 

Leadz Study Ahroad 

www.leadzedu.comi 91 495 401 1050 1 write to: hr@leadredu.com 



M 
Re: Revised Offer Letter 
2 nessages 

Admin Ecwin Academy <admin@edwinacademy.com> 
To: nehanainesh01@gmail.com Gnehanainesh01@gmail.com 

Sat, Sep 3, 2022 at 5:48 PM 

Dear Neha P, 

With relerence to your resume subnmitted to us and the discussion you had with Ectwin Academy, we are Pleased to 
confirm our offer of employment to you for a regular full-time, work from office (WFO) position with Edwin Academy 
as Business Development Associate (WFO) with efective from 29th August 2022. 

The details of our offer, including the terms and conditions of your employment, are attached as Schedule "A." 

Please take the time to carefully review our offer. This letter, along with the enelosed schedules, Outlines the obligations of 
both Ectwin Academy and yourself with respect to your employment conditions. It details the terms and conditions of your 
employmient with Edwin Acadenny and wil form our agreed upon employment contract with you once signed. 

You will be on probation for 90 working days. (which may be extent upon discretion of the management), your 
remuneration will be 9000/ Month (7000 Basic pay + Bonus). 

Upon fruition of probation, we will confirm your appointment, provided you pass a Background Profile Check. 
Your remuneration upon confirmation of the appointment will be based on the performance during the probation period. 

You are aclvised to report for duty along with following documents in original and complete set 
of photocopies for our verification and records: 

1. Certificates in support of your educational qualifications. 
2. Certificates in support of your work experience 
3. Salary certificate / pay slip of last dirawn salary if any. 
4. Photocopy of Aadhaar Card and Electoral ID card/ Passport. 
5.2 copies of your recent passport size photograph. 

Accepting enmployment will be conditional upon agreeing to and signing the attached copy of this letter and the attached 
Schedule(s, initialing each page in the right-hand corner, and returning it to us upon your earliest comvenience, but prior to 
your irst date of employment. 

Ms.Neha P, we look forward to welcoming you to the Eawin Academy team and wish you a successfal 
and rewarcding career with us. 

Sincerely 

Team HR 
Ecwin Academy 

On 08/22/2022 11:13 AM IST Admin Ectwin Academy adnin@edrinacadeny.rom> wrote: 



T7 Solutions LLP 
A18 Al-Ameen Building 
Ram Mohan Road ,Kozhikode.673004 

LLP Identification Number AAL-7549 
Ref No. TST-115 

info a tabsyst.com, 91 9037773737 

To 
Sangeetha Satheesh 
Saketh ,Kuthiravattorn PO 

Calicut-16 

Jun 02, 2022 

Sub: Offer Letter 

PERSONAL & CONFIDENTIAL 
Dear Ms. Sangeetha Satheesh, 

We are pleased to extend you an offer to join T7 Solutions LLP (Tabsyst.) as an Office 
Administrator reporting directly to Mr.Uvais. 

This letter will memorialize the terms of your employment by T7 Solutions LLP (Tabsyst. 
Your employment is contingent on your ability to employment eligibility documentation as 
required by law. However, if considered expedient and necessary, we may conduct 
background checks on you on our own or through a third party. Your employment with the 
Company may be subject to successful pre and/or post-employment background check. You 
hereby consent to any such background checks and undertake to cooperate if so, requested 
by Us. 

We look forward to your joining and helping us grow the Company's business 

continued on next page 

tabsyst.com 



CEAN GROUPAGE and AlR CONSOLIDATION LLC 

Groupage ouAr passion 971 4417 5999 info@ogacs.com 

To, 

Passport No: W2838238 Expiry On 03/08/2032 

Offer letter Date: 17.11.2022 

Dear RANA PARAMBATH 

We welcome You Onboard Ocean Groupage and Air Consolidation LLC, Dubai. 

Congratulations! 
We here by confirming your employment with us in Ocean Groupage and Air Consolidation 

LLC Dubai, United Arab Emirates 

You will become part of a fast paced and dedicated team that works together to provide Our 

clients and agents with the highest possible level ot service and advice. 

As a member of Our Organization team, we would ask for your commitment to deliver 

outstanding quality and results that exceed client expectations. In addition, we expect your 

personal accountability in all the products, actions, advice and results that you provide asa 

representative of Our Organization. In return, we are committed to providing you with every 
opportunty to learn. grow and stretch to the highest level of your ability and potential 

We are confident you will find this new opportunity both challenging and rewarding The 
following points outline the terms and conditions we are proposing 

Title: Customer ServIce Executive 
Start date: visa processing date 

Salary: AED 2500 /Month 

Additional benefits: Salary is inclusive of all benefits except Other Legal benefits. 

Group benefits: Sub to top management 
Legal benefits: All the benefits as per the guidelines as per Ministry Of labor Emiratization, UAE. 
Sales benefits: Incentives may be given for Own generated sales or that will be considered as 
bonus contribution and will be considered towards your appraisal 

Hours of work: 8.00 to 5.00 SUN- THU and SAT 9.00 am till 3.00 Pm - You May be requested or 
supposed to Work during weekends or Additional Hours during peak season 
or as and when required 



CAL UNIVERSITY OF CALICUT 
mzolcasnigl aiai aaelang 

SAIVERS 

DEPARTMENT OF ZoOLOGY 

IDENTITY CARD 

AHIJA R. V. 

Adm. No. : ZoO PG-2022-18 

Course MSc. Applied Zoology 
Valid Upto 15-07-2024 

Head of the Department 

Calicut University P O., Malappuram, Kerala. 673635 
http://www.uoc.ac.in 



GOVERNMENT COLLEGE
MADAPPALLY, VATAKARA-2 

Name..aashaue k 
Class and Group. MSC oe.S. 

3/6 Admission No, .. 

Roll No. 

Place of residence and address.
Kosakkumnammak.lAl. 
Acanwaaasko)..awo9. 

To be attested by the 
Principal Saden Signature of Student

Stgnaure of Principal 
Date of issue....A..22 

94/140/22. 2,000. GPK. 

GOVER NE 
ALAPFALLY LEGE IR 



LU 
u n

p
a
 u

sjaIn
ex

q
s M

M
M

: aU
sqeM

 
L0997 

Z9P0 
ouo4d 

LL 

8 
1

O
N

O
 

L 







GOVERNMENT COLLEGE 
MADAPPALLY, VATAKARA-2 

Name...ANAJTHA...V.. 
Class and Group....MSG...oo OGnY 

5259 Adr 3sion No. .. 
Ro No. 
Place of residence and address.... 

SE, MADA PPA AA .Hous..KADONaONMHI, 
...TREET.ECTHAH. e... 

KO.ZHIKeDE.. 
To be attested by tie OISTRIC 

Principal 
DApPALLY Y 

COLLF 

O 
KOZHIKODE DISTRICT 

PIN: 673 102 
(PO Signature of Stúdent. 

AN 

Signaure of Principal 
Date of issue. 2022 
94/140/22. 2,000. GTincipal 

GOVERNMENT COLLEGE, MADAPPALLY 

MADAPPALLY COLLEGE (PQ) 
PIN: 673 102 



MAHARAJA'S COLLEGE, ERNAKULAM 

ADMISSION 2022 

ADMIT CARD 

Application No 
22003013 

Name ASHLA N 

Gender Female 

DOB 02-05-2001 

NARONGIL HOUSE, KIZHUPARAMBA, KIZHUPARAMBA, Kerala 
Address ,Malappuram ,673639 

Name Of Parent SANKARAN NARONGAL Mobile 7306276595 

Reservation 
Religion Hindu Claimed :SC 

Details of Admision 

LEGE E :1 Course : M.Sc. Zoology Option No S COLLE 

Admitted SM Date of Admission :22-08-2022 Quota 

3 A * COC 
SPECIAL GRADE PRINCIPA 

MAHARAJA'S COLLEGE 

FRAULAM 

Admission No 9518 
2011 

ogere 

NoeOfficer 

ERN 











MERCY COLLEGE, PALAKKAD 
Extra Carricular ActivitiesORIGINAL 

3182 arln. Thonuad No. 

Name 

DC/PG Mh.Knkieg No. 342 
Social Service 600.00 

500.00 Sports & Games 
Magazine 
College Day & Social 

100.00 
500.00 

Career Guidance & Exam 300.00 

TOTAL 2000.00 

Date p ... Clerk. u 



• I~ ~, ~ i. .~ 

VIMALA COLLEGE 
(AUTONOMQ:US) 

Thr,issur, Ktna,la • 680 009 
Ph : 0487 2332080, Fa>< : 0487 2321759 

NAAC Re-accredited (4th Cycle) : ,A+ Grade 
E-ntall mall@vlmalacollege edu 1n , Wtb wwv" v1malacollege.edu.ln 

MEGHNA P 
Course · MSC, ZOOLOGY (SF) 

Roll No · S-146-22 

2022-2024 

1,1;.J 
PRINCIPAL 





:0824-2435791 
SCHOOL OF SOCIAL WORK F:0824-2436720 

AUTONOMOUS COLLEGE 

coLLEGE WITH POTENTIAL FOR EXCELLENCE 
RE-ACCREDITED BY NAAC WITH'A' GRADE 

P.B.No.521, Roshni Nilaya, Mangaluru - 575 002 

www.sswroshni.in sswroshni@gmail.com 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Ms. Namitha Metilda Rozario is a 

bonafide student of our College. At present she is studying in 

the First Year M.Sc CFS Course 2022 -23 

30th September 2022 Dr. Juliet C.J. 
Principal 

FRICIPAL 
SCHOOL OF SOCIAL VWOR 

RCSHNINLAYA 

tMANGALORE-575 802 

(Affiliated to Mangalore University) 
(aborkdodb neatbcd LaJ) 



MALABAR CHRISTIAN COLLEGE 
CALICUT 

PARENTS TEACHERS ASSOCIATION 

RECEIPT 1526 No. Date:.22.e20 
Recived with thanks from.... 

.aweene.. 
on behalf of hisI her ward... . 

Class IMSC Zeo Roll No.. ****** ********** 

the following amount as cash/ cheque. 

Qco RS Membership fee 
(for the year 20 22- 20 23 

Welfare Fund Rs 

Donation Rs 

Total RsS. 

(Rupees....1Ou.. Tno Skndd Hive hundud n 
*** *** 

..Date.. Cheque No.. 

.(Bank) on 

at... 8ecretaryy ****** ** ****************** 















YENEPOYA 
(DEEMED TO BE UNIVERSITY) 

University Road, Deralakatte, Mangalore 575 018 
Ph.:0824-220 6000, Mob.: 9972867 256, Fax: 0824-2204667 

YENEPOYA 
(DEEME TO BE LINIVERS9TY 

n 13/1022 No. 964 RECEIPT 
Peefa Name 

Course MHA MdicelTpwuum ID No. 2368.7 
SI. No. PARTICULARS AMOUNT 

Balan S0,000 

TOTAL |15,000o 
Rupees. AU haAnaace. 

Accountant 



Ill c!fl!.fJIOJ P.)BPQltlllQNl 11 llnnll l1DJ 
: ai"cit~ruflcd Company under Government of Kerala) 

"".a.ERED OF.ll'ICE: I<OTTAYAM•080 00"1 
•0..1.maJOI.U>tJal 2S CIN:U01110KL 1002SGC001997 . fflO&.miuo..n,., .. fft,j)Ua,u,iuo wo·--.,..,_,..,,.. 

P&A/F / a~ _9..3 10.12.2021 

IN DUPLICATE . · 

REGISTERED A/D 
SMT.ANJITHA THOMAS1 

MOOlAYIL HOUSE " 
MAMMUNNIPPAD, ENGAPUZHA 
PUTHUPPADY 

• , _KOZHIKOOE :--~'13 58~t ;:1 ;•0,, .,,. ; ~~,~-:{~·""""';.,,{\\>;',,1;,:-,,,,,;~ ,,_;c.,.,0 • • _..~.,;; ~• , •. , . 

. \ ,, , ": , ' . ,',~ , ', ' .';1 \ •:$~-~:\,::-,~;,\ ':~:; ': :'. ,;t ~<:~~'f,1,/~''4,,~•~~t~"'.~~( {.. 

Madam. . .. , 

Sub :- Offer of Appointment to the post or' Fleld .Assistant - · reg-
. Rt-f :- RTR (3) 1203Q/20.J8/GW dat~?.?..09.2021 

With reference to the abo!e~ ~~-;~ :i1i~:-t<> ~p,Qhifjot(a_s. Field .Assistant in the 
Plantation Co ration of Kethla~.wb·ect.·fo the'followin "terms and condition. rpo .·;-<:-, . . ·; •.'.' ", .. . ;,;>,:_: ., ..• , .. ···,-~ ---- · ·::-.'.:" · .. • . . g . 
1. Your starting Basic ~y-;wro{,~~:~.940j"- p.:in in the scale of pay of Rs.9940 -

270 - 11020 - 300 - 12220 .;..(3SQ :...1;3540 _ 360 - 14980 ·- 400 -16580 plus DA 
applicable to the staff. · Ymi w-J.1 be given House Rent Allowance as per 
Government Rules if ac::coinmodation is·not provided. : 

2. You shall be on probation for: a ~od ~f-one .year fro~ .the date of joining duty~ 
The declaration of probation •. uill be subject to your overall. performance during 
period of probation. During :t)le period of probation._ your- ser,,"ice can . be 
termmaled, without notice arid without assigning any re~~n. 

3. Your appofutm.ent shall be terminated by giving 30 days notice or pay in lieu of 
notice without assigning any reason or you may resign from the service by giving 

5. 

. 6. 

. , , 0 .the. Co .o · n-.30 .d.a: 0.t,:ice o,r, pa.; . ent -~( an amount equal to 30 days salary 
. . . . . ., . ' . . . ' ... ,.. ' . . _· . . . . . . . ' . . .. -· ::, ~~~~;,.;:~'i,;':;.,,.1-::'<:.>!;'t:~~-·-~: . 0 .· 

Yoor·~~t·as.~ ;_t~i-~«mier 'lrul be temporary till the report regarding 
your-eharac.ter andJitt~~are recei•ved from the Police Department. ln case 
if)~ character" .ana·:i:intecederits are . reported to be unsatisfactory. your 
appointment as per~ cnltt will "be terminated without further intimation. 

Your performance. ~"arid-conduct '\\ill be periodically assessed ·by your 
superiors and if you: m-e found unsuitable to bold this assignment of Field 
Assistant, your appmnb:nent will be terminated without any compensation being 
paid to you. 

· You shall carryout all~ duties and responsibilities connected with the post of 
li'ield Assistant. You shall be. bound to carry out any duties that are required of 
you by ·the Management from time to time. 

Your conditions of service will, be bound by the provision of the standing orders 
-~ -to the pf the Corporation and als~ other direc~~ns or orders 
· tssuc:d.~:time to time by~ Management gQvemmg the conclittons of service 
·,'ofstaif:.'. '>.: ... .. ' . . · 

(Continued ......... 2) 

. '· 
,~ ..:.._ . : .-" :; 

Scanned with CamScanner 



.. . •· 

,, . . ~::,:,-'-
. ·s.. •.. ·.. ·. .· ·· • . · ·. . , · . . . · t~ . . , tions trade or btisine.ss while ·,• You sh,all not engage yourself in_ any O er occ~pa et of the Corporation to 

in our service and you will not divulge any bu~mess seer .· . • 
. . , en after leaving the service. · anvbody :while m our sel"Vlce or ev 

· - • • d k · any estate or unit of the Corporation situated 9. . You v.ill be require to wor m . . . . . . . 
anywhere in. Kerala as deemed necessary by the Corpor~tion. . . . . . ; 

· · You will have to p~oduce a certificate· of physical fitness aff~g your · thumb 
lO. _impression and photograph certified by a ~edical O~cer not below the rank of 

an Assistant Surgeon in Government Service. You will also have to produce 3 
recent passport size photographs . 

.il. · . The adyice·, o£ tJi~ ::~did~~~i~;·,st1bje¢ti:Jq,:ij~l,~1,;a:JS?J~Jlj\~~.,J?, .. ~eral,, ~ule~,' ?~:~e .. 
· Kerala. State and SubordinateServic'eRliles; .1958~:: '""' ·'·1: · .. ,,:~':'_r•,. . ,, -:-·, : . •. : · ·. · 

12. 

13. 

14. 

. . ' ' ,, . , ' , , . 

If you are employed at present, you hav~ to sever all connections with the present 
employer and shall produce a relieving order from the present employer at the 

· ·-fuuc uf reporting for duty/failing Wh.iehyou· shitll riot be "perinitted fo jointlie_,._ 
service of this organization. · .: .. · · · · ' . · · 

The appointm~t shall be regu~~:only,afte.i-~obtairu,ng.a. ·~~rification 
from Kerala'Pu.blic Service Ccimm;ssion~ "· .. : · • , . : . · '-. ·.. . · · · 
You are .~ ' at Kamna :~~\'.'~~tli;::;Pi~iiitikf'Plo;;7 Angamaly(via), . .Eniakulani '· . . . . . . •' <· •:, ,, . . , . ·-c . . . :•,, 

15. If tfle. abcme.terrils and conditions ·are a~ep~ble{io yo4, ·you may please return 
to us a . copy of this order duly signed by you and report for dutv before the 
Ma:n~g Dttector of the Plantation Corporaticm ofKerala Limited at~Head Office, 
Mu~balam P70/ Ko~yam on . or ~fot.e 27~_12.~021' · ~ith all original · 
certificat~s ~f age;_ educational qualifications; 3-P,assport size photographs and 
attested copies of all certificates. · · · .· · · 

. , 

( . •' . . ,... 

... :i!~li~ttil{~~l:~ -: -- _-;~tl1~;.: :-; ;~-: :~:- ::-. ·; 
·· .·· , , , . , .. \ . 

Copy to 1 . .. · The_G.M(F& A)/Gi~f{())}Manager- Kallala Estate. 
M File/ P.Fi}e. : ·· :· · . . · · · 

' . , , -------------------- . Acknowledgeme~~;-;~;;;~f~~~~;~~~~~--~----------
terms and ~;;dlti~~;·~u;~;t~d:i;;e~eby acc~pt' this offer and agree to abide ~y the -

. ,' . 

Pl.ace:-••• ••••• -~· .......... . 
. Da.te ;..:.~ .... ,. •••.......... 

~=:rure ............................. . 
···.··························· Address 

·······································-·········~· ......................... ....... . 
··•····· ................................ . 
. . ·.· ....................................... . 

Scanned with CamScanner 

.. . . , · 
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Ph:9400062835 

DEVAMATHA FORANE CHURCH 
(Archdiocese of Tellicherry) 

PAISAKARY 
P.O. PAISAKARY - 670 633 

e-mail: devamathaforanechurch@gmail.com 

App/005/HSS/2022-23 03-01-2023 

Date... **************************** 

Ms. Bonitta Babu 
Vellathadathil (H) 
Vellad P.0 
Kannur - 670571 

APPOINTMENT ORDER 

I, Fr. Noble John, Manager of the Devamatha Higher Secondary School, 
Paisakary, with great pleasure, hereby appoint Ms. Bonitta Babu, on probation, as an 

Assistant Teacher in the School. 

Hope and pray that you will bring to bear on the aforementioned position all your 
God-given talents and abilities and wil carry out your responsibilities and duties with 
great diligence and earnestness under the guidance and supenvision of the Principal of 
the Higher Secondary School. 

Wishing you all the best, 

ORAN Yours Sincerely HA FO 

670683 

SAKAR 
Fr .Noble John Onamkulam 
Manager, 
Devamatha Higher Secondary School, 
Paisakary 

CC: 
The Principal, Devamatha Higher Secondary School. 
Office file. 2 

CHU 
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CO-OPERATIVE TRAINING 
COLLEGE, TIRUR 

(Run by State Co-operative Union, Estd. by Govt. of Kerala) 
PH:0494-2423929 

HDC &BM-2022-23 

ATHIRA A. 
ADM No: 942 

PRINCIPAL 



Address : Kothakulangara (H) 
Puthukaipadam 
Nallur, Faroke 

District Kozhikode 

D.O.B. 05/06/2001 

Mob. No.: 9567631051 
9048350725 

NOT TRANSFERABLE 
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I EM EACOLLEGE OF 
-~ ARTS & SCIENCE 

Milllllil I -· . . • '" 
t •• • _· ' - · . . 

I• .... • 

l 

KON DOTTI.MA LAPP URAM 
A,ded by (i(M. of 1(, .. .-14 I At<,l,4t.C, to 1,-. UfYW9f'\.Ty o4 ( 4 •(.1, I 

lw«vtd!Ud W1t1'1 A 91.cM by NM( 

I . 

{: -~ 
. 

-:: Jt·~, 
·1~)::, 

,)'• ; .. ., 
I 

FATHIMA RIFA. E 

22MHSS217 
:ft,. 

Depa .. -. t Of West Asian Studies 
& History 
MA History- 2022-23 
0 +ve 



.... . .. ' 
U NIVE;ITY K~RALA ORIGINAL 

Book No. ') DEPARTMENT OF ARCHAEOLOGY s,. No. 51 
_g If~ NfJ KARIAVATTOM • 695 581 Name ... .... .. ..... ......... . f1. ..... ········ ··· ······ ··· ······ ···· ········ ···· ····· ···· ····· ······· 

Instalment. .. S, .. .. :L fr.J.ft. ..... .111'.( h.M.t)U)h · .... :-:-.. l.R.ii. -::-. ,µ ....... . 
V 

'-'Mmission Fee 
v=Pu,tion Fee 

Fee tor Practicals 
(Exploration I Excavation) 

\....ldt5ra ry Fee 
\.,/'Stationary Fee 

laboratory Cation Deposit J 
library Caution Deposit 

\.Medical Inspection Fee 
Application Registration Fee 
Quasi Universit y Fee 

yldtf,versity Union Fee 
Affiliation Fee for Inter- } 
Collegiate Tournament 

~partmenf's Union Fee 
efudent's Aid Fund 
~azineFee 
Personal A ccident Policy 

~dio Visual Fee 
~rts Afiliation Fee 
t..Wbnien's Study Unit Fee -

\,..A11fliation Fee _ -
A&Rletie Fee ~Iv.du;/- Wt. -I~ -
Other Items (i f any) 

Total 

-
-
-

Rs. 
las/-
840/-

los/-
lt,o/-
550/-

so/-
1.20/-

1,(!)I-
l,0 / -

IOS'/-

/ o.5'/-
/50/ -
.3,0 / -

~so/ -
~oD/-
-~l9ol -

~ atJ ./6.-.~,: ,?p 22.. 

Sign.tu,: o'riil, .fox~,,,,. 

P. 

l#MI of th• 0.partment Administtnve Office, 
kup 78/201 9 '10 I 000 x 5 bks. 

- 1 



STUDENT IDENTITY CARD 

ARDRA R.S 
Date of B,irrth : l 161

/

104/2002 
Optional S1u1bject : S01cial Sc ience 
Co1urse Ye,ar : 21022-'2024 
Blood Group : B+ve 
P1arenf 1s Ph01ll1e No : 9'446650621 

- - - - - - -

P'nnci -- -
- -- - -

,ft _, _ _ 
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C\I 
0 
C\J 
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-.... z · ,,. 
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·-

PSMO COLLEGE 
(Affiltated to University o( Calicut) 

(Re-accredited at A Grade by NAAC) 
SAUDABAD, J IAURANGADI 

Malappuram, Kerala - 676 306 
Ph: 0494-2460335 

Principal 

SAFVANA MT 
45820 

MA History 
2022 - 2024 

1111 1111111 111 
45820 

I I 



Name sr=~~=.~~vP.~:~e:=~~~~.N. .. f .. .......... O.Q .. ? .. ?.~.? ........ :~: 
, ..... Group ...................................... No. ···················· Instalment······················································· r l 

Mil- llislir,, v . . P. ;'·I 
¼- Pee 5s- 1- •'I 

60 0 ;,,{,..... cv 

Total __ ];_ ~s-- f ..--
Signalure of Accountant. 



GOVERNMENT ARTS AND SCIENCE 
COLLEGE, KOZHIKODE 

Tel : 0495 2320694 

IDENTITY CARD 
Name : \ A. . v 
Address : V \ -t -li ( ( k., ) · 

\ ~"'.;;'['vvV\A_ L f O) 
koz~ koJ.t. -+ 

Age : z_o Blood Group : A ve 
FaLher's . \ k, A_..._~~ 

Name · 

Class : l fv\ 4 \.-\,.t '?'\. O 11 
Roll No.: 

Year of study ': J.. O;). - ;;;oJ 4 
Signature • ... 

I ) -,..1 
/-

ftit1c1pal. 
~ \NC,li,l I 1.I 94/ 178/2021. 2,000. GP!f. C\c.N\.l • )I. 

,._1(1'~ i S E 1, J}O\~. 
U\l>Y'( '"'C'~1~ oD 



\1Ul \A\l1'5 \R~l\lUlt. \1t llAC\\l\l lDUCAl\ON 
THOPPUMPADY, KOCHI w 682 005, 

2022-2024 BATCH PH : 0484 2220340 

DILNA JOSEPH 

ADDRESS: 
0/o JOSEPH.M.V 
MITTATHANIKKAL(H) 
PULLURAMPARA.P.O 
KOZHIKODE, 673603 
PH: 7012603353 

D.El.Ed. student 

Principal 



I..,.. 
P. T. A. 

N. S. Sll Tralni·ng Col_ Ot _ 

No.89 . -
Nwnc ... - · 

. -

I . 1Re1:Jstra1ion of ~rmlw. 
--rr ;~ fJ 

2. Phone CaU 
3. Holl: Rtnll (_~c_.. 
4 . Ollie~ _,_._~~~ !~ f. 

'f:_,. q 
11=--------:r---~......-.~--==~= 

I Rupees in ,,,ords .... · .. 

--



MALABAR CHRISTIAN COLLEGE 
CALICUT 

PARENTS - TEACH~ RS ASSOCIATION 

1902 RECEIPT 
No. Date: ... cR! .":. .'.t 9 .. .-R;)_ 

Recived with thanks from .......................................... •· ·••·· 

.... ········ .................. J~~.~h.Q , .. P.'. .. f. ... .......... ······ ..... .. ······· ... . 
on behalf of his / her ward ..... ..... .......... ... ............................ ..... .. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ' .. ' ... .......... ... .. .............. ....... ..... .. .. . 
Class ..... f .M.9.-.... H..t.r:· Roll No .. ... ... ....... .. q.¼.~ .. ..... ..... . 
tlhe following amount as cash / cheque. 

Membership fee Rs. ~oo/_ 
(for the year 20 t l_ 20'L 7 

Welfare Fund Rs. 4 300) , 

Donation Rs. . 

Total Rs. 'tJoo/-
(Rupees ..... ... .. ~ .!.md ....... K.w ... ~w.iiNl..0..~ 1y) 
Cheque No .. ................................ ........ .' .. Date ........................... .. 

on •· •···· .... • • • .............. ...... ..... ...... .... .... .. .................... ....... (Bank) 

at. ..... ...... ...... ... ... ................... . 



~ SSM COllfn-P" Of TEACHER EDUCATION 
Green Valley Campus, P.O. Nellikr.aparamba, Mukkam 

Calicut - 673 602, Ph: 0495 - 22086 90 

No 5 8J . RECEIPT ~-2_ 

To. . .... . ~f .k .. '····-~ -~--......................... ............. .. .......... ............ . 
R Amount s. Ps. 

~ece,ved a sum of~ upe s ... ... . -~ "' ~ -':':'~ ~1,;, A.:f. t!}.,1 { , ... ... .. ... ............. .. ".' . l. . . .... . .... . . 
· .,.. · · ... .. · .................................... .. ... . .. .. ...... ... ....... only. 

Clerk I Cashier 

~I 
( 

J}__ , Principal 

• 



K.i~ady P.·O, EJndku lau1 Dl~tflct , K-era !la1 6Hl'S"14 
l)h . o 4f14 2',•fa llf:10, \fYWW.6i"~Ul .ftC .ln 



ROSMIN JOIINY N 
~tA 1ns·r0Hr 

.. \dn1 ~o : I IS-'l 

RO.J : ~l 'ZJll'°IL.\ .\J 

Balrh : 2022-202~ 

I IIIIII IIIII IIIII Ill/I Ill lW /Ill l 

I 



I} ~··• 

' 

. . . , 
• ' ' i . ' . . . ,_.. ~-

PROVIDENCE COLLEGE 
OF TEACHER E,DUCATION FOR WOMEN 

P.0,CWCUT-673009,Ph.8547 . · 50 

GAYATHI SURESH.M 
I .Ed SOCIAL SAI ENCE 
O. O . 8 :23/07/2001 
MOB :7583014191 



. a~ 1 Oe~ eot of CoUegi~te Education, Kerala c_ o o 2 2 2 1 
Receapr No.. . ............... .. Name ./I(. . . ... S..1.~ ... ~.K ..................... College ... N..~ ..................................................... . 
• •· •···· ..................................... Group ...................................... No ..................... lnstaln1ent ...................................................... . 

. / 11 ' fl~ ( P. 

Reg1str.1tton fee _ M ft Ii ' S )lj) 7 . · 

Tuuion fee V · · 
Libr.m, fee --,- /) 

Labo~rory fe~ 
1 - +-e. e:_. 

.-\lhknc f~t.· p 
M~1cal lnsp~1ion fee S -
S1:1t1on~rv f l.'e 
Cak ndar.fee 
Magazine fee 
.-\s50e1a1ion fee 
Adrn1:.s100 fee 
Fine, 
\ i~-uat Educarion lee 
Caulion deposit 
Spon, affiliarion fee 
Un1vc:r.iity Union fee 
~tarncularion fee 

Total 

I 'l,C/o - 1-

6 ~ - 1-
600 - / ,-

5~--1--

'31 ?/5-1-



ign. DU -~" 
.,_,, •N..-it :2151 ..... 
171C·~ -:: ....... .......... : 
NM!iit: 

, ,, iii::-

B:YATAUM 

llW1 ; IIIA.STER OF ,M'IS fll5l(IRY) 

FATfftli1N RIIISffM P 
•BAS p 
IWTHOU PADAII H0USE,. PUfTI'B(!l{.U) I 

FEJilOKE PO IICQZNINODE ICODIIICODE dRIL4 

1131B1 



Hll l/'JULllflt 

OSBI 

AGNVO ACAOEMICNXOU<T 
tO•lftA:AU....OUR ,o aa. &ltA:RUI.IIUDUR.«l2MllS 
c-a:1Mtcw-2022 

..e .. ...,_ ..... 
QJKl11417S 

GI\CXJHS0. I -,0, .... .......... 

-.-.. e-. 
lil...l,W, 'lelt.lfl•N~.,._..,-.nl 

MMUAIIEDKOYAK 

__ .... 
lllf!Wrie Tt. 41.oom --
----KAITHON4t0JSE.~ -· t<OZttkODI 

-IITIIO 

l llll.,-.:t,. ll,111 

1&.11UO 

"--'-•---· 
fllpeet, ligf1_,. ·~ lewt1 tu'ldad 1!1..,_,i •I'd Paila l!liljlti_,01'11)' -- · ...._,_ltr ll•f•~..,_ .. .....,..,hrl_.•••¥Mt1abetn~..,....,.._,.__Ull'llrm .. datab..._,,. pooNCltO tw ,..,.,..._ - · ·•~---~ti,1,11;1,.~.~,.,-.e: ......... ~ d-Hlrllffla'-dltf~.._,,__,.,..p1.e•OOM11«. .... .,...,.,._~ , (Mil 27ll2112, 
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